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COUNTY EXECUTIVE’S MESSAGE 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Kevin Kamenetz 
Baltimore County Executive 

 
The Baltimore County Police Department’s 
Annual Report for 2014 shows an impressive 
range of accomplishments.  Given these 
challenging times for law enforcement, I am 
especially proud that BCoPD continues to serve 
effectively, driving down crime to record lows 
while creating an atmosphere of mutual respect.   
 
Of course we are not immune to the stresses 
inherent in the dealings between police and 
community.  Over the years we have invested a 
great deal in this relationship, and we will 
continue to do so.  We know that our 
determination to cultivate the support and trust of 
our citizens plays a crucial role in our success in 
reducing crime and helping BCoPD remain a 
stable force for good. 
 
The credit for crime reduction starts with Chief 
Jim Johnson, who has set the tone for a 
professional, respectful agency and who has 
taken a strategic approach to identifying and 
attacking crime trends.  The results are stunning: 
Part 1 Violent Crime has plummeted by 29 
percent since 2006.  Again in 2014, we see 
significant declines in almost every category of 

crime.  And again in 2014, our case clearance 
rates far exceed state and national averages. 
 
In Baltimore County we know that you do not 
achieve such success without quality 
personnel.  I offer deepest appreciation to the 
patrol officers, community outreach officers, 
detectives, commanders and professional staff 
whose expertise and commitment are 
responsible for the achievements documented 
in this Annual Report.  This Administration has 
done its best to support these public servants 
with the best physical, technological and human 
resources; we will continue to do so.  
 
Finally, I want to acknowledge our many 
partners in the mission to keep this County 
safe: the Baltimore County State’s Attorney’s 
Office, the courts, Baltimore County Public 
Schools, the Sheriff’s Office, the Baltimore 
County Detention Center and – perhaps most of 
all – the citizens and businesses who work with 
us week in and week out.  Our police 
department simply cannot do its job without the 
help of ordinary people who are willing to share 
information with us, participate in crime 
prevention and support our neighborhood 
presence. 
 
Congratulations to everyone who helped make 
2014 an especially successful year for the 
Baltimore County Police Department. 

 
 

Very Truly Yours, 
Kevin Kamenetz 

Baltimore County Executive  
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CHIEF’S MESSAGE 
 

 
James W. Johnson 

Chief of Police 
 

For many in law enforcement, 2014 was a year of 
reflection. The wave of protests that began in 
Ferguson, Missouri and spread across the nation 
focused intense, critical attention on the way 
police departments interact with citizens and 
prompted thoughtful consideration of our own 
community relationships. As the spotlight remains 
on this issue, it’s important that all of us in the 
Baltimore County Police Department continue to 
reflect on the role we play in keeping the citizens 
of Baltimore County safe. 
 
I am proud of the community relationships we 
have cultivated. The strength of these bonds 
plays a critical role in the reduction of overall 
crime. Our neighborhoods are safer because the 
lines of communication remain open between 
BCoPD patrol officers, outreach officers, 
detectives and commanders. 
 
BCoPD’s goal in 2014 was to continue the 
downward trend of crime recorded over the past 
several years. Largely because of the support of 
our citizens, we met that goal in impressive 
fashion: We saw a significant decrease in overall 
crime – a drop of 7.2 percent against the previous 
five-year average – and a decline in almost every 
category of violent crime. 

 
 
Part I Crime – which includes the most serious 
types of violent and property crime – also 
decreased by 7.2 percent relative to the 
previous five-year average.  These crimes – 
homicide, rape, robbery and aggravated assault 
– fell by 6.1 percent overall. The most notable 
change involved aggravated assaults, often an 
indicator of the safety of a community; 
aggravated assaults fell by an astounding 11.3 
percent in 2014. 
 
This is a remarkable achievement, made 
possible with the support of the County 
Executive; the talent and dedication of our 
detectives, patrol officers and community 
outreach officers; our excellent professional 
staff; and a strategic approach by BCoPD in 
monitoring crime trends and allocating 
resources. 
 
The other noteworthy achievement in crime 
fighting is our case clearance rate. Though the 
FBI’s crime reporting information for 2014 was 
not available at the time this report was 
prepared, there is no doubt that once again our 
case clearance rates far exceeded the average 
for both Maryland agencies and police 
departments nationwide. It’s not enough to 
arrest criminals. We must build solid cases that 
result in successful prosecutions by our 
partners in the Baltimore County State’s 
Attorney’s Office.   We are doing that, and the 
end result is that more criminals are off the 
street and out of our neighborhoods. 
 
As proud as we are of our accomplishments, 
they must not lead us toward complacency. 
Quality law enforcement – policing that is strong 
but understanding of the human condition, 
dedicated to the rule of law while courageous 
enough to rely on professional judgment, 
respectful and fair toward all – requires 
constant effort.  
 
I promise that this agency will work tirelessly as 
we move forward to be the kind of public 
servant every citizen trusts; to be a force for 
good in an increasingly difficult world. 
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The Baltimore County Police Department has a long-
standing tradition of building and maintaining strong 
ties with the communities it serves.  On a daily basis, 
the men and women of the Baltimore County Police 
Department renew these commitments in their 
interactions with citizens throughout Baltimore County.  
Whether it is on a call for service, a traffic stop, a 
business check, a community event, or on routine 
patrol, members perform their duties with respect, 
professionalism, and pride in maintaining the safety 
and security of our communities. 

 
Due largely in part to the strong partnerships between the Department and community members, crime in 
Baltimore County continues to be on the decline.  Again in 2014, there was a significant decrease in 
overall crime over the five-year average.  Additionally, there was also a decrease in almost every 
category of violent crime.  Patrol officers and detectives continue to work diligently in investigating and 
solving crime throughout our communities, removing criminals and dangerous weapons from the streets, 
and making Baltimore County a safer place to live, work, and play.  Partnerships with the schools, the 
State’s Attorney’s Office, business owners, and community groups and associations, among others, aid 
in this mission. 
 
During 2014, the Police Department confirmed their commitment to Baltimore County communities in the 
following ways, among countless others: 
 
• Use of Social Media to Connect with Community Members.  The continued use of the 

Department’s Facebook and Twitter pages allows for quick dissemination of information about Police 
Department activities and services to the public.  The Department’s Media & Communications Section 
utilizes social media to provide important information on breaking news events as they unfold, 24 
hours a day.  Additionally, the Department’s website allows community members access to a wealth 
of crime information.  It also allows community members to easily file certain police reports online, 
provide specific crime information, and give suggestions, comments, and other feedback to 
Department leaders. 
 

• Recruitment of a Police Force Reflective of the County’s Demographics.  During 2014, the 
Baltimore County Police Department’s Recruitment Team continued to attend recruitment events 
across the County and throughout Maryland.  A great deal of time and effort is put into providing 
information on Department employment opportunities to all local high school graduates, to military 
members who are preparing to enter the workforce, and to active participants in a wide variety of 
County civic and cultural events and associations.  The Department continues to encourage men and 
women of all races and ethnic backgrounds to join the Department and to seek promotional 
opportunities within the Department once they are hired. 
 

• Participation in Active Police and Community Relations Councils.  Nine police precincts within 
Baltimore County are currently active participants with the Baltimore County Police and Community 
Relations Councils, Inc. (PCRC).  These programs bring together Police Department members, 
community leaders, business owners, and concerned citizens.  Each PCRC meets monthly to work 
hand in hand to address community crime and disorder problems, share information on crime trends 
and potential safety measures, and build trust and strengthen ties between the Department and the 
communities it serves. 
 

 

 
“WE WILL BE THE MODEL OF AN 

INNOVATIVE, COMMUNITY-ORIENTED  
POLICE DEPARTMENT.” 

 
BALTIMORE COUNTY POLICE DEPARTMENT 
CHIEF JAMES W. JOHNSON 
FROM THE VISION OF THE CHIEF 
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• Support of Community-Oriented Programs.  During 2014, the Shop with a Cop program again 
successfully paired disadvantaged youth with police officers for a day of holiday shopping and 
festivities.  This continues to be a favorite event for both community members and officers.  The 
Youth Leadership Academy and the Citizens’ Academy again gave community members, both high 
school students and adults, the opportunity to gain firsthand knowledge of the workings of the Police 
Department.  Programs such as the Juvenile Offenders in Need of Supervision (JOINS) Program 
continue to successfully prevent crime and restore justice by bringing together members of the 
Department, juvenile offenders, and communities affected by crime and delinquent behavior. 

 
The Baltimore County Police Department’s 2014 Annual Report features in detail each command within 
the Department and the unique ways they are working to solidify their commitment to community.  In 
reading this report, it is evident that a great deal of time and effort goes into not only solving and 
preventing crime in Baltimore County, but in building relationships and tailoring programs that fit 
individual needs of the many smaller communities that make up the larger Baltimore County community.  
Community members are encouraged to continue to work with Department members to provide 
information on criminal activity, and to provide insight on how the Department can best serve you. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
> 
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ABOUT THE COUNTY 

 
Population 823,015  County Road Miles 2,689 
Square Miles 612 State Road Miles 403 
Waterfront Miles 175 TOTAL MILES 3,092 

 
PERSONNEL 

 
 
 
 
 
 
 
 
 
 
 
 
 

VEHICLES 
 

MARKED:  437     UNMARKED:  125     NON-DESCRIPT:  308     TOTAL:  870 
(Vehicles listed below are not a complete breakdown.) 

 
VEHICLES INCLUDED TOTAL VEHICLES INCLUDED TOTAL VEHICLES NOT INCLUDED TOTAL 
Armored Response 1 K-9 19 Boats 3 
Aviation 1 Marine 2 Zodiac Boat 1 
AVNT 3 Mobile Command 1 Zodiac Inflatables 3 
BPI 29 Motorcycles 6 Helicopters 3 
Bucket Truck 1 Patrol 171 TRAILERS TOTAL 
Bus 2 Prisoner Transport Van 10 Boat 3 
CAT 74 SRO 55 Bomb Pot 2 
Court Liaison 4 Tactical 25 Child Seat 1 
Forensic Mobile Lab 1 Traffic (SOD/Patrol) 43 Dive Team 1 
Forensic Vans 5 Training 29 Hazardous Devices 4 
Hazardous Devices 4 Underwater Rescue 1 Motorcycle 1 
HIDTA 5   RATT 1 
HNT Truck 1   Speed 1 
JOINS 11   Traffic Cone  1 

 
FACILITIES 

 
 
 
 
 
 
 
 

TRAINING 
 

New recruits receive 26 weeks of entrance level training with an additional eight weeks of field training. 
Veteran officers attend in-service training annually and firearms qualifications semi-annually. 

 
Starting Salary: $46,699.00

TYPE AUTHORIZED ACTUAL 
Sworn 1,907 1,868 
Professional Staff 266 238 
School Crossing Guards 273 205 
Cadets 64 33 
Police Service Officers 9 9 

TOTAL 2,519 2,353 
  
Sworn officers per 1,000 population 2.27 
Sworn officers per square mile 3.05 
K-9 Dogs 28 
K-9 Handlers 24 

FACILITY TOTAL FACILITY TOTAL 
Auxiliary Buildings 3 Outreach Center 1 
Aviation Center 1 Precinct Stations 10 
Community Center 1 Public Safety Building 1 
Crash Team 1 Substations 1 
Crimes Against Children Office 1 Training Academy 1 
Firearms Range 1 Vice/Narcotics Office 1 
Marine Center  1  
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CALLS FOR SERVICE 

Call Type Previous Five-
Year Average 2014 Volume 

Change 
Percent 
Change 

Traffic Stops 137,089 124,897 -12,192 -8.9% 
Duplicate Calls 18,719 17,861 -858 -4.6 % 
False Alarm Calls 35,888 36,001 113 0.3% 
All Other Calls 402,258 393,530 -8,728 -2.2% 
Total Calls for Service 593,954 572,289 -21,665 -3.6% 

  NOTE:  Crime Scene Processing Calls for Service are not included. 
 

ASSAULTS ON OFFICERS 
Previous Five-
Year Average 2014 Volume 

Change 
Percent 
Change 

848 659 -189 -22.3% 
 

STATISTICAL EXCERPT 
2014 

Crime Type Offenses Arrests** Clearances*** 

 
Prev  
5-yr 
Avg 

2014 Volume 
Change 

Percent 
Change 2014 Percent 

Change 2014 Percent 
Change 

Part I Offenses 28,572 26,506 -2,066 -7.2% 6,517 -14.5% 10,525 -4.3% 
Part II Offenses 33,077 30,687 -2,390 -7.2% 20,472 -13.0%  
TOTAL CRIME 61,649 57,193 -4,456 -7.2% 26,989 -13.3%  
         
Homicide 25 25 0 0.0% 29 -3.3% 21 -4.5% 
Rape 138 97 -41 -29.7% 45 -18.2% 87 -15.5% 
Robbery 1,427 1,512 85 6.0% 693 -13.7% 755 2.6% 
Aggravated 
Assault 

2,694 2,390 -304 -11.3% 1,218 -3.2% 1,989 -14.2% 

VIOLENT CRIME 4,284 4,024 -260 -6.1% 1,985 -7.5% 2,852 -10.3% 
         
Burglary 4,126 3,475 -651 -15.8% 748 -15.0% 738 -8.2% 
Theft 18,136 17,347 -789 -4.4% 3,421 -18.3% 6,609 -0.1% 
Motor Vehicle 
Theft 

1,793 1,487 -306 -17.1% 312 -13.8% 265 -22.1% 

Arson 233 173 -60 -25.8% 51 -3.8% 61 0.0% 
PROPERTY CRIME 24,288 22,482 -1,806 -7.4% 4,532 -17.3% 7,673 -1.8% 
 
**  Percent Arrests is calculated using the number of offenses and the number of arrests and does not necessarily reflect the percentage of 
offenses involving an arrest.  Homicides may include incidents that occurred prior to this time frame and due to investigation or as a result of a 
death, have been upgraded to a homicide. 
 
***  Cleared cases are defined as the number of cases that are cleared during this time frame and not necessarily those cases that occurred 
during this time frame.  Cleared cases do not necessarily reflect the percentages of cases that have been cleared.  Cleared cases from Part II 
Crimes do not exist because they are not required by the Maryland State Police. 
 
NOTE:  All percent changes are calculated relative to the previous five-year average. 
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Part I Crime decreased by 2,066 cases (-7.2%) with 28,572 cases in the previous five-year average 
compared to 26,506 cases in 2014. 
 
