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ARTICLE 1: RECOGNITION OF UNION 

Section 1.1: Union Recognition - The Administration recognizes the FOP as the exclusive 
representative of its employees as defined in Section 1.2 of this Article with respect to wages, 
hours and other terms and conditions of employment. 

Section 1.2: Employee Defmed - Whenever used in this Memorandum of Understanding, the 
term "employee" shall mean all sworn personnel up to and including the rank of Lieutenant of the 
Police Department. 

Section 1.3: Contractual Rights - Supervisors or bargaining unit members shall not waive 
or allow to be waived a contractual right. 

ARTICLE 2: MANAGEMENT RIGHTS 

Section 2.1: Management Rights - It is the exclusive right of the County to determine the 
purposes and objectives of each of its constituent offices and departments; set standards of 
services to be offered to the public; to determine the methods, means, personnel and other 
resources, including volunteers, by which the County's operations are to be conducted, including 
the contracting out of work if deemed necessary by the County; and to exercise control and 
discretion over its organization and operations. It is also the right of the County, subject to 
applicable provisions of this Memorandum of Understanding and in accordance with the County 
Charter and other applicable laws, to direct its employees; to hire, promote, transfer, assign or 
retain employees and to establish reasonable work rules; also to demote, suspend, discharge or 
take any other disciplinary action against its employees for just cause, provided, however, that 
nothing contained in this Section shall be deemed to deny the right of any employee to submit a 
grievance with regard to the exercise of such rights. 

ARTICLE 3: ORGANIZATION SECURITY 

Section 3.1: OJ'ganization Membership - All employees covered by this Memorandum of 
Understanding who (a) are members ofthe Organization, or (b) all employees who are thereafter 
hired shall, as a condition of continued employment, maintain membership in the Organization or 
pay to the Organization a service fee in an amount not to exceed the then current Organization 
dues, in order to defray the cost incurred by the Organization in the negotiation, administration 
and implementation of the terms of the Memorandum of Understanding, and all modifications 
and amendments thereto, including related proceedings before an Impasse Panel or Arbitrator; in 
the processing of grievances; in the conduct of disciplinary proceedings and in the appeal thereof; 
in the protection and improvement of merit system rights; and in any and all other proceedings 
and matters for which the organization is the employee's exclusive representative as a result of its 
certification. The provisions of this section shall be contingent upon the showing by the 
Organization, annually, to the Administration that more than fifty percent (50%) of the 
employees covered by this Memorandum of Understanding are dues paying members of FOP 
Lodge #4. 

Section 3.2: Agency Shop - Notwithstanding the provisions of Section 3.1, in the event that the 
Organization certifies to the County that 80% or more of the employees covered by this 



Memorandum of Understanding are dues paying members of FOP Lodge #4, then, in such event, 
membership dues or a service fee, not to exceed the then current membership dues, shall be paid 
by all employees covered by the Memorandum of Understanding as a condition of their 
continued employment, regardless of the date on which the employee was hired. This provision 
shall remain in effect as long as FOP Lodge #4 annually certifies to the County that the eighty 
percent (80%) contingency still exists. 

Section 3.3: Election of Membersbip - An employee required to make an election of 
membership status must dq so within thirty (30) days following receipt of such form from the 
Organization. Failure to do so shall result in the Organization notifying the County of the breach 
by the employee of the provisions of Article 3. The County will then notify the employee within 
five (5) working days of receipt of the Organization notification that the employee has ten (10) 
working days in which to make such an election. If the employee still does not make an election 
in the time provided, or has not made a financial arrangement satisfactory to the Organization, 
the County shall notify the Baltimore County Police Department that the employee has breached 
the terms of continued employment, and the Department shall then begin proceedings subjecting 
the employee to appropriate disciplinary action, including termination. 

Section 3.4: Dues Checkoff - Upon receipt of a written authorization from an employee or 
retiree in the form attached hereto as Appendix "A," the County shall, pursuant to such 
authorization, deduct from the wages due said employee or retired member each month and remit 
to the FOP, at its headquarters, the regular monthly dues as fixed by the FOP, or its equivalent 
service fee. Said fees shall be remitted to the Fraternal Order of Police within ten (10) working 
days of deduction. 

Section 3.5: Checkoff Waiver - The County shall be relieved from making "Checkoff' 
deductions upon an employee's (a) layoff from work, or (b) authorized leave of absence, or (c) 
transfer to a job outside the unit, or (d) termination of employment; provided, however, that in 
the event an employee is transferred to a job outside the unit or an employee's employment is 
terminated because of retirement, the employee must affirmatively elect in writing, at such time, 
to discontinue the checkoff of dues or equivalent service fees, or said dues or fees shall continue 
to be deducted by the County. Upon the return of an employee to work from any of the foregoing 
enumerated absences, the County shall immediately resume the obligation of making such 
deductions. 

Section 3.6: County Indemnification - The County assumes no obligation, financial or 
otherwise, arising out of the provisions of this Article, and the FOP shall, if said dues or 
equivalent service fees have been remitted by the County to the FOP, indemnify and hold the 
County harmless from any and all claims, grievances, arbitrations, awards, suits, attachments, or 
other proceedings arising out of or by reason of any action taken by the County for the purpose of 
complying with any of the provisions of this Article. 

ARTICLE 4: NON-DISCRIMINATION 

Section 4.1: Non-Discrimination - In accord with applicable law, the provisions ofthis 
Memorandum of Understanding shall be applied equally to all employees without discrimination 
as to age (40 years and up), sex, sexual orientation, gender identity or expression, disability, 

2 



marital status, race, color, creed, national origin, political affiliation, religious affiliation, genetic 
information, place of residence, or membership in the Fraternal Order of Police. If relevant State 
or Federal law exists which deals with such discrimination, the standards contained in said 
statutes shall apply. 

ARTICLE 5: GENERAL PROVISIONS 

Section 5.1: Bulletin Boards nod Use of Mails - The County agrees to furnish and maintain 
suitable bulletin board space in designated work areas to be used by the FOP for official FOP 
notices, and the County further agrees to distribute bulletin board material through the County 
inter-office mail and/or information over the department Teletype, subject to the approval of the 
Chief of Police. 

Section 5.2: Meal Allowance - Employees who are required to work more continuous hours 
beyond their regular schedule shall be entitled to receive payment of seven dollars ($7.00) for 
each meal during the following overtime period: 

OVERTIME HOURS WORKED NUMBER OF MEALS 

4 Hours But Less Than 6 Hours One 

6 Hours But Less Than 12 Hours Two 

12 Hours But Less Than 18 Hours Three 

18 Hours to 24 Hours Four 

Section 5.3: Promotions 
(a) Promotional lists shall expire one (1) year from the date the list is established, in accord

ance with Special Rule 7.01. Thereafter, a new list shall be prepared by those procedures 
in effect as prescribed by the Office of Personnel, such list to be ready on the day after the 
previous list expires. Dates for examinations for the entire fiscal year shall be published 
by September 1. Said dates shall be set after consultation between the Office of Personnel 
and the FOP. No changes to the promotional system in effect as of the effective date of 
this Meinorandum of Understanding shall be made without consultation with the FOP. 

(b) The Police Department will make every effort to promote budgeted, authorized and actual 
vacancies of record for the ranks of Corporal, Sergeant, Lieutenant and Captain, prior to 
the expiration of any promotional list. 

(c) Increase in Promotional Compensation - Rule 6 of the Compensation Plan Rules and 
Regulations will continue to include sworn members of the Police Department in 
Regulation 6.01. 

(d) When an employee is promoted from Sergeant to Lieutenant or Lieutenant to Captain that 
person shall receive their entire salary improvement at the time of their promotion. 

Section 5.4: Manual of Procedure - The Baltimore County Police Department 
administrative and field manuals shall not be in conflict with the provisions of this 
Memorandum of Understanding. 
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Section 5.5: Paycheck Stubs - Paycheck stubs shall reflect overtime and night-shift 
differentