
Behavioral Assessment Unit 
Workplace Violence Team 

 
Telephone: 

410-931-2145 
 

Fax:   
410-931-2518 

 
Website: 

www.baltimorecountyonline.info 

The Baltimore County Police Department 
has a team of investigators to assist our 
business communities in providing a safer 
work environment for all employees.  Our 
objective is to help combat all forms of 
workplace violence throughout Baltimore 
County. 
 
Homicide is the second leading cause of 
death in the workplace, surpassed only by 
transportation accidents.  Over a million 
threats of violence occur in workplaces 
throughout the United States annually. No 
occupation or business environment is   im-
mune from danger, but many warning signs 
go unnoticed or unaddressed.   
 
Workplace violence incidents involve indi-
viduals with various connections to the 
workplace such as:        
♦ strangers 
♦ clients or customers 
♦ current or former employees 
♦ domestic partners of employees 
 
Our team of specially trained investigators 
is available to assist Baltimore County busi-
nesses in preventing and handling  inci-
dents involving all types of workplace vio-
lence incidents. 

B a l t i m o r e  C o u n t y  P o l i c e  D e p a r t m e n t 
B e h a v i o r a l  A s s e s s m e n t  U n i t  

410 - 931 -2 1 4 5  

B a l t i m o r e  
C o u n t y  
P o l i c e  

D e p a r t m e n t  

Additional Workplace Violence 
Resources 

 
 
Dealing With Workplace Violence, A Guide for 
Agency Planners; U.S. Office of Personnel 
Management  
www.opm.gov 
 
Employee Training Guide on Workplace 
Violence, Domestic Violence and Anti-Terrorism 
Awareness; Maryland Department of 
Transportation, State Highway Administration, 
1999. 
 
Workplace Violence Research Institute 
www.workviolence.com 
 
Workplace Violence for the Occupational Safety 
and Health Administration (OSHA) website 
www.osha.gov 
 
U. S.  Department of Justice  
www.ojp.usdoj.gov 
 
International Association of Chiefs of Police 
www.theiacp.org 
 
United States Department of Labor, Bureau of 
Labor Statistics  
www.bls.gov 
 
Maryland Network Against Domestic Violence 
www.mnadv.org 
 
 

 

WORKPLACE 
VIOLENCE 

PREVENTION 

Employees working in safe environments 
report higher levels of job satisfaction and 
are more productive.   

Integrity  
Fairness 
Service 



These services are provided at no 
cost through the  

Workplace Violence Team:  
 

♦ Assessment of current workplace      
violence prevention policies and    
training programs 

♦ Training sessions for managers, em-
ployee assistance and human resource 
professionals to address  personnel 
problems and intervention strategies 

♦ Use of all departmental resources to 
assist with employee and business 
safety 

♦ Case investigation, intervention and 
management strategies for workplace 
violence incidents, including assess-
ments and threat management plans 

♦ Assistance with the prosecution of 
cases through a relationship with the 
State’s Attorney’s  Office, and local 
courts  

♦ An e-mail address for individuals to   
report potential problems to the police 
department anonymously 

 
 
We recognize that some of your information will be 
of a sensitive nature. The Workplace Violence Team 
assures you that the relationship between your 
company and the police department will be held in 
confidence. 

 

Verbal abuse 

Insubordination 

Intimidation 

Hostile work environment 

Threatening comments 

Harassment 

Telephone or email misuse 

Destruction of property 

Violation of protective orders 

Possession of weapons 

Stalking 

Assault 

Rape 

Homicide 

Crisis Indicators and  
Warning Signs: 

 

Noticeable weight loss 

Insubordination 

Inconsistent/declining performance 

Increased use of personal leave 

Lack of ambition or dedication 

Decrease in proper hygiene 

Increased use of alcohol or drugs 

Depression or other mental illness 

Declining customer service skills 

Strained coworker relationships 

Ignoring rules and regulations 

Blaming others for mistakes 

Violent acts, displays of temper 

Making verbal or written threats 

Carrying weapons 

Committing crimes while on duty 

                 Harassment 

                 Telephone misuse 

                 Theft 

                 Fraud 

B a l t i m o r e  C o u n t y  P o l i c e  D e p a r t m e n t 
B e h a v i o r a l  A s s e s s m e n t  U n i t 
4 1 0 - 9 3 1 - 2 1 4 5 

Workplace Violence  
Can Include: 

Advance planning and preparation can help 
prevent workplace violence incidents from 
occurring, educate employees on how to 
react to an incident, and can reduce the  
impact on your workplace.  

These warning signs are only a guide 
and should not be used for any purpose 
other than identifying employees who 
may need assistance and intervention.   
If you believe your workplace may be at 
risk for a workplace violence incident, 
please contact us for a consultation or 

case intervention.   