Part I Violent Crime (homicide, rape, robbery, and aggravated assault) decreased by 260 cases (-6.1%) 
with 4,284 cases in the previous five-year average compared to 4,024 cases in 2014.  Homicide 
remained the same (0.0%) with 25 cases in 2014.  Rape decreased by 41 cases (-29.7%) from 138 to 97 
cases.  Robbery increased by 85 cases (+6.0%) from 1,427 to 1,512 cases. Robberies committed with 
the use of a firearm increased by 101 cases (+18.1%) from 558 to 659.  The location category with the 
greatest percentage decrease was miscellaneous, which experienced 33 cases reduction (-35.5%) from 
93 to 60 cases.  Highway, streets, etc. robberies decreased by 49 cases from 721 to 672 cases (-6.8%). 
Aggravated Assault decreased by 304 cases (-11.3%) from 2,694 to 2,390 cases.  This was the lowest 
reported number of aggravated assaults since 1976. Aggravated Assaults committed with a firearm 
decreased by eight cases (-3.2%) from 252 to 244 cases.  Aggravated Assaults committed with an other 
dangerous weapon decreased by 173 cases (-14.1%) from 1,223 to 1,050 cases. 
   
Part I Property Crime (burglary, theft, motor vehicle theft, and arson) decreased by 1,806 cases (-7.4%) 
from 24,288 to 22,482 cases.  Burglary decreased by 651 cases (-15.8%) from 4,126 cases to 3,475.  
Theft decreased by 789 cases (-4.4%) from 18,136 to 17,347.  Motor Vehicle Theft decreased by 306 
cases (-17.1%) from 1,793 to 1,487 cases.  Arson decreased by 60 cases (-25.8%) from 233 to 173 
cases. 
 
Part II Crime decreased by 2,390 cases (-7.2%) from 33,077 to 30,687 cases.  
 
Total Crime decreased by 4,456 cases (-7.2%) from 61,649 to 57,193 cases. Total Arrests decreased 
by 4,156 arrests (-13.3%) from 31,145 to 26,989. 
 
NOTE:  All numbers written in blue pertain to the previous five-year average.  Perceived discrepancies in percent changes are a result in 
rounding.  Rounding down may cause the percentage change to be greater; rounding up may cause the percentage change to be lower. 
 

TRAFFIC ACCIDENT ANALYSIS DATA 
 
The Traffic Management Unit continued the Data Driven Approaches to Crime and Traffic Safety 
(DDACTS) Project.  The project was adopted Bureau-wide in Operations and has proven effective in 
crime and crash reduction.  The National Highway Traffic Safety Administration has used the project as a 
model for other agencies nationwide. 
 

CRASH DATA FOR BALTIMORE COUNTY 
Traffic Incident 2012 2013 2014 

Fatal Crashes Total 62 53 58 
Alcohol Related Fatal Crashes 14 14 11 
Personal Injury Crashes 3,387 3,246 3,293 
Property Damage Crashes 11,298 11,056 11,212 
Total Reported Crashes 14,746 14,350 14,554 

 
Source:  The total reported crashes, personal injury crashes, and property damage crashes were obtained from the Calls for Service module of 
the Police Department’s InPursuit Record Management System (RMS).  Statistics related to fatal crashes are provided by the Baltimore County 
Police Department Crime & Traffic Analysis Team. 
 
NOTE:  Statistics used in this table are generated at the time of this report and may differ from historical data. 
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The Chief of Police manages and directs the Police Department, to ensure public safety and quality of life 
for all citizens of Baltimore County.  The Executive Office Staff, the Internal Affairs Section, the Legal 
Section, and the Media & Communications Section report directly to the Chief in support of this mission. 
 
The Executive Office Staff coordinates the Chief’s schedule and activities, as well as assigns and 
monitors complaints, inquiries, and issues for attention, action, and response, to ensure both community 
and Department needs are met. 
 

 
INTERNAL AFFAIRS SECTION 

 
The Internal Affairs Section (IAS) operates 
under the direct authority of the Chief of 
Police. The Section is responsible for assisting 
in maintaining the integrity of the Department 
and its individual members. Community trust is 
an established and highly honored relationship 
between the Department and the citizens it 
has been entrusted to serve. In order to 
maintain that trust the Department fosters an 
environment of ethical behavior which is 
expected; and each member is responsible for 
meeting those expectations. 

 
The IAS is also responsible for ensuring an 
effective disciplinary system, accepting and 
investigating complaints against Department 
members, monitoring investigations conducted 
by command personnel, investigating 
complaints against the members of the 
Baltimore County Department of Corrections 
(BCDC), reviewing and approving less-than-
lethal use-of force reports, departmental 
firearm discharges, and maintaining firearms 
discharge records. In 2014, the IAS 
evaluated, approved, and/or investigated 376 
complaints against Baltimore County police 
personnel. In addition, the Jail Squad received 
and investigated eight complaints filed against 
BCDC personnel. 
 

 
You can view the Media & Communication 
Section’s Police and Fire News blog at: 
www.baltimorecountymd.gov/policefirenews 

 

 
MEDIA & COMMUNICATIONS SECTION 

 
 
 
 
 
 
 
 
 
 
 
 

Director Elise Armacost 
 

During 2014, the Media & Communications 
Section continued to expand its use of web-
based platforms, including specific social media 
tools, to provide a wealth of information to the 
public about Police Department and Fire 
Department related incidents, events, and 
accomplishments. 
 
The Department web site is the centerpiece of 
the Section’s public safety communication 
efforts.  The Department’s news blog, which 
launched in 2013, has proven to be a popular, 
user-friendly, tool for posting daily public safety 
news.  The blog functions as the Department’s 
“newspaper of record” and all posts are made 
by the Director, trained Public Information 
Officers, and Section staff.   
 

 

 

http://www.baltimorecountymd.gov/policefirenews
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The news blog currently receives about 479,000 
page views a year. That is nearly four percent of 
all page views for the entire Baltimore County 
web site.  The rest of the Police Department site 
receives approximately 782,000 page views a 
year. 
 
In 2015, the Media & Communications Section 
plans to continue with Department web site 
redesigns. The Section will undertake a 
comprehensive review of all 250 web pages, 
some of which have not been updated or used 
since 2002.  Changes will include the elimination 
of outdated and duplicate pages, editing for 
clarity, and layout reorganization to ensure that 
County residents can easily locate services and 
frequently sought information. 
 
The Media & Communications Section personnel 
use social media tools to disseminate information 
from the blog and web site, as well as breaking 
news posts.  Despite a proliferation of social 
media platforms, Twitter, Facebook and YouTube 
remain the most popular by far; and our social 
media efforts focus on these tools. 
 
The Baltimore County Police and Fire Facebook 
page launched in 2013 and now has nearly 
20,000 “likes.”  You can view the page at the link 
below: 
www.facebook.com/baltimorecountypoliceandfire 
 
Our Twitter accounts, @BACOPoliceFire and 
@BACOemergency (reserved mostly for weather 
and community emergencies) have 11,400 and 
10,700 followers, respectively.  Twitter is an 
invaluable tool for disseminating information and 
controlling rumors, especially during breaking 
emergencies.  During news events, media are 
directed to follow Twitter to reduce the amount of 
phone traffic and ensure that all media outlets 
receive the same information at the same time. 
 
The Media & Communication Section’s use of 
YouTube has been minimal, but we intend to 
increase production and posting of short 
packages on useful topics, as well as live 
streaming of press briefings and other events. 
The Media & Communications Section staff are 
now using a new camera funded by the Baltimore 
County Police Foundation. 

LEGAL SECTION 
 
The Legal Section (LS) provides legal 
assistance and advice to the Department and 
its members, and acts as a liaison to the State’s 
Attorney’s Office and the courts.  Members of 
the LS provide instruction to officers and 
recruits on courtroom testimony and legal 
issues.  An attorney is available 24 hours a day 
to advise the Chief and Department personnel, 
and to interpret local, state, and federal laws. 
 
The LS dedicates one member full time to 
attend the Maryland Legislative Session to 
review, track, and monitor all bills before the 
Maryland General Assembly for the purpose of 
ascertaining their impact on law enforcement.  
A member of the LS also represents the 
Department on the Maryland Chiefs’ and 
Sheriffs’ joint legislative committee. 
 
The LS is responsible for reviewing all state and 
federal forfeiture submissions to determine if 
property related to criminal activity meets 
forfeiture guidelines pursuant to state and 
federal law. The responsibility for State 
forfeitures includes the litigation in State court 
of cases involving the seizure of money, 
firearms, and automobiles during criminal 
investigations. 
 
The LS is authorized on behalf of the Chief to 
review all applications for U-Visa certification 
submitted on behalf of crime victims. The 
certification forms are required for U-Visa 
eligibility, which allows immigrant crime victims 
legal immigration status, work authorization, 
and protection from deportation. 
 
All Public Information Act requests and complex 
requests for Department records are processed 
through the LS.  The LS processes hundreds of 
information requests from citizens, businesses, 
attorneys, and media outlets. 
 
The LS Director advises the Internal Affairs 
Section regarding the investigation and 
charging of Department members for violations 
of departmental procedures or other improper 
conduct, and Legal Section members act as the 
prosecutor for departmental hearing boards. 

http://www.facebook.com/baltimorecountypoliceandfire
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ADMINISTRATIVE &  

TECHNICAL SERVICES BUREAU 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Colonel Joseph E. Burris 
 

 
The Administrative & Technical Services Bureau 
(ATSB) provides administrative and technical 
support throughout the Police Department.  The 
Bureau oversees a staff of highly trained and 
specialized officers and professional staff 
members whose overall goal is to aid in the 
effectiveness and efficiency of Department 
programs. 
 
Key areas of responsibility include overseeing 
the hiring process for new officers and staff, 
training Department personnel, maintaining the 
budget, analyzing crime, establishing policy, 
fostering the use of new technology, maintaining 
police reports and other departmental records, 
and preserving evidence. 
 
Officers and professional staff assigned to the 
ATSB have a wide range of backgrounds, 
knowledge, training, and experience, which 
provide specialized assistance in the effort to 
prevent and solve crimes throughout Baltimore 
County. 

 
TECHNICAL SERVICES DIVISION 

 
The Technical Services Division Commander is 
responsible for overseeing the Training Section, 
the Employment Unit, the Materials & Facilities 
Management Unit, and the Technology & 
Communications Unit. 
 
Daily activities conducted by the members of the 
Technical Services Division include a wide 
variety of specialized tasks.  Some members 
assigned to the Division are tasked with 
conducting background checks, written exams, 
and physical agility tests to ensure that newly 
appointed Department members are of the 
utmost character and quality.  Others use their 
expertise to teach basic and advanced law 
enforcement classes, strengthening the ability of 
members to provide crucial police services.  
Management and maintenance of departmental 
properties, equipment, and information 
technology systems are also conducted by 
members of the Division.  The Technical 
Services   Division   Commander serves  as  the 

 
Police Department’s liaison to the Baltimore 
County Office of Information Technology for the 
Department’s vast number of technology-related 
projects. 
 

 
Major Daniel L. Kaliszak, Jr.
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TRAINING SECTION 
 

 
 

Captain John A. Campbell 
 

The Training Section is comprised of the 
Entrance Level Training Unit and the In-Service 
Training Unit.  The In-Service Training Unit 
consists of the In-Service Team, the Firearms 
Training Team, The Traffic Training Team, and 
the Specialized Training Team. 
 
During 2014, the In-Service Team conducted 34 
in-service training sessions to ensure that the 
sworn members of the Department retained their 
Maryland Police and Correctional Training 
Commissions (MPCTC) certifications.  Training 
not only met, but also exceeded, the number of 
training hours mandated by the MPCTC, ensuring 
that officers are well prepared to provide effective 
police services. 
 
The Firearms Training Team (FTT) completed 
over 140 qualification training dates, certifying 
Department members with the new FNS .40 
caliber duty pistol.  Specialized firearms courses 
focused on protection of Department members 
and members of the community and included 
active shooter training and combat trauma-self 
rescue/buddy rescue. The combat trauma class 
taught officers the skills necessary to survive a 
traumatic injury in the line of duty.  
 

 
The Traffic Training Team conducted 25 traffic 
classes including courses in speed detection, 
crash investigation, and impaired driving.  The 
Team also presented instructor classes in drug 
recognition evaluation, standardized field 
sobriety testing, and the National Highway 
Traffic Safety Administration instructor 
development course.  Visiting members of the 
North Carolina Highway Patrol taught “Surviving 
the First Three Seconds,” which involved 
training in the detection of verbal and non-
verbal cues given by suspects intent on 
attacking law enforcement officers. 
 
During the fall of 2014, the Training Section 
was tasked with an accelerated training for all 
patrol officers and supervisors in the use of the 
new Automated Crash Reporting System 
(ACRS), which replaced the paper-based crash 
reporting which had been in use since 1993. 
Currently, over 1,500 officers and supervisors 
are using this digital format, as mandated by 
the Maryland State Police. 
 
The Specialized Training Team offered 18 
specialized courses during 2014, providing a 
wide variety of training to over 630 officers and 
professional staff members. Training held 
during 2014 included classes on animal abuse, 
vulnerable adult/elder abuse, and the field 
training officer (FTO) course.  These FTOs 
complete a week’s worth of specialized training 
prior to working side by side with and training 
new officers who have just completed the 
Training Academy. 
 
During 2014, the Entrance Level Training Unit 
completed training for two recruit classes.  The 
139th recruit class graduated in June, with 38 
recruits and the 140th recruit class graduated in 
December, with 36 recruits.  Several of these 
recruits were trained for the Cecil County 
Sheriff’s Office.  The newly promoted officers 
are now proudly serving and protecting 
communities throughout Baltimore County and 
Cecil County.  Additionally, the 141st recruit 
class began training in December 2014 with 56 
recruits who will graduate during 2015.                                         
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EMPLOYMENT UNIT 

 
The Employment Unit is comprised of the 
Background Investigation Team and the 
Polygraph Team.  The Unit is responsible for 
coordinating the hiring process for all police 
officer and cadet applicants and conducting 
background investigations on all members hired 
by the Department.  The Unit also conducts 
applicant and criminal polygraph examinations. 
 
In 2014, the Unit conducted agility testing for 121 
cadet applicants and hired 26 new cadets.  The 
Unit also conducted agility testing for 738 police 
officer applicants, 71 of which were hired for 
entrance into the July and December academy 
classes.  The Unit also updated the background 
investigations of 17 cadets who were promoted to 
police officer during 2014.   
 
The Department continues to make great strides 
in increasing the diversity of our members, 
reflective of the diversity of the communities in 
which we serve.  Thirty-five percent of the police 
officers entering the academy in 2014 were 
minorities, as were 38 percent of the newly hired 
cadets.  A total of 31 percent of the police officers 
were women, as were 35 percent of the cadets.  
Additionally, 15 of the 88 new police officers have 
prior military experience. 
 
The Employment Unit hired five additional police 
assistants and filled 15 other professional staff 
positions during the year. 

 
MATERIALS & FACILITIES 

MANAGEMENT UNIT 
 

The Materials & Facilities Management Unit 
(MFMU) is responsible for facilities planning, fleet 
management, supplies and uniforms, as well as 
security functions at the Public Safety Building 
and certain County administrative office locations.   
 
During 2014, the MFMU coordinated the upgrade 
of the security booth at the Public Safety Building, 
increasing the safety and security of the facility.  
Facilities Management also managed several 
office conversion projects, parking lot striping, 
and custodial staff changes. 

 
Fleet Management has been moving ahead 
with placing the new Ford Interceptor sedan 
police vehicles into the Department fleet.  Thirty 
two new marked vehicles and six unmarked 
vehicles were added in 2014.  These vehicles 
feature all wheel drive, which has been very 
useful during inclement weather conditions.  
Nine additional four wheel drive Suburbans 
have also been purchased, which are used by 
patrol in cases of severe weather events. 
 
The Uniform & Supply Team facilitated the 
purchase, inventory, distribution, and tracking of 
the Department’s new FNS .40 caliber firearm.  
As part of this conversion, the MFMU was 
responsible for the collection and final 
disposition of the Department’s previous service 
weapons. 
 
TECHNOLOGY & COMMUNICATIONS UNIT 
 
In 2014, the Technology & Communications 
Unit (TCU) consisted of the Technology 
Projects Coordinator Team, the Mobile Projects 
Team, and the 9-1-1 Communications Team.  
The Unit manages projects for technology 
advancement, as well as field support of many 
information, communication, and video 
systems.  Many projects that are vital to daily 
police operations were completed during 2014. 
 
The Department-wide training for the Field-
Based Reporting (FBR) system was completed 
in 2014.  More than 1,900 users have learned 
how to operate this system.  By the end of 
February, the old paper police reporting system 
was completely discontinued.  On the heels of 
the initial completion, FBR received an upgrade 
to the software in July.  This provided officers 
with several benefits, including the ability to 
utilize the ETix scanner to quickly enter driver 
license information, the ability to pull back 
previously entered data associated with a 
particular report, and the ability for an officer to 
be identified by platoon/squad, which ultimately 
provided the supervisor with the option to sort 
and locate police reports more efficiently.  
Additionally, this upgrade provided enhanced 
coding for capturing and reporting Uniform 
Crime Reporting statistics. 
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Following the completion of FBR, the Automated 
Crash Reporting System (ACRS) project was 
initiated as the replacement for paper motor 
vehicle accident reports.  ACRS is an application 
developed and implemented by the Maryland 
State Police (MSP) as part of the DeltaPlus 
system for completion of motor vehicle crash 
reports.  The MSP expressed a goal for agencies 
to be online with the application by January 2015, 
eliminating paper reports statewide.  A pilot group 
was selected, consisting of members of the Crash 
Team and the Precinct Six Traffic Team.  The 
ACRS training and use began in April, and the 
pilot was quickly expanded to include the 
remaining members of the Traffic Management 
Unit, as well as the Precinct Eight Traffic Team 
and the Precinct Nine Traffic Team.  The final roll 
out began in September, with implementation 
completed Department-wide by mid-December.  
The use of ACRS ensures that crash reports are 
being coded, completed, and transferred into In-
Pursuit, streamlining the Department’s report 
writing process and strengthening the 
Department’s service to the community. 
 
The 9-1-1 Communications Team implemented a 
new mass paging service, Code Messaging.  This 
service replaced the existing service which had 
limitations of reliability and multiple carrier 
support.  The Code Messaging service gives the 
Team the ability to utilize all cell phone carriers 
for messaging, and has proven to be far more 
reliable than the previous service. 
 
As the world is moving to more mobile devices, 
so is the Police Department. During 2014, the 
TCU deployed 70 iPad tablets in support of 
critical incident management.  Executive Corps 
members were also upgraded to smart phones 
with WiFi hotspot service.  Finally, a preliminary 
evaluation was completed of a new Toughpad 
device as a potential laptop replacement for field 
personnel.  
 
Intellitrack is a software system that has been 
implemented by the Department for the use of 
tracking inventory used by Department personnel. 
These items include but are not limited to 
uniforms, shoes, weapons, handcuffs, leg irons, 
flashlights, badges, office supplies, etc. The TCU 

created a system to uniquely identify each item, 
assisted with data entry, provided end user 
training, and acted as liaison with OIT for the 
creation of reports and implementation. 
 
With an increase in closed-circuit television 
(CCTV) technologies and a growing need for 
such equipment, the TCU began to focus on 
this emerging trend in 2014.  The OneView 
system, which allows officers to have live-time 
video access to the County’s elementary 
schools, is an example of this. Officers can 
access the video footage on any Department 
device with secure access, providing officers 
with a critical tool to assist them in responding 
to incidents on school property. 
 
Another example is the Portable Observation 
Devices (PODs) that began being deployed 
throughout the County in 2014. These devices 
are equipped with multiple cameras and are 
capable of recording in both day time and night 
time.  The PODs are deployed in areas open to 
the public by attaching them to utility poles or 
by parking a trailer with a pneumatic mast for 
positioning the device. Once in position, the 
PODs can be left unattended to record a 
selected area, or can provide live video feeds 
that can be viewed using a secure internet 
connection. The PODs were deployed at the 
Susan B. Komen Race for the Cure and were 
used at the Star-Spangled Spectacular, a large 
multi-agency operation in the Baltimore region. 
During both deployments, the PODs were used 
to monitor the crowds and to address homeland 
security concerns. 
 
Several projects were also completed to 
enhance existing systems. This included the 
deployment of 450 APX6000 portable radios to 
enhance security and interoperability, and 
provide access to the statewide radio system. 
There were 16 new automatic license plate 
readers deployed. Sixty mobile laptops for 
School Resource Officers (SROs) were 
replaced, allowing the devices to operate in the 
schools.  A total of 85 new ETix printer/scanner 
consoles were deployed to SRO and outreach 
vehicles, outfitting every unit with the same 
equipment as patrol vehicles. 
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CRIMINAL INFORMATION 

& ANALYSIS DIVISION 
 

 
 

Major Mark J. Warren 

 
The Criminal Information & Analysis Division 
oversees the Forensic Services Section, 
Planning & Crime Analysis Section, the 
Evidence Management Unit, and the 
Information & Records Management Unit. 
 
The Criminal Information & Analysis Division 
has the primary responsibility for the 
preservation and analysis of the vast amount of 
data and evidence that is collected by the 
Department each year.  The Division is also 
responsible for maintaining and updating the 
policies and procedures of the Department, and 
for making sure that all areas of the Department 
are maintaining compliance and providing the 
best possible service to the community. 
 
The Criminal Information & Analysis Division 
provides critical support to patrol officers and 
detectives, to the State’s Attorney’s Office, and 
to the public in the fight against crime.

 
FORENSIC SERVICES SECTION 

 
 
 

Director Irvin Litofsky 
 

The Forensic Services Section (FSS) has been a 
leader in crime labs since 1999, when it became 
the first crime laboratory in Maryland to achieve  

 
accreditation by the American Society of Crime 
Laboratory Directors Laboratory Accreditation 
Board (ASCLD/LAB).  During 2014, the FSS 
completed the transition to a new set of 
international standards for testing laboratories, 
ISO 17025, a significant step forward to further 
improve the quality of our laboratory.   
 
This required a review and revision of all of the 
FSS standard operating procedures, and was 
capped off with a week-long inspection by 10 
experts from around the country to assure we 
met or exceeded all current standards for 
forensic laboratories.  The FSS successfully 
completed this process, recognizing the high 
quality work being done in all areas of our 
laboratory – drug chemistry, biology/DNA, trace 
evidence, firearms & toolmark identification, 
latent prints, crime scene investigation, and 
computer forensics. 
 
The FSS was able to further improve the 
technology being used in several of these areas 
during 2014.  The Latent Print Unit completed 
the implementation of a new system that allows 
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our examiners to compare fingerprints and palm 
prints recovered from crime scenes using an 
entirely digital system.  This means no more 
squinting through magnifying glasses as we’ve 
done for the past 100 years.  This makes the FSS 
one of a small number of crime labs to move into 
an all digital fingerprint comparison system, and 
greatly increases the reliability of our 
examinations. 
 

 
The biology laboratory came fully on-line with a 
new DNA analysis system in 2014.  The FSS is 
now able to measure more locations of 
questioned DNA samples, allowing us a greater 
level of sensitivity that helps us to better identify 
the source of the DNA.   
 
In 2014, we had a total of 56 identifications made 
through the Combined DNA Index System 
(CODIS), bringing our total to 330 identifications 
since we began the program in 2002. 
 

 

PLANNING & CRIME ANALYSIS SECTION 
 

 
Captain Matthew W. McElwee 

 
In August 2014, the Accreditation Team met 
with assessors from the Commission on 
Accreditation for Law Enforcement Agencies, 
Inc. (CALEA), to examine the Department’s 
policies and procedures, management, 
operations, and support services as part of the 
on-site reaccreditation assessment.  The 
assessors reviewed written materials, 
conducted interviews, and visited precincts and 
other locations where compliance with 482 
standards were able to be witnessed.  Each 
and every day the Accreditation Team gathers 
the documentation that is needed for re-
accreditation, sorts it, and archives it.  This is 
the first year the Team conducted the mock 
assessment, as well as the on-site assessment 
completely electronically.  This saved valuable 
resources and allowed the on-site assessors 
more time to conduct interviews and complete a 
positive on-site assessment report. 
 
During 2014, the members of the Strategic 
Planning Team (SPT) opened 96 projects.  The 
SPT completed three General Orders updating 
the policies contained in the Department’s Field 
and Administrative manuals.  The Team also 
produced six new Special Orders for the 
Department. 
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Notable projects included, a Special Order 
introducing the Near-Repeat Burglary Mitigation 
Project, a Special Order addressing a change in 
Maryland law making possession of certain 
amounts of marijuana-THC civil violations, and an 
extensive research project examining the use of 
body-worn cameras by police officers.   
 
During 2014, the Crime & Traffic Analysis Team 
(CTAT) produced 98 Post Car Alerts, 39 Crime 
Bulletins, and 220 Department of Corrections 
Bulletins.  Analysts monitored robberies, 
burglaries, and motor vehicle thefts and reported 
related trends to the Department.  Quarterly 
Crime Reports remained a valuable account of 
crime reported in the County. 
 
Members of the CTAT assist sworn personnel by 
conducting partial suspect information searches, 
scar\mark\tattoo searches, and partial tag or 
vehicle information searches, among other 
analytical functions. 

 
EVIDENCE MANAGEMENT UNIT 

 
The Evidence Management Unit (EMU) is 
responsible for the safekeeping, proper storage, 
and records management of all property and 
evidence that is collected by the Department.  
The EMU presently stores over 182,000 pieces of 
evidence; a critical function for the successful 
prosecution of criminal cases in court.  During 
2014, the EMU processed 42,925 pieces of new 
evidence and property, including 1,262 firearms.   
 
Once cases have been closed, the EMU has the 
monumental task of destroying or disposing of the 
property.  The EMU destroyed, disposed of, or 
released 44,588 pieces of property during 2014.  
This included the destruction of 1,593 firearms 
and the destruction of drugs seized in 5,682 
cases.  To help manage these overwhelming 
numbers, the EMU continues to dispose of 
property over the internet through the services of 
an internet auction at www.propertyroom.com.  
By making use of an on-line auction 
clearinghouse, the Department is able to dispose 
of property at an accelerated rate, rather than 
having to wait long periods of time for traditional 
auctions to be scheduled.  It also results in the 

 
reduced use of human resources required to 
process property through traditional processes. 

 
INFORMATION & RECORDS 

MANAGEMENT UNIT 
 

The Information & Records Management Unit 
(IRMU) is responsible for management of all 
Department records, documents, warrants, and 
other information relative to offenses and 
incidents, arrests, and telecommunications.  
The Unit oversees report review, record 
processing, archiving and validation, 
expungements, record inquiries, warrant 
control, citation control, telex communications, 
data entry, and Uniform Crime Reporting 
(UCR). 
 
In 2014, 25,204 arrest records were processed.  
Additionally, the Warrant Control Team 
processed 10,369 warrants, of which 8,054 
were served.  The Warrant Control Team also 
entered 2,550 temporary protective orders and 
870 final protective orders into law enforcement 
databases and processed 7,349 summonses.  
The Citation Control Team processed 3,352 
citations and 9,597 Baltimore County parking 
citations in 2014. 
 
During 2014, the IRMU continued its UCR data 
output.  Also during 2014, members of the UCR 
Team were instrumental in the testing and 
implementation of the Field-Based Reporting 
system.  They now review reports electronically 
and ensure the reports are UCR compliant. 
 
The IRMU also manages the Telephone 
Reporting Team and the Citizen On-line 
Reporting system, which gives citizens two 
alternatives for reporting minor incidents.  The 
Citizen On-line Reporting system continued to 
expand in 2014 to allow certain loss prevention 
officers at local businesses to report shopliftings 
on-line.  These on-line reports can be 
completed without having an officer respond to 
the location, thereby keeping valuable police 
resources in service, patrolling the streets of 
Baltimore County.  During 2014, there were a 
total of 4,542 reports completed through the 
Citizen On-line Reporting system. 

http://www.propertyroom.com/
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BUDGET MANAGEMENT SECTION 
 

 
 

Director Nicole Glaeser 
 
The Budget Management Section provided fiscal 
and programmatic support to the Department’s 
operating programs having combined budgetary 
expenditures of $188,559,475 for Fiscal Year 
2014. 
 
This support included processing a bi-weekly 
payroll for the Department’s 2,317 full and part 
time staff, collaboration with the County’s 
Purchasing Bureau in the purchase of all goods 
and services used throughout the Department, 
and fiscal management of Department 
expenditures. 
 
In addition, the Section provided support to a 
number of other projects and special funds, 
including $13.7 million in reimbursement and 
grant funded programs.  These programs 
provided funding for the purchase of advanced 
technologies to detect and combat crime, and 
supported investigative and enforcement efforts 
in such areas as the reduction of gun violence, 
the monitoring of sexual offenders, the prevention 
of auto theft, the implementation of traffic safety 
measures, combating underage drinking and 
tobacco use; and the protection of security 
interests within Baltimore County. 

During 2014, the Section also administered the 
Department’s community grants program, which 
provided support and assistance to Citizens on 
Patrol groups and other programs to encourage 
the prevention of crime. 
 

INTELLIGENCE UNIT 
 
The Intelligence Unit is comprised of the 
Administrative Vice/Narcotics Team, the 
Intelligence Team, and the Gang Enforcement 
Team. 
 
The Intelligence Unit provides criminal 
intelligence briefings to the Chief of Police and 
to the bureau commanders.  Additionally, the 
Unit assists Department personnel by offering 
case enhancement strategies, with the end goal 
of ensuring safety within the communities of 
Baltimore County.  
 
The Intelligence Unit also serves as the liaison 
to all Department members and external 
agencies on matters relating to the 
dissemination of criminal intelligence data.  The 
Unit assists command staff with initiating 
effective investigative and enforcement tactics, 
when applicable.  
 
The mission of the Intelligence Unit, as a whole, 
is to collect, evaluate, vet, and disseminate 
intelligence in a manner consistent with all 
local, state, and federal laws. 
 
The Intelligence Unit’s focus includes, but is not 
limited to, terrorism, organized crime, narcotics 
and vice activity, criminal street gangs, hate 
groups, labor unions, protest groups, outlaw 
motorcycle gangs, managing the Central 
Informant File, and special investigations. 
 
The Intelligence Unit strives to provide 
worthwhile, timely, and accurate intelligence 
information to Department members.  This 
serves to assist with the investigation, 
apprehension, and prosecution of criminals, 
while maintaining the safety and security of all 
Department members.  These efforts are 
designed to aid in the preservation of the quality 
of life for all citizens of Baltimore County. 
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COMMUNITY RESOURCES BUREAU 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Colonel M. Kim Ward

 
The Community Resources Bureau (CRB) was 
established in January 2007 to meet a variety of 
needs within Baltimore County communities, 
with an emphasis on crime prevention and 
programs that address juvenile crime and 
victimization.  The CRB provides a wide range 
of services to County residents and to 
Department members, in order to improve the 
overall level of service the Department provides 
to residents on a daily basis. 
 
The CRB’s main areas of focus include: 
• Reduction of juvenile offender recidivism 

and its related impact on County schools 
and communities. 

• Prevention of crime through early 
intervention programs. 

• Increase in community partnerships to 
reduce crime and victimization. 

• Provision of victim services through 
appropriate referrals.

 
 

COMMUNITY & SCHOOL 
RESOURCES SECTION 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Captain Andre K. Davis 
 

The Community & Schools Resources Section 
(CSRS) Commander is charged with a variety of 
community-oriented goals and initiatives. 

 
 
The Section supports the Operations Bureau, 
and provides vital citizen services related to 
community outreach and the prevention of 
crime and victimization services.  Overall goals 
include awareness, prevention, restorative 
justice, enforcement, and strong community 
partnerships.  Success depends on the support 
of professional staff, not only within the 
Department, but also from our many external 
partners from throughout the community. 
 
The Commander of the CSRS serves as the 
Department’s liaison to the Baltimore County 
Public Schools.  During the course of a school 
year, this role as the Safe Schools Facilitator is 
crucial in the management of numerous safety 
and police-related issues occurring throughout 
the school system. 
 
The Commander of the CSRS also helps 
oversee the School Resource Officer program.  
During the 2013-2014 school year, school 
resource officers (SROs) made 10,733 formal 
student contacts, completed 1,941 Incident 
Reports, conducted 92 presentations to school 
administrators and staff, and taught  over  3,000 
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law related school lessons.  Topics presented to 
students by school resource officers included 
classes such as Bullying, “Cops on a Call: What 
Would You Do?,” Drugs and the Economy, and 
What Happens in an Arrest. 
 
Additionally, 2,324 Drug Abuse Resistance 
Education (DARE) and 26 Gang Resistance 
Education and Training (GREAT) lessons were 
taught to middle school students, providing 
lessons on the dangers of drugs, alcohol, and  
tobacco use and gang involvement. 
 

COMMUNITY RESOURCES TEAM 
 
The Community Resources Team (CRT) is a 
support unit to the precinct level community 
outreach teams and provides outreach and 
support to our neighborhood and business 
communities.  The Team researches best 
practices and provides crime prevention tools.  
The Team also provides victim/witness 
assistance, coordinates the Citizens on Patrol 
program, facilitates the Citizens’ Academy, and 
performs large-scale, comprehensive security 
assessments for local businesses, schools, 
governmental buildings, and large infrastructures. 
This Team also conducts large-scale lighting 
assessments for businesses and other related 
properties. 
 
During 2014, CRT members conducted 48 crime 
prevention presentations for the citizens of 
Baltimore County, including presentations on 
topics such as personal safety, residential 
security, auto theft prevention, safety for seniors, 
and transient crime. 
 
Additionally, during 2014 the Team partnered with 
the Baltimore County Office of Information 
Technology to create an electronic repository of 
crime prevention PowerPoint presentations for 
Department members to use when speaking to 
community and business groups. 
 
The Team also manages an e-mail tree for the 
distribution of crime alerts and general crime 
prevention information to various government, 
business, and community organizations operating 
throughout Baltimore County. During 2014, the 
CRT forwarded approximately 15,250 e-mails. 

During 2014, the Police Department conducted 
a 16 session Citizens’ Academy program for 
community, business, and faith-based leaders.  
The 24 participants were provided with personal 
insight and information about the many aspects 
of police work.  The ultimate result of the 
academy experience was the fostering of strong 
relationships between the Department and 
community leaders, creating an alliance 
between the two parties.  The Department 
encourages citizen leadership within the 
community and volunteerism within the 
Department. 
 

 
Nine police precincts within Baltimore County 
are currently active participants with the 
Baltimore County Police and Community 
Relations Councils, Inc. (PCRC). The PCRC 
consist of community leaders, interested 
citizens, and representatives of the local 
business community.  Council meetings are 
held regularly at each of the participating 
precincts. The PCRC members meet with the 
precinct commander and other Department 
personnel to enhance the communication 
between the community and police, and resolve 
issues in the community to improve the quality 
of life. 
 

YOUTH INITIATIVES TEAM 
 

The Department’s Youth Initiatives Team (YIT) 
researches “best practice” programs that may 
be adopted for use within the communities for 
the prevention of juvenile crime and 
delinquency.  The YIT is also responsible for 
the implementation of some of these promising 
initiatives. 
 
During 2014, the YIT conducted 10 gang 
awareness trainings, five intervention and 
prevention presentations, and 17 social media 
presentations.

 

Visit the Citizens’ Academy website for 
more information and an application:  

 
http://www.baltimorecountymd.gov/agencies/

police/community/citizensacademy.html 
 

http://www.baltimorecountymd.gov/agencies/police/community/citizensacademy.html
http://www.baltimorecountymd.gov/agencies/police/community/citizensacademy.html


COMMUNITY RESOURCES BUREAU 

Commitment to Community 
21  

The YIT is responsible for overseeing the 
Department’s Explorer Program.  The purpose of 
the program is to educate and involve young 
community members in police operations to 
interest them in potential future law enforcement 
careers and build mutual understanding.  The 
educational aspect provides knowledge and 
understanding of the need for law enforcement 
within one’s community. The Explorer Program 
establishes a community awareness of the 
complexities of police service.  The program also 
serves as a great recruitment tool for the 
Department and surrounding jurisdictions, by 
educating and preparing youth from the local 
communities for potential law enforcement 
careers. 
 
During 2014, the Explorer Program conducted 
monthly meeting and training activities, assisted 
with Police Department events and details such 
as parades and the Maryland State Fair, 
participated in team building activities, conducted 
recruitment and fundraising events, and 
participated in the National Law Enforcement 
Exploring Conference.  A total of 109 youth 
participated in these activities during 2014, 
attending 135 meetings, details, and events. 
 
The YIT also oversees the Youth Leadership 
Academy, a week-long program geared to high-
school age leaders from throughout the County.  
Participants are selected via an application 
process, based on their potential to positively 
impact their school and home communities.  
During 2014, 27 students participated in the 
Academy, which included team building and 
problem solving activities, lessons about 
Department policies and programs, and arrest 
and role playing exercises. 

 
 

JUVENILE OFFENDERS IN  
NEED OF SUPERVISION TEAM 

 
The Juvenile Offenders In Need of Supervision 
(JOINS) program is designed to prevent 
juvenile delinquency by diverting “threshold 
offenders” from the juvenile justice system.  
Threshold offenders are first-time, non-violent 
juvenile offenders, or those youth deemed to be 
at the beginning of a pattern of delinquency.  
Officers assigned to the JOINS program work 
hand in hand with case managers from the 
Department of Juvenile Services (DJS) or 
professional counselors from the Department’s 
Counseling Team.  The JOINS program 
embodies the principles of restorative justice, 
including the payment of restitution to the crime 
victim.  
 
During 2014, a total of 4,357 cases were 
reviewed for potential offender involvement in 
the JOINS program.  A total of 775 juveniles 
involved met the program criteria and received 
permission from the victim to proceed with 
diversion, resulting in the diversion of 17.8% of 
all juvenile cases from the criminal justice 
system.  During 2014, juveniles participating in 
the JOINS program contributed over 8,200 
hours of community service and restitution. 
 
Recent statistics on the JOINS program show 
that 90.3% of participants in the program do not 
recidivate within one year of completion of the 
program.  In 2014, the JOINS Team initiated 
the Recidivism Tracking Initiative, a program 
dedicated to identifying and addressing the 
causes for juveniles who reoffend after 
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participation in the program.  During 2014, 57 
cases were reviewed, and 38 youths and 46 
adults were interviewed regarding reoffending 
and the JOINS program.  The JOINS Team is 
using the results of these interviews to help 
enhance the JOINS program, and further reduce 
juvenile crime recidivism rates. 
 

AUXILIARY POLICE TEAM 
 

The Auxiliary Police Team is a group of 
concerned and committed citizens who volunteer 
their time in service to Baltimore County.  
Members of the Auxiliary Police Team assist with 
various details such as sex offender registration 
and verification, funeral details, traffic details, 
parades, police memorial services, police recruit 
graduations, school functions, and festivals.  
During 2014, staffing consisted of one police 
sergeant who is the Auxiliary Administrator, 70 
auxiliary officers, and one chaplain. 
 
During 2014, a full review of the Auxiliary Police 
Team was conducted.  Every element of the 
Team was reviewed and considered for officer 
safety, value to the Department, and relevance to 
the Team’s mission. This resulted in new 
Standard Operating Procedures, a revitalized 
training program, and a renewed focus on 
providing resources to the Department. 
 
In 2014, the Auxiliary Police Team contributed 
17,966.5 hours to the Department.  With the new 
vision and growing team spirit, the Auxiliary 
Police Team will continue to make significant 
contributions to the Baltimore County Police 
Department and the citizens of Baltimore County. 

 
COUNSELING TEAM 

 
The mission of the Counseling Team (CT) is to 
reduce juvenile offenses by providing 
assessment, education, prevention, referral, 
mentoring, and support services to Baltimore 
County youth, their families, and the community.  
Staffed by skilled counselors who work with 
young people and their families, the goal of the 
CT is to address practical issues which have 
occurred at home, school, and in the community.  
These interventions can prevent further crime and 

foster positive interpersonal relationships and 
life skills. 
 
Counseling interviews are conducted at various 
locations throughout the County such as 
schools, precincts, counseling offices, family 
resource centers, and other community 
agencies.  The Baltimore County Police 
Department has the largest group of 
professional staff devoted to crime prevention 
programs in the country, using several “best 
practices” recognized by the Office of Juvenile 
Justice and Delinquency Prevention. 
 
The Maryland State legislature awarded the CT 
$65,184 to continue funding of a counselor to 
work with families in an attempt to reduce the 
number of children referred to the juvenile 
justice system on Children In Need of 
Supervision (CINS) offenses.  This grant has 
been extended through June of 2016.  During 
2014, 61 families participated in the program, 
which provided screening, support, counseling, 
and referral assistance. 
 
The CT continued to be actively involved in the 
prevention of youth gangs by screening all 
potential clients for gang involvement utilizing 
the Needs Assessment Inventory. In addition, 
staff conducted and hosted training on gangs 
with youth and parents.  The CT is responsible 
for following up on all status offenders (i.e., 
runaways, truants, and incorrigible youth).  The 
CT processed and cleared 424 status offense 
referrals in 2014, and provided 88 
assessments. 
 
During 2014, counselors began assisting with 
conducting Shoplifting Abatement Programs in 
cooperation with the JOINS program, for youth 
referred for shoplifting and theft offenses.  
Counselors continued to work with students at 
Eastern Technical High School on a diversity 
club.  Beginning in January 2014, the CT began 
a bold new venture to work with at-risk middle 
schools students to teach conflict resolution 
skills.  The CT staff also provided 416 hours of 
mentoring and support to youth in the CINS and 
JOINS programs and in the Baltimore County 
Public Schools for 2014. 
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OPERATIONS BUREAU 
 

 
Colonel Peter S. Evans 

 
The Operations Bureau is responsible for 
performing community policing, fear reduction 
activities, and the prevention, detection, and 
investigation of crimes.  The Bureau includes the 
Patrol Division, the Criminal Investigations 
Division, and the Support Operations Division. 
 

SUPPORT OPERATIONS DIVISION 
 

 
Major Woodland M. Wilson, III 

The Support Operations Division (SOD) consists 
of the K-9 Unit, the Tactical Unit, the Traffic 
Management Unit, the Special Services Unit, the 
Dignitary Witness Protection Team, the 
Hazardous Devices Team, the Hostage 
Negotiations Team, and the Underwater 
Recovery Team. 
 
During 2014, the K-9 Unit responded to 6,646 
calls for service, which resulted in 1,491 total 
uses, 79 apprehensions, and 208 assists in 
support of the Department.  The Unit also 
conducted 331 vehicle drug scans and narcotics 
searches and 27 firearms and explosives scans.  
Training continues to produce highly effective 
cross trained police dogs.  The Bloodhound 
Team conducted 11 bloodhound search 
operations and continues to attend training to 
maintain proficiency and increase their expertise.  
The Unit logged 8,379 total training hours. 
 
The Tactical Unit responded to 16 barricades 
and hostage situations during 2014.  The Unit 
also assisted in over 110 high-risk search and 
seizure warrants, targeting the County’s most 
dangerous and violent offenders. 
 
During 2014, the Tactical Unit also implemented 
a new Tactical Medic Program, and welcomed 
two tactical medics to the Unit.  The Tactical Unit 
also conducted a complete overhaul of the Basic 
SWAT School. 
 
During the past year, the Unit worked diligently 
to integrate operations with members of the K-9 
Unit, Hazardous Devices Team, and Hostage 
Negotiations Team.  Members of the Unit also 
conducted numerous demonstrations and career 
day programs, fostering a positive relationship 
with the community. 
 
The Aviation Team logged over 1,600 flight 
hours during 2014.  The Team responded to 
4,216 calls for service in support of patrol 
officers and specialized units and teams.  The 
Aviation Team located 28 critical missing 
subjects and 29 stolen vehicles.  The Team also 
assisted with 293 arrests.  In addition, they also 
flew in support of neighboring jurisdictions and 
federal government agencies. 
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The Marine Team responded to over 150 calls 
for service and provided support to local, state, 
and federal agencies.  The Team responds to 
vessel in distress calls, search and rescue 
operations, criminal calls for service, safety 
checks, and conducts water traffic enforcement.   
 
During the summer of 2014, the Marine Team 
received a new 23 foot Tactical Zodiac vessel.  
This will greatly enhance the Team’s ability to 
board vessels or to deliver Tactical Team 
members to calls that are only accessible or 
operationally viable by water.  The Zodiac is also 
able to operate in a patrol capacity to increase 
the Department’s presence on the water. 
 
The Hazardous Devices Team (HDT) is one of 
only 466 nationally accredited bomb squads in 
the United States.  The HDT maintains a 
constant state of readiness and conducted 244 
responses in 2014.  Incidents handled by the 
HDT include response to improvised destructive 
devices, incendiary devices, bomb threats, 
suspicious packages, and military ordinance.  
The HDT also assists in special event details, 
and Tactical Team robot deployments.  
Assistance and technical support were rendered 
to units and teams throughout the Department 
and to surrounding jurisdictions. 
 
The HDT also assisted in 31 requests for the 
pickup and transport of hazardous evidence and 
conducted 61 disposal operations for recovered 
hazardous items and materials. 
 
During 2014, the HDT conducted 36 explosives 
related presentations and courses.  Members 
also participated in numerous training events 
and full scale exercises in order to maintain their 
skills and certifications. 
 
The Hostage Negotiations Team (HNT) is 
responsible for responding to incidents involving 
hostage and barricade situations, establishing 
dialogue with various protest groups, and 
working in conjunction with the Tactical Unit on 
various search and seizure warrants.  Through 
the use of active listening skills and de-
escalation communication techniques, members 
of the Team work collaboratively with other 

officers and mental health professionals in effort 
to bring a resolution to critical incidents. 
 
During 2014, members of the HNT were 
deployed 57 times.  A total of 16 deployments 
were for critical incidents involving barricades, 
30 for surround-and-call situations, and 11 for 
communicating with protest group organizers on 
planned demonstrations. 
 
In February, the HNT hosted the 35th annual 
Hostage Negotiations Seminar, which had over 
700 participants from 19 states and two 
countries.  This seminar aided in the 
professional growth and development of those in 
the field of crisis negotiations and crisis 
management. 
 
During 2014, the Underwater Recovery Team 
had 11 active divers and conducted 17 
operations.  Operations included searching for 
evidence in open bodies of water, body 
recovery, assisting with recruit and cadet swim 
training at the Training Academy, and providing 
safety at the Maryland State Police’s Polar Bear 
Plunge and the air show in Ocean City. 
 
The Abandoned Auto Team investigated over 
300 calls per month during 2014.  Members 
continued efforts to notify owners that their 
vehicles were in violation, so that they could be 
removed instead of impounded.  As a result, less 
than nine percent of the 4,659 vehicles reported 
as abandoned required removal by towing. 
 
The Automated Speed Enforcement program, 
including both red light and speed cameras, 
added two new camera locations in 2014.  There 
are currently 36 active automated speed 
enforcement cameras that rotate between 58 
locations in the County.  Data collected via the 
speed cameras showed a three percent 
reduction in drivers exceeding the posted speed 
limit on monitored roadways over 2013 levels. 
 
The Community Traffic Safety Program 
coordinates programs to promote traffic safety. 
In 2014, the County participated in statewide 
traffic initiatives and conducted safety 
presentations at local schools, businesses, and 
community organizations. 
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CRIMINAL INVESTIGATIONS DIVISION 
 

 
Major Evan M. Cohen 

 
The Criminal Investigations Division oversees 
specialized investigations of major crimes and 
provides assistance to precinct level officers and 
investigators in their daily activities.  The 
Criminal Investigations Division includes the 
Persons Crimes Section, the Property Crimes 
Section, and the Vice and Narcotics Section. 
 

PERSONS CRIMES SECTION 
 

 
Captain Don R. Roby 

The Persons Crimes Section includes the 
Homicide/Missing Persons Unit (HMPU), the 
Robbery Unit (RU), the Violent Crimes Unit 
(VCU), the Crimes Against Children Unit 
(CACU), and the Support Services Unit (SSU). 
 
During 2014, the HMPU investigated 30 
homicides and cleared 26 cases (85% clearance 
rate), including unsolved cases from prior years.  
In addition to their homicide investigations, the 
HMPU handled a total of 197 new investigations 
regarding missing adults, and cleared 181 
missing adult cases. 
 
The RU investigated 351 cases involving 
commercial robberies, resulting in 183 
clearances and 83 arrests.  The VCU 
investigated 63 serious assaults and cleared 41 
cases.  The Firearms Interdiction Team, a 
portion of the VCU which investigates gun 
trafficking cases and conducts follow-up 
investigations regarding cases involving the 
illegal possession or use of firearms, cleared 137 
of 137 assigned cases.  During these 
investigations, the Team recovered a total of 371 
firearms, successfully removing them from the 
streets of Baltimore County. 
 
The CACU includes several specialized teams.  
The Physical Child Abuse/Neglect Team 
investigated 912 cases and cleared 527 cases, 
making 46 arrests.  The Sexual Child Abuse 
Team investigated 283 cases and cleared 182 
cases, making 15 arrests.  The Child 
Pornography & Exploitation Team investigated 
154 cases and made 56 arrests.  A total of 38 
pornography cases were cleared.  The Missing 
or Abducted Children Team investigated 1,131 
cases and located 396 missing children. 
 
The SSU includes the Career Criminal 
Apprehension Team (CCAT), the Special Victims 
Team (SVT), and the Sexual Offender 
Registration Team (SORT).  The CCAT 
investigated 142 active career criminals and 
made 176 arrests.  The SVT investigated 123 
first and second degree rapes and sex offenses 
and cleared 98 cases, resulting in 18 arrests.  
The SORT processed 4,159 sex offender 
registrations and conducted 3,425 unannounced 
home checks. 
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PROPERTY CRIMES SECTION 
 

 
Captain John A. Spiroff 

 
The Property Crimes Section is comprised of the 
Burglary Unit, the Regional Auto Theft Task 
Force (RATT), the Warrant Apprehension Task 
Force, the Financial & Cyber Crimes Team 
(FCCT), and the Fugitive Team. 
 
During 2014, the Burglary Unit investigated 
2,371 cases of which 609 were cleared, resulting 
in 319 arrests.  The Burglary Unit also recovered 
$678,939.00 worth of stolen property.  The 
RATT, a Baltimore City and Baltimore County 
joint task force that investigates motor vehicle 
theft, handled 750 cases; cleared 457 cases, 
and made 495 arrests in the County.  A total of 
744 stolen vehicles were also recovered. 
 
The Property Crimes Unit includes the Financial 
& Cyber Crimes Team (FCCT), Organized Retail 
Crime Team (ORCT), Pawn/Scrap Enforcement 
Team (PSET), and the Arson Team (AT).  The 
AT investigated 253 fires, of which 96 were 
cleared, resulting in 25 arrests.   
 
The FCCT investigated 144 cases and cleared 
125, resulting in 193 arrests, warrants, or 
summonses.  The PSET processed a total of 
216,060 transactions and recovered $2,275,425 
in property.  The ORCT cleared 146 cases 
resulting in 105 arrests, warrants or summonses. 

The Warrant Apprehension Task Force, a multi-
agency effort to reduce backlogged warrants in 
the Metropolitan area, made 962 arrests.  The 
Fugitive Team serves warrants both inside and 
outside Maryland.  The Team made 922 arrests, 
served 1,011 warrants and 125 writs, conducted 
170 extraditions, and served 114 open warrants 
on suspects not in custody.   

 
VICE AND NARCOTICS SECTION 

 
 

Captain Gordon R. Skinner 
 

The Vice and Narcotics Section is comprised of 
the Community Drug Units (CDUs), the 
Narcotics Unit, the Vice Unit, and the Narcotics 
Administrative Team.  The Vice Unit is 
responsible for enforcing prostitution, gambling, 
pornography, massage parlor, and liquor laws.  
The Unit investigated 200 cases and cleared 197 
cases, resulting in 85 arrests. 
 
The Narcotics Unit’s primary responsibility is to 
investigate middle and upper-level drug dealers 
in order to dismantle major drug organizations 
and to locate and seize assets obtained illegally.  
The Unit investigated 240 cases, made 417 
arrests, and cleared a total of 207 cases.  The 
CDUs investigate street-level, drug-related 
complaints in each of the three regions of the 
County.  In total, the CDUs investigated 688 
cases, made 1,065 arrests, and cleared 710 
cases. 
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PATROL DIVISION 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Major Alexander D. Jones 
 

The Patrol Division serves as the backbone of 
the Baltimore County Police Department.  
Members assigned to the Patrol Division are the 
primary units dispatched to all calls for service 
throughout the County.  These officers routinely 
interact with the public, working tirelessly 24 
hours a day, seven days a week, 365 days a 
year to ensure the safety and security of the 
community. 

 
During 2014, officers assigned to the Patrol 
Division responded to 572,289 calls for service.  
A breakdown of calls for service by precinct is 
made in the following tables. 
 

Precinct 1 - Wilkens 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 67,639 61,265 
VIOLENT CRIME 480 506 
Homicide 4 3 
Rape 17 9 
Robbery 178 228 
Aggravated Assault 281 266 
PROPERTY CRIME 2,909 2,779 
Burglary 508 461 
Theft 2,110 2,039 
Motor Vehicle Theft 263 266 
Arson 29 13 
TOTAL CRIME 6,956 6,307 
Part I Crime 3,389 3,285 
Part II Crime 3,567 3,022 

 

 
 

Precinct 2 - Woodlawn 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 77,650 69,383 
VIOLENT CRIME 687 668 
Homicide 4 6 
Rape 23 16 
Robbery 253 272 
Aggravated Assault 408 374 
PROPERTY CRIME 2,549 2,400 
Burglary 564 473 
Theft 1,638 1,641 
Motor Vehicle Theft 322 261 
Arson 25 25 
TOTAL CRIME 7,196 7,052 
Part I Crime 3,237 3,068 
Part II Crime 3,959 3,984 

    NOTE:  Due to rounding, totals may not appear to be correct. 
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Precinct 3 - Franklin 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 47,975 43,667 
VIOLENT CRIME 326 336 
Homicide 1 2 
Rape 11 13 
Robbery 94 114 
Aggravated Assault 219 207 
PROPERTY CRIME 1,829 1,588 
Burglary 311 257 
Theft 1,379 1,226 
Motor Vehicle Theft 120 92 
Arson 19 13 
TOTAL CRIME 4,898 4,478 
Part I Crime 2,155 1,924 
Part II Crime 2,743 2,554 

 

 

Precinct 4 - Pikesville 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 52,435 61,412 
VIOLENT CRIME 340 348 
Homicide 2 0 
Rape 10 6 
Robbery 128 140 
Aggravated Assault 199 202 
PROPERTY CRIME 1,685 1,447 
Burglary 326 238 
Theft 1,188 1,077 
Motor Vehicle Theft 157 121 
Arson 14 11 
TOTAL CRIME 4,428 4,029 
Part I Crime 2,025 1,795 
Part II Crime 2,402 2,234 

Precinct 6 - Towson 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 56,828 57,875 
VIOLENT CRIME 369 363 
Homicide 3 2 
Rape 11 7 
Robbery 158 178 
Aggravated Assault 196 176 
PROPERTY CRIME 2,611 2,496 
Burglary 345 320 
Theft 2,109 2,012 
Motor Vehicle Theft 143 145 
Arson 14 19 
TOTAL CRIME 6,114 5,947 
Part I Crime 2,979 2,859 
Part II Crime 3,135 3,088 

 

 

Precinct 7 - Cockeysville 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 48,240 45,013 
VIOLENT CRIME 205 184 
Homicide 1 1 
Rape 8 3 
Robbery 60 65 
Aggravated Assault 135 115 
PROPERTY CRIME 2,095 2,007 
Burglary 327 247 
Theft 1,676 1,681 
Motor Vehicle Theft 78 66 
Arson 14 13 
TOTAL CRIME 4,271 4,093 
Part I Crime 2,300 2,191 
Part II Crime 1,971 1,902 
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Precinct 8 - Parkville 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 38,671 36,133 
VIOLENT CRIME 208 182 
Homicide 2 0 
Rape 6 5 
Robbery 70 66 
Aggravated Assault 130 111 
PROPERTY CRIME 1,579 1,550 
Burglary 286 251 
Theft 1,172 1,193 
Motor Vehicle Theft 106 88 
Arson 16 18 
TOTAL CRIME 3,822 3,564 
Part I Crime 1,787 1,732 
Part II Crime 2,035 1,832 

 
Precinct 9 - White Marsh 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 58,459 55,498 
VIOLENT CRIME 376 307 
Homicide 1 3 
Rape 12 9 
Robbery 123 118 
Aggravated Assault 240 177 
PROPERTY CRIME 3,024 2,820 
Burglary 398 372 
Theft 2,431 2,294 
Motor Vehicle Theft 177 141 
Arson 19 13 
TOTAL CRIME 6,551 6,026 
Part I Crime 3,400 3,127 
Part II Crime 3,150 2,899 

Precinct 11 - Essex 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 69,825 72,124 
VIOLENT CRIME 639 510 
Homicide 4 2 
Rape 20 15 
Robbery 170 154 
Aggravated Assault 446 339 
PROPERTY CRIME 2,630 2,371 
Burglary 521 398 
Theft 1,870 1,779 
Motor Vehicle Theft 203 171 
Arson 37 23 
TOTAL CRIME 8,042 7,186 
Part I Crime 3,269 2,881 
Part II Crime 4,773 4,305 

 
Precinct 12 - North Point 

STATISTICS 
PREVIOUS 

FIVE-YR AVG 2014 
Calls for Service 74,679 68,655 
VIOLENT CRIME 655 620 
Homicide 2 6 
Rape 19 14 
Robbery 193 177 
Aggravated Assault 440 423 
PROPERTY CRIME 3,376 3,024 
Burglary 540 458 
Theft 2,564 2,405 
Motor Vehicle Theft 225 136 
Arson 47 25 
TOTAL CRIME 9,371 8,511 
Part I Crime 4,030 3,644 
Part II Crime 5,341 4,867 
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PRECINCT ONE - WILKENS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Captain Douglas E. Irwin 
 
Throughout 2014, the men and women of the 
Wilkens Precinct continued their stellar service 
to the business and residential communities in 
the southwest area of Baltimore County. 
 
The Wilkens Community Outreach Team (COT) 
played a significant role in the community by 
attending meetings, conferences, and special 
events.  They presented several safety seminars 
to local business and community groups and 
were successful in resolving numerous 
complaints.  The relationships they forged with 
the community led to the formation of two new 
Citizens on Patrol (COP) groups, the Medwick 
Garth COP and the Concerned Citizens of 
Catonsville COP. 
 
During 2014, officers at the Wilkens Precinct 
collaborated with community members to resolve 
problems associated with a nuisance house, 
which was generating repeated calls for service.  
A community meeting was organized regarding 
the issue.  The COT, along with the Warrant 
Squad, Narcotics Unit, and other outside 
agencies, worked tirelessly to combat ongoing 
issues at this location.  Community members 
worked with police to provide valuable 
information, leading to a search warrant and 
several arrests. 

 
The Community Action Team (CAT) and the 
Business Patrol Initiative (BPI) maintained a 
constant presence within crime trend areas.  The 
CAT was extremely active, issuing 4,679 pieces 
of enforcement, 2,059 of which were citations.  
They cleared 229 cases and made 99 arrests.  
The BPI issued 252 pieces of enforcement, 106 
of which were citations.  In addition, they cleared 
86 cases and made 45 arrests. 
 
The Investigative Services Team (IST) 
performed at an exceptional level this past year 
in their efforts to solve serious and violent crime.  
During 2014, the IST was awarded the 
prestigious Commander’s Award for their 
service.  The Team conducted 71 search and 
seizure warrants, recovered over $82,100 in 
stolen property, and confiscated 11 firearms.  
They cleared 173 cases and recorded 193 
arrests. 
 
The Wilkens Precinct Traffic Team continued 
their impressive performance during 2014.  They 
resolved 18 community traffic complaints and 
conducted 21 traffic details.  They issued 6,069 
pieces of enforcement, 4,332 of which were 
citations.  The Team also assisted in events 
such as parades, 5K races and the Catonsville 
Independence Day festivities. 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 
 
 
 
 

 
WEBSITE 

http://www.baltimorecountymd.gov/precinct1 
 
 

http://www.baltimorecountymd.gov/precinct1
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PRECINCT TWO - WOODLAWN 
 

 
 
 
 
 

 
 
 

Captain Jonathan P. Trentzsch 
 
During 2014, the members of the Woodlawn 
Precinct continued their efforts to provide high 
quality police services to the members of their 
communities. 
 
During 2014, the Precinct was experiencing 
ongoing problems with the Fire and Ice Hookah 
Lounge, including numerous calls for service, 
disturbances and rowdiness that was causing 
disruption to the nearby communities.  Through 
cooperation between the Police Department, the 
community, the shopping center, and other 
government agencies, the business was closed 
down, greatly reducing the issues this area was 
facing. 
 
Throughout the year, detectives from the 
Investigative Services Team (IST) conducted 66 
search warrants, recovering $19,585.00 in 
property and $36,810.00 in seized money.  The 
IST also obtained 87 arrest warrants and 66 
summonses.  They cleared 136 cases and made 
144 felony and 73 misdemeanor arrests. 
 
The Community Action Team (CAT) did an 
excellent job addressing crime trends by 
providing high visibility in affected communities.   

As a result of their hard work, the CAT made 42 
felony arrests, 270 misdemeanor arrests, and 
seized $8,224.00 in narcotics related currency. 
 
The Community Outreach Team (COT) attended 
conferences, community meetings, and special 
events, and participated in numerous community 
relations forums.  Officers conducted safety 
presentations at all senior housing and senior 
centers located within the Precinct.  Officers 
continued to work with group homes throughout 
the community to reduce calls for service and 
began mentoring male students at Johnnycake 
Elementary School in order to help them develop 
leadership skills. 
 
The COT made robbery prevention pamphlets, 
which were distributed at various shopping 
centers and at community events to help 
educate community members on how to reduce 
their risks of becoming robbery victims.  Officers 
also conducted presentations for managers of 
area hotels and motels on how to identify 
potential victims of prostitution and sex 
trafficking. 
 
Explorer Post #9902 sent three Explorers to the 
national conference in July.  Training included 
response to in-progress calls, crime scene 
search procedures, and traffic stops. 
 

GEOGRAPHIC LOCATION 

 
 

WEBSITE 
http://www.baltimorecountymd.gov/precinct2

http://www.baltimorecountymd.gov/precinct2
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PRECINCT THREE - FRANKLIN
 

 
 
 
 
 
 
 
 

Captain James P. Monahan 
 

During 2014, the Franklin Precinct saw a 
reduction in violent crime from 2013.  A focus on 
crime prevention, traffic enforcement, tenacious 
investigations, and a spirit of cooperation with 
the community has resulted in the reduction in 
crime and also helped to foster a close 
relationship with many community leaders and 
organizations. 
 
The Community Outreach Team (COT) 
continues to provide their services at public 
related events and meetings.  The Precinct 
continues to reach out to the various educational 
facilities, clubs and community organizations 
throughout the area and enjoys a great working 
relationship with them.  Our goal is to continue to 
provide the best services to the community by 
enhancing each relationship even more. 
 
The president of the Police and Community 
Relations Council (PCRC) honored Officer 
Jennifer Clements as the Precinct’s Officer of the 
Year for 2014.  Officer Clements is the first 
female officer to receive this honor.  The PCRC 
also sponsored the 17th annual Officer 
Appreciation Day at the Franklin Precinct.  This 
event was well attended by both members of the  
 

 
community and by the officers of the Franklin 
precinct. 
 
The Investigative Services Team (IST) continues 
to provide excellent investigative services for 
major crimes. During 2014, detectives were able 
to investigate and successfully resolve a case of 
a vulnerable adult that had died.  The 
investigation resulted in a relative being charged 
with the woman’s death.   
 
The IST also investigated a robbery/shooting in 
which a suspect confronted a victim, who was 
sitting inside his vehicle in a parking garage, with 
the intent to rob the victim of his vehicle.  When 
the victim became uncooperative, the suspect 
shot at the victim, missing him.  Within 48 hours, 
IST detectives had the suspects identified and 
arrested them shortly after. 
 
The Explorer Program, which is supervised by 
the Community Outreach Team, and the 
Auxiliary Police Team continue to grow.  Both of 
these programs provide valuable assistance to 
the Franklin Precinct and the communities it 
serves. 
 
 
 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
WEBSITE 

http://www.baltimorecountymd.gov/precinct3 
 

http://www.baltimorecountymd.gov/precinct3
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PRECINCT FOUR - PIKESVILLE

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Captain John J. McGann 
 

The Pikesville Precinct is heavily involved in 
efforts to maintain a close, productive 
relationship with the diverse communities it 
serves.  During 2014, the Community Outreach 
Team (COT) responded to and resolved 112 
community complaints.  Officers conducted a 
total of 386 crime prevention presentations and 
18 Citizens on Patrol (COP) presentations.  
Furthermore, COT members attended five 
Multicultural Outreach Project meetings and 
performed 40 residential and 53 commercial 
security surveys.  In June, the COT presented 
information regarding security surveys and home 
crime prevention to The Northwest Citizens on 
Patrol organization during their yearly meeting. 
 
Officers attended various local homeowner 
association and Police Community Relations 
Council (PCRC) meetings.  They also continued 
to support and participate in the National Night 
Out, Victims Rights Week, the Community Day 
at Milford Station Apartments, the Suburban 
Country Club fireworks, the Shop with a Cop 
Program, Officer Appreciation Day, the 

Mentoring Program at Bedford Elementary, and 
the Silver Creek Santa Walk.  McGruff the Crime 
Dog was introduced at 10 different locations 
throughout area communities, where officers 
provided personal safety information and crime 
prevention talks. 
 
Additionally, Precinct officers participated in 
“Transportation Day” where police vehicles, an 
aviation helicopter, and K9 units were on display.  
The Precinct continued the holiday tradition of 
adopting a family at Christmas.  Members of the 
COT were instrumental in collecting donations 
and gifts from Precinct officers and local 
business owners.  Officers, along with the 
President of the PCRC, delivered gifts and 
household supplies to the adopted family. 
 
The Traffic Team continued to serve the local 
community by monitoring school crossings and 
handling numerous traffic complaints. 
 
The Precinct Domestic Violence Coordinator 
assisted with 838 domestic violence incidents, 
by conducting follow-up investigations and/or 
home visits with the victims, providing guidance 
and assistance in obtaining protective orders 
and emergency care, and placing criminal 
charges, when appropriate. 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 
 
 
 
 
 

WEBSITE 
http://www.baltimorecountymd.gov/precinct4

http://www.baltimorecountymd.gov/precinct4
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PRECINCT SIX - TOWSON

 
Captain Jay C. Landsman, Jr. 

 
The Towson area has experienced some 
exciting new development and growth over the 
past year. The new Cinemark Theater opened 
in the summer and construction on the new 
restaurants at Towson Square is nearly 
complete.   
 
Towson continues to be home to some of the 
most engaged community associations and 
Citizens on Patrol groups in the County.  The 
officers of Precinct Six have partnered with 
businesses and community groups to help keep 
Towson a safe and secure area for all 
community members. 
 
When serious cases occur in the Precinct, the 
investigative responsibility often rests with the 
detectives in the Investigative Services Team. 
This hardworking group of investigators 
handled a variety of cases throughout 2014. 
Those investigations led to the execution of 88 
search and seizure warrants and the recovery 
of over $187,000.00 in property and over 
$33,000.00 in U.S. currency.  This outstanding 
group of detectives, along with officers assigned 
to the Business Patrol Initiative, Community  
Action Team, Traffic Team, Community 

Outreach Team, and the School Resource 
Officers, provide a great deal of support to the 
Precinct patrol officers and to the community 
as a whole. 
 
Each patrol shift and the support teams have 
contributed to the effort to address crime and 
other issues throughout Precinct Six during the 
past year.  Our officers have conducted 
numerous outstanding investigations and 
made many timely arrests. Whether it was 
Officer Graff stopping a robbery suspect 
before the call was even dispatched, Officer 
Green conducting thorough interviews that led 
to the clearance of a variety of serious cases 
in our Precinct, Officer Butler using sound 
veteran instincts to locate a homicide suspect, 
or Officer Lankford's tenacious approach to 
her investigations, the officers of Precinct Six 
demonstrated an ability to effectively address 
difficult situations throughout 2014. 
 
Officer Keenen Green was awarded the 
American Legion Post #22 Officer of the Year 
award for his efforts throughout the Towson 
community during 2014. 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
WEBSITE 

http://www.baltimorecountymd.gov/precinct6 

http://www.baltimorecountymd.gov/precinct6
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PRECINCT SEVEN - COCKEYSVILLE
 

 
Captain Dennis J. Delp 

 
The Cockeysville Precinct encompasses a wide 
variety of business and residential communities 
as well as several large recreational areas that 
host a wide variety of community events and 
activities.  As many of these events take place 
year round, a large amount of time, effort, and 
coordination is called for to ensure the safety of 
the general public and area residents. 
 
The Traffic Team handles the coordination and 
supervision of all of the major events.  In 2014, 
this responsibility included overseeing the major 
events at Oregon Ridge.  In addition, the Traffic 
Team handled 49 community-initiated traffic 
complaints, investigated and reconstructed 357 
vehicle crashes, and continued with specialized 
enforcement using the automated license plate 
readers and computer modeling.  The Team 
focuses a great deal of their enforcement in 
crime trend areas.  In January, a member of the 
Traffic Team earned community group 
recognition by stopping a suspect wanted for 
multiple burglaries in the Precinct’s northern 
communities. 
 
During 2014, a supervisor from  Shift 3 received 
acclaim for initiating a police-community 
partnership between the Department and a local 
realty company to use one of their  

 
properties to conduct training scenarios as a 
shift.  Training as a patrol unit is both highly rare 
and highly beneficial, as it improves each 
individual officer’s skills and also demonstrates 
how each member will react as a team when the 
need arises.   The police-community partnership 
was essential in overcoming issues of safety, 
liability, community impact, etc. 
 
The Community Outreach Team (COT) 
specializes in the handling of extended neighbor 
complaints, conducting residential and business 
security inspections, provides speakers for 
community organizations and public events, and 
oversees the Precinct’s Explorer program.  In 
2014, a COT officer organized a golf fundraiser 
for the Explorer program at a local golf course.  
The COT also assisted in the formation of three 
additional Citizens on Patrol (COP) groups. 
 
School Resource Officers (SRO) specialize in 
providing for the safety of students at each of the 
Precinct’s three high schools and three middle 
schools. In addition, the SROs have teaching 
responsibilities, investigate criminal incidents, 
and mentor students.  The middle school SROs, 
also teach a 10-week Drug Abuse Resistance 
Education (DARE) program to sixth graders.  
These officers also contributed their time to the 
annual “Shop With a Cop” program that is held 
each year at the Precinct’s Wal-Mart and 
Outback Steakhouse, in Cockeysville. 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 

 
 
 
 

 
WEBSITE 

http://www.baltimorecountymd.gov/precinct7

http://www.baltimorecountymd.gov/precinct7
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PRECINCT EIGHT - PARKVILLE
 
 

Captain Lisa A. Hannon 
 

The officers of Precinct Eight are challenged with 
policing in a varied setting of rural acreage, 
suburban developments, and established 
neighborhoods.  Despite this challenge, there is 
a rich, long standing history and reputation for 
working closely with the community at all levels 
within the organization.  Precinct Eight is 
committed to working with the community in an 
effort to help make Baltimore County a safe 
location for families and businesses. 
 
The Community Outreach Team (COT) 
continues to create fresh relationships with the 
community and foster established links with 
groups such as the Police and Community 
Relations Council, Citizens on Patrol, business 
associations, and neighborhood homeowners 
associations.  A dedicated group of citizen 
volunteers go above and beyond by helping the 
Precinct in various roles that include data entry 
and telecommunications 
 
The “E-mail Tree” developed by Officer 
Goorevitz reaches hundreds of community 
members and is used to provide not only 
security tips and educational materials, but is 
also instrumental in providing up-to-the-minute 
crime trend information.  Officer Goorevitz is also 

able to update the Precinct website with 
important information. 
 
The Precinct utilizes a dedicated community-
oriented traffic complaint officer within the 
Community Outreach Office.  Officer Donovan 
not only expertly handles traffic crashes during 
his tour of duty, but also is the Precinct’s 
problem solver with regard to traffic complaints.  
As traffic related complaints come into the 
Precinct, they are funneled to Officer Donovan 
who investigates the problems and together with 
patrol officers, apply solutions. 
 
In conclusion, the development of relationships 
continues to be the most important part of 
policing to the officers, supervisors, and support 
personnel of the Precinct.  For their efforts in the 
community, Officer Akehurst was awarded 
Officer of the Year by the Police and Community 
Relations Council and Officer Lyles was 
awarded Officer of the Year by the Sons of the 
American Legion. 

 
GEOGRAPHIC LOCATION 

 
 
 
 
 
 
 
 
 
 

 
 

WEBSITE 
http://www.baltimorecountymd.gov/precinct8 

http://www.baltimorecountymd.gov/precinct8
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PRECINCT NINE - WHITE MARSH 

 
 
 
 
 
 
 
 
 

Captain Michael A. Balog 
 

The White Marsh officers continue to do an 
excellent job of serving the area's diverse 
community.  Throughout 2014, personnel have 
demonstrated their commitment to the residential 
and business community by focusing on 
partnerships.  They have accomplished this goal 
through hard work, community policing, and 
various enforcement techniques.  Their efforts 
help to improve quality of life issues and respond 
to the changing needs of the community. 
 
In addition to successfully resolving several 
community complaints, the Community Outreach 
Team (COT) handled two noteworthy projects.  
One project involved the third annual Precinct 
food drive.  Each year donations are accepted 
from the community to help meet the needs of 
local less fortunate families.  These donations 
include food, clothing, and toys.  The other 
project that deserves recognition is placing a 
homeless family in permanent housing.  This 
family, which consisted of a father, mother, and 
five young children, were living in a tent.  Once 
they were identified, the COT worked with 
various Social Service groups to find a home for 
them. 
 

Special Operations officers participated in the 
region’s annual influenza distribution clinic held 
at the CCBC-Essex Campus.  This drive-thru 
event is always a valuable exercise in 
emergency preparedness.  An added benefit is 
the opportunity to work in partnership with 
Franklin Square Hospital, the Baltimore County 
Health Department, and the Baltimore County 
Fire Department.  Police personnel provided 
logistical information and received valuable 
community feedback. 
 
The Investigative Services Team (IST) had a 
productive year.  In 2014, IST had 88 arrests, 
cleared 140 cases, recovered over $55,000.00 in 
stolen property, and executed 48 search 
warrants.  An excellent example of IST's work 
was in a gun theft case.  Once a suspect was 
identified, IST conducted surveillance and 
worked with the Baltimore City Police 
Department’s Gun Squad.  This case resulted in 
the arrest of three subjects and the recovery of 
several guns and drugs. 
 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WEBSITE 
http://www.baltimorecountymd.gov/precinct9 

http://www.baltimorecountymd.gov/precinct9
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PRECINCT ELEVEN - ESSEX
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Captain Steven M. Hlavach 
 
Despite decreases in crime, 2014 has been a 
challenging year for police departments.  
Citizens have made it clear that they want to 
build a more lasting trust with the officers that 
are entrusted to serve and protect them. 
 
Commander Hlavach embraces this challenge 
and believes community involvement is the key.  
“We work for the public, and we need to work 
with the public.  Sometimes, more arrests will 
not solve a problem.  Sometimes, de-escalation 
and community involvement are the solutions. 
Probably at no point in the Department’s recent 
history has community outreach been so 
important.” 
 
Although Precinct Eleven has an excellent 
reputation for serving, as evidenced by the 
complimentary community leaders, they have 
not been immune to criticism on social media.  
The Community Outreach Team does an 
excellent job of meeting with citizens and 
correcting misinformation, often changing 
perceptions of the Department in the process. 
 

 
During 2014, Captain Hlavach targeted the 
perennially high crime area of the Back River 
Neck Road corridor.  He tasked Officer Price to 
come up with a solution.  After months of study 
and research, Officer Price initiated the Safe 
Haven Program.  Part of this program involves 
partnering with the many apartment complexes 
in the area and working with Housing and Urban 
Development (HUD) and other agencies to evict 
criminals from their properties. 
 
This program has been more successful than 
was ever envisioned.  In fact, many apartment 
complexes not in the Back River Neck Road 
area have requested to be included. 
 
The Safe Haven Program is truly ground-
breaking, community-based policing, and is 
exactly what is needed to lower the crime rate 
and improve the quality of life for entire 
communities. 
 
“I am excited to meet the challenges of the next 
year, and look forward to improving the 
relationship with our citizens. And I expect the 
same from every single officer. We must focus 
on our partnership with those we serve.” 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 
 
 
 
 

 

WEBSITE 
http://www.baltimorecountymd.gov/precinct11

http://www.baltimorecountymd.gov/precinct11
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PRECINCT TWELVE - NORTH POINT

 
Captain Jan R. Brown 

 
During 2014, members of the North Point 
Precinct demonstrated commitment to the 
community through active participation in 
numerous community events.  These included 
the Edgestock Music Festival, the Dundalk 
Chamber of Commerce’s St. Patrick’s Day 
Parade, the Dundalk Christmas Parade, and 
other recreation councils’ parades. 
 
In May of 2014, Captain Brown identified the 
area of Veteran’s Park and Shipping Place to be 
the focus of a new “Strategic Objective.”  This 
area had been facing quality of life issues in the 
residential and business community for many 
years.  The Crime & Traffic Analysis Team was 
utilized to prepare a three-year statistical 
analysis, which revealed that the area averaged 
over 1,000 calls for service per year.  A large 
majority of those calls involved public 
intoxication, disturbances, drugs, assaults, and 
thefts, which were affecting the public’s ability to 
shop, bank, or use the available recreation 
space in nearby parks. 
 
In a continued partnership between the police 
and the community, the Community Outreach 
Team (COT) met with the numerous businesses 
and community groups in that area including St. 
Helena, Turners Station, Dun-Logan Village, 

Greater Dundalk Alliance, Old Dundalk 
Neighborhood Association, Dundalk 
Renaissance Corporation, and local churches.  
Each was consulted about their concerns for the 
area.  In a joint effort, the patrol officers on all 
three shifts as well as the Precinct 12 
Community Action Team (CAT), Community 
Drug Unit (CDU), and the Gang Enforcement 
Team were notified of the concerns.  
 
Crime prevention presentations were conducted 
at many community association meetings, bike 
patrol and foot patrol have been increased, 
enforcement of criminal and civil violations were 
addressed.  McGruff the Crime Dog also joined 
the COT at local elementary schools to discuss 
safety and build new bonds between the police 
and the community. 
 
Notable accomplishments for the Precinct 
include: 
• The removal of a MTA bus stop that was 

seriously disrupting local businesses and 
residents due to assaults, drug dealing, and 
other crimes. 

• Drug raids on several suspected drug 
houses, resulted in numerous arrests and 
the eviction of tenants who were allowing 
drug dealing in the residence. 
 

GEOGRAPHIC LOCATION 
 
 
 
 
 
 
 
 
 
 
 
 

 
WEBSITE 

http://www.baltimorecountymd.gov/precinct12 

http://www.baltimorecountymd.gov/precinct12
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DEPARTMENT AWARDS 
 
SILVER STAR:  This is the second highest 
departmental award. It recognizes service where 
valor, courage, intelligence, and bravery are 
demonstrated over and above that normally expected 
of officers. 
 
Awarded to:  
Detective Chadd J.M. Lettau, Vice/Narcotics 
Detective Rebecca C. Petrone, Vice/Narcotics 
Detective Adam L. Rock, Vice/Narcotics 
Detective Scott C. Young, Vice/Narcotics 
Officer Ryan P. Anderson, Precinct 11 
Officer Brian M. Cowley, Precinct 4 
Officer Sean M. Daley, Precinct 2 
Officer Christopher M. Farrelly, Precinct 1 
Officer William M. Flaherty, Precinct 2 
Officer Heather T. Flanary, Precinct 11 
Officer Michael B. Forish, Precinct 4 
Officer Zachary J. Small, Precinct 4 
Officer Philip A. Wilson, Precinct 2 
 
COMMENDATION AWARD:  This is the third highest 
departmental award. It is awarded to officers who 
display courage and devotion above that normally 
required, or who displays intelligence during unusual 
circumstances, or who demonstrates initiative in 
solving a crime, or one who, under certain 
circumstances, arrests an armed and dangerous 
person. 
 
Awarded to: 
Sergeant James S. MacNeill, Precinct 8 
Sergeant William T. Page, Precinct 2 
Corporal Michael R. Streett, Precinct 8 
Officer Eric A. Brennan, Precinct 8 
Officer Adam J. Canning, Precinct 8 
Officer Ryan M. Dickel, Precinct 9 
 
PURPLE HEART: This is awarded to those officers, 
who, through personal sacrifice, have been injured 
while performing their duties. 
 
Awarded to: 
Officer Kevin J. Triplett, Precinct 3 
 
EMERGENCY SERVICE AWARD:  This is awarded 
to officers for their effort to save a human life. 
 
Awarded to:  
Lieutenant Kevin J. Flaherty, Precinct 8 
Sergeant Raymond G. Mullaney, Jr., Precinct 12 
Corporal Jonathan S. McMillan, Precinct 8 
Officer Michael A. Akehurst, Precinct 8 
Officer Francisco Aviles, Precinct 1 
Officer Adam J. Canning, Precinct 8 

 
 
Officer Anthony D. Cardano, Precinct 1 
Officer Christopher D. Cullip, Precinct 11 
Officer Jeffrey J. Dunham, Precinct 9 
Officer Andrew M. Frick, Jr., Precinct 9 
Officer James E. Hardwick, Precinct 8 
Officer William R. Jaus, Precinct 12 
Officer William R. Johnson, Jr., Precinct 12 
Officer Rodney A. Kenion, II, Precinct 8 
Officer Brandon G. Langley, Precinct 8 
Officer Jose J. Marquez, Precinct 8 
Officer Patrick W. McLhinney, Precinct 11 
Officer Carlos A. Moorer, Precinct 1 
Officer Matthew W. Wilking, Precinct 12 
 
COMMUNITY POLICING AWARD:  Awarded to a 
person, unit, squad or shift that has completed a 
successful or innovative problem-solving project that 
is directly related to a community or group of citizens. 
 
Awarded to:  
Sergeant John F. Arnold, Precinct 8/CAT 
Officer Adam J. Canning, Precinct 8/CAT  
Officer Brandon G. Langley, Precinct 8/CAT 
Officer Nathan C. Lyles, Precinct 8/CAT 
Officer Raymond M. Scott, Precinct 8/CAT 
 
UNIT CITATION: Awarded to a specific squad, shift, 
or other unit of organization for superior performance 
during a calendar year that is clearly deemed 
exceptional and worthy of recognition. 
 
Awarded to: 
CID/Property – Arson 
CID/Property – Organized Retail Crime Team 
CID, Vice/Narcotics – Western Community Drug Unit 
Precinct 4, Traffic Team 
Precinct 6, Shift 1 
Precinct 6, Shift 2 
Precinct 8, Investigative Services Team 
Support Operations – Behavioral Assessment Team 
Support Operations – Commercial Vehicle Safety 
Team 
 
CITIZENS OF VALOR AWARD:  Presented to a 
citizen who provided courageous assistance, 
particularly in which a criminal is seized and detained 
until the arrival of a police officer. 
 
Awarded to:                  Nominated by: 
Mr. John T. Casey  Detective Eric Heyman 
Mr. Managua Locke  Officer Sean Beckman 
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DISTINGUISHED CITIZEN’S AWARD: Presented to 
a citizen who renders valuable assistance to 
Department members. 
 
Awarded to:  Nominated by: 
Mr. Bruce J. Bergeron Cpl. Daniel Schwienteck 
Mr. Adam R. Bostian Officer Patrick Burns 
Mr. Robert H. Cave Officer Patrick Burns 
Mr. Brett D. Dawson Officer Jordan Olszewski 
Mr. Michael P. Dill Officer Patrick Burns 
Mr. James R. Ringgold  Cpl. Daniel Schwienteck 
Ms. Julie Womer  Officer Walter Merryman 
 

POLICE FOUNDATION AWARDS 
 
VALOR:  This award is given to individuals who have 
exhibited courage, attended by extraordinary 
decision, presence of mind, and unusual swiftness of 
action, regardless of his or her personal safety, in an 
effort to save, or in saving the life of any person or 
persons in actual imminent danger, or in the 
apprehension of a dangerous felon. 
 
Awarded to: 
Detective Chadd J.M. Lettau, Vice/Narcotics  
Detective Rebecca C. Petrone, Vice/Narcotics 
Detective Adam L. Rock, Vice/Narcotics 
Detective Scott C. Young, Vice/Narcotics 
Officer Christopher L. Helphenstine, Tactical Unit 
Officer Jason L. Schneider, Tactical Unit 
(posthumously) 
 
COMMUNITY SERVICE: This award is given to an 
individual who has compiled an outstanding 
performance record in service to the community, and 
has received unusual recognition for service to the 
community, or has performed a single outstanding 
community service activity that would merit unusual 
recognition. 
 
Awarded to:  
Rabbi Norman Lowenthal - Police Chaplain 
 
CRIME PREVENTION: This award is given for 
outstanding contributions to the prevention of crime 
by such actions as educating citizens in public safety 
measures, designing improved security techniques, 
developing and implementing effective crime 
prevention strategies or tactics, solving longstanding 
or particularly serious crime problems, or carrying out 
a single act of crime prevention that would merit 
unusual recognition. 
 
Awarded to: 
Sergeant Theresa M. DuBose 
Detective Albert C. Lindhorst, Jr.  
Detective Frederick J. Carter, Jr. 

Officer Jennifer S. Arnett 
Officer Edward L. Borman 
Officer Daniel J. Coyne 
Officer Bryan C. Dietsch 
Officer Warren J. Fluck 
Officer Kristy L. Fuka 
Officer William S. Havens 
Officer Alisha M. Helphenstine 
Officer Andrew K. Kauffman 
Officer William A. Rubie 
Officer Larry C. Stallings 
Ms. Christina R. Arellano 
(School Assessment Team) 

DISTINGUISHED CONTRIBUTION TO THE 
PROFESSION: This award is given to an individual 
who has recognized a need and, through dedication 
of effort and duty, formulated, developed, and 
implemented plans which have introduced new or 
innovative ideas, enhanced the professional image of 
the Department, saved money, saved time, increased 
effectiveness, or raised the morale of the Department. 
 
Awarded to: 
Sergeant John P. Hyman, CID/Property-WATF 
 
EXCEPTIONAL PERFORMANCE: This award is 
given to an individual and group who have made 
outstanding contributions in keeping the community 
safe by performing exceptional activity, developing 
and implementing effective operational strategies or 
tactics, or conducting a skillful and persevering 
investigation of a complex and arduous task. 
 
Sergeant Bruce T. Vaughn 
Corporal Steven M. Sunderland 
Detective Noel C. Arciaga  
Detective Lisa C. Krebs  
Detective Douglas P. Kriete  
Detective Isaac M. Thorn  
Detective James L. Vermont  
(Vice/Narcotics, Pharmaceutical Diversion Team)
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During 2014, 27 sworn Department members and one Professional Staff member were promoted. 
 

These individuals were recognized and sworn in at two promotion ceremonies.

  
May 30, 2014 

 
Captain Promoted 

to Major 
Woodland M. Wilson III 

 
Sergeants Promoted 

to Lieutenant 
Biff H. Benson 

Joseph W. Donohue 
 

Corporals Promoted 
to Sergeant 

Paul G.  Borowski 
Robert F. Bouder, Jr. 
Kimberly A. DeFelice 

Ryan W. Franks 
Izaac D. Hester 

Devin J. Rill 
 

Officers Promoted 
to Corporal 

Robert Q. Cole 
Jameson T. Feelemyer 
Mallory J.W. Grantham 

Jaime E. Kennedy 
Christopher G. Klein 

Sean J. Leary 
Michael J. McCollum 

Daniel P. White 
 

Professional Staff 
Promotion 

Kimberlye Ullman 
 
 
 
 
 
 
 
 
 
 
. 

December 5, 2014 
 

Sergeants Promoted 
to Lieutenant 

David L. Barton 
 

Corporals Promoted 
to Sergeant 

Gregory P. Cougnet 
Nicholas B. Stein 

Steven M. Sunderland 
 

Officers Promoted 
to Corporal 

Craig M. Coscia 
Eric B. Knox 

Chad E. Miller 
Ryan M. Mull 

Terrah M. Paige-Young 
Blake W. Vaughn 
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Each month, the Baltimore County Police Department recognizes patrol officers who exhibit exceptional 
performance and leadership.  These officers exemplify the values of INTEGRITY, FAIRNESS, and 
SERVICE. These officers go above and beyond the call of duty in their service to the citizens of Baltimore 
County.  For 2014, the following Officer of the Month awards were presented: 
 

PRECINCT 1 - WILKENS  PRECINCT 4 - PIKESVILLE 
   

January - Officer Scott D. Miller  January - Officer Dustin N. Behn 
February - Officer Earl H. Owings  February - Officer Mark A. Canning 
March - Officer Jason M. Claggett  March - Officer Alex T. Eskins 

April - Officer Tara L. Sellers  April - Officer Zachary J. Small 
May - Officer Andrew Gwinn  May - Officer Jennifer E. Bradley 

June - Officer Richard L. Lanahan, Jr.  June - Officer Michael B. Forish 
July - Officer Vincent E. Moore  July - Officer Nicholas A. Wolferman 

August - Officer Vincent L. Robertson II  August - Officer John A. Button 
September - Officer Jason M. Claggett  September - Officer Gregory A. Parks 

October - None Awarded  October - Officer Thomas A. Ransom 
November - Officer Mohammed R. Goff  November - Officer Philip R. Wright 

December - None Awarded  December - Officer Zachary S. Croft 
   

PRECINCT 2 - WOODLAWN  PRECINCT 6 - TOWSON 
   

January - Officer Patrick R. Burns  January - Officer Bruce W. Kindervater, Jr. 
February - Officer Shane M. Beccio  February - Officer Keenen J. Green 
March - Officer Brandon M. Beccio  March - Officer Ryan J. Daffron 
April - Officer Nicholas P. Reagan April - Officer Keenen J. Green 

May - Officer Evan T. Vicarini  May - Officer Robert L. Graff, Jr. 
June - Officer Timothy Davis  June - Officer Amber K. Staines 

July - Officer Monetta O. Carter  July - Officer Richard L. Tabaka 
August - Officer Jason D. Higgins  

                  & Officer Patrick R. Burns 
 August - Officer Candice M. Covington 

September - Officer Keenen J. Green 
September - Officer Dalante D. Jones  October - Officer Kimberly M. Lankford 
October - Officer William M. Flaherty  November - Corporal Robert M. Walsh 

November - Officer Christopher M. Spivey  December - Officer Conrad J. Butler 
December - Officer William M. Flaherty   

   

PRECINCT 3 - FRANKLIN  PRECINCT 7 - COCKEYSVILLE 
   

January - Officer Marques R. Price  January - Officer Cornelius W. Savage 
February - Officer Scott G. McIlvain February - Officer Jason L. Blevins 
March - Officer Jennifer N. Clements  March - Officer Jeffrey N. Blunt 

April - Officer Matthew W. Myers  April - Corporal John A. Bondura 
May - Officer Marques R. Price May - Officer Matthew D. Green 

June - Officer Steven C. Dix  June - Officer Matthew D. Green 
July - Officer Kenneth L. Lynch III  July - Officer Kenneth L. Pitts, Jr. 
August - Officer Ryan L. Pritzker  August - Officer Grace M. Slemaker 

September - Officer Heather L. Carpen  September - None Awarded 
October - Officer Jennifer N. Clements  October - Officer Joshua D. Cramer 

November - Officer Brian A. Eaton  November - Officer Timothy P. McLaughlin 
December - Officer Jesse C. Haines  December - Officer Grace M. Slemaker 
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PRECINCT 8 - PARKVILLE  PRECINCT 11 - ESSEX 
   

January - Officer Kevin A. Schreiber                 January - Officer Travis A. Daugherty 
February - Officer Michael J. Greco February - None Awarded 

March - Officer Jason W. Phass  March - Officer Adam D. Heavner 
April - Officer John I. Connor             & Officer Daniel B. Childs 

May - Officer Adam J. Canning 
                  & Officer Brandon G. Langley 

 April - Officer Michael V. Clark 
 May - Officer Richard W. Knight 

June - Officer Christopher M. Winter  June - Officer Jeffrey R. Calafiore, Jr. 
July - Officer James E. Hardwick  July - Officer Gregory B. Roberts 

August - Officer Joseph C. Bearman  August - Officer Ryan A. Kosmicky 
September - Officer Joseph Barresi September - None Awarded 

October - None Awarded  October - Officer Allen L. Himes, Jr. 
November - Officer Michael A. Akehurst  November - Officer Eric P. Braun 
December - Officer Kevin A. Schreiber  December - Officer Eric P. Braun 

   

PRECINCT 9 - WHITE MARSH  PRECINCT 12 - NORTH POINT 
   

January - Officer Geoffrey L. Fuller II  January - Officer Mason S. Gwinn 
February - Officer Charles Fuller February - Officer Mason S. Gwinn 
March - Officer Joshua W. Ziegler  March - Officer Mark T. Vasold 

                   & Officer Samantha L. Cullip  April - Officer Gregory N. Huber 
April - Officer Kenneth A. Lucas  May - Officer Richard M. Guerin III 
May - Detective Justin H. Fitch  June - Officer David D. Vandergriff 

June - Officer Michael R. Deremeik  July - Officer Michael L. Mosley, Jr. 
July - Officer Gerard E. Gilmore  August - Officer Andrew W. Minton 
August - Officer David P. Crum  September - Officer Charles McCord 

September - Officer William S. Havens & Officer Todd A. Collini 
October - Officer Stefanie A. Pollack  October - Officer Mark K. Roche 

November - Officer Samantha L. Cullip  November - Officer Gary P. Leach 
December - None Awarded  December - Officer Tyler E. Carver 

 

 

 

 

 

 

 

 

 

 

… 

 
 
 

 

 
 
 
 
 
 
 
. 
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During 2014, 44 sworn members and five professional staff members retired from the Department. 
 
The Department recognizes the many years of dedication and service of these members to the citizens of 
Baltimore County. 
 
SWORN RETIREMENTS 
 
Major Karen A. Johnson 
 
Lieutenant David D. Drapinski 
Lieutenant Janet A. Ensor 
Lieutenant Paul D. Martin, Jr. 
Lieutenant Thomas E. McLewee 
 
Sergeant Daniel J. Baumiller 
Sergeant Charles E. Boland, Jr. 
Sergeant Richard I. Flichman, Jr. 
Sergeant John W. Orndorff 
Sergeant Daniel P. Phillips 
Sergeant Todd M. Rassa 
 
Corporal William H. Arrington 
Corporal Robert E. Carman 
Corporal James S. Duffey 
Corporal Robert L.Griffith 
Corporal Brian P. Kelly 
Corporal William D. Patterson 
Corporal Donald C. Vikell 
 
 
 
 
 
 
PROFESSIONAL STAFF RETIREMENTS 
 
Ms. Sheryl Burrell 
Ms. Peggy W. Downes 
Ms. Virginia H. Hill 
Mr. Mark D. Metzger 
Ms. Cynthia D. Williams 
 

Officer Joseph W. Albrecht 
Officer Derek B. Bowser 
Officer Roderick T. Brownley 
Officer Sean P. Burke 
Officer Herbert L. Ellingson, Jr. 
Officer Dawn L. Fincham 
Officer Gary J. Fischer 
Officer Carrie A. Freitag 
Officer William G. Gerber, III 
Officer Mark S. Gilbert 
Officer Gwendolyn J. Greenfield 
Officer Charles M. Gruss 
Officer Patrick R. Hammond 
Officer Robert O. Jones 
Officer Tyrone Knox 
Officer David W. Kruger 
Officer Kenneth R. Lang 
Officer Diane B. Leister 
Officer Robert F. Marsteller, Jr. 
Officer Frank G. Massoni 
Officer Sharon M. McKenzie 
Officer David W. Neuman 
Officer Joseph C. Smith, Jr. 
Officer Craig S. Smith 
Officer Michael L. Smith 
Officer Beth L. Waltrup 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
. 
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In an emergency, dial 9-1-1. 

 
Non-Emergencies: 410-887-2222 

General Information: 410-887-2214 
 
 

Police Headquarters 
 

700 East Joppa Road 
Towson, MD 21286 

 

410-887-2214 
 

 
 

Precinct 1 – Wilkens 
 

901 Walker Avenue 
Catonsville, MD 21228 

 

410-887-0872 
 

Precinct 2 – Woodlawn 
 

6424 Windsor Mill Road 
Woodlawn, MD 21207 

 

410-887-1340 
 

Precinct 3 – Franklin 
 

606 Nicodemus Road 
Reisterstown, MD 21136 

 

410-887-6975 
 

Precinct 4 – Pikesville 
 

215 Milford Mill Road 
Pikesville, MD 21208 

 

410-887-1279 
 

Precinct 6 – Towson 
 

115 W. Susquehanna Avenue 
Towson, MD 21204 

 

410-887-2361 

 
 

Precinct 7 – Cockeysville 
 

111 Wight Avenue 
Cockeysville, MD 21030 

 

410-887-1820 
 

Precinct 8 – Parkville 
 

8532 Old Harford Road 
Parkville, MD 21234 

 

410-887-5310 
 

Precinct 9 – White Marsh 
 

8220 Perry Hall Boulevard 
Nottingham, MD 21236 

 

410-887-5000 
 

Precinct 11 – Essex 
 

216 North Marlyn Avenue 
Essex, MD 21221 

 

410-887-0220 
 

Precinct 12 – North Point 
 

1747 Merritt Boulevard 
Dundalk, MD 21222 

 

410-887-7320 

 
 

Internal Affairs Section 
 

410-887-2300 
 

Office of Media and 
Communications 

 

410-887-2210 
 

Report Request Unit 
 

410-887-2390 
 

Recruitment 
 

410-887-2273 
 
 

 
 
 

 

To learn more about the Baltimore County Police Department, please visit our website: 
http://www.baltimorecountymd.gov/police 
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MISSION STATEMENT 
 
The Mission of the Baltimore County Police Department is to enforce the laws and 
ordinances of the State and County, safeguard life and property, prevent and detect 
crime and victimization, preserve the peace and protect the rights of all citizens. 
 

ORGANIZATIONAL VALUES 
 

INTEGRITY 
We uphold the public trust by being honest.  We maintain the 
highest standards of ethical and moral character. 

 

FAIRNESS 
We treat everyone with respect and dignity in an unbiased 
manner.  We protect constitutional rights through impartial 
enforcement of the law. 
 

SERVICE 
We provide dedicated and compassionate assistance by 
promoting leadership, cooperation, and creativity.  We aspire 
to improve the quality of life in partnership with the 
community. 

 

VISION OF THE CHIEF OF POLICE 
 
We will be the model of an innovative, community-oriented police department. 
 
We are committed to excellence and professionalism in delivering comprehensive law 
enforcement services.  Our core responsibility is to prevent and reduce crime and 
victimization.  All Department members have an obligation, a duty, to pursue those who 
commit crimes. 
 
Using current and developing technologies, we are committed to research and 
innovation.  Technology will enhance our highly skilled workforce in the investigation of 
traditional criminal acts, and the latest crime challenges such as Internet, economic and 
predator crime, organized gang and youthful violent offenders. 
 
Homeland security will remain a priority as we focus on the goal of moving beyond 
communities where our citizens feel safe to communities that are safe. 
 
We recognize the value of all our employees and partners, from professional staff and 
sworn members, to the many citizens who come forth to volunteer, assisting us in 
fulfilling our mission.  We remain committed to the further enhancement of these 
partnerships.  We will continually strive to develop the skills of our members, and to 
efficiently and effectively manage our resources to deliver the highest level of service to 
the public. 
 
 

The 2014 Annual Report was produced by the  
Baltimore County Police Department Strategic Planning Team. 

 
 

We thank everyone for their contributions and assistance. 
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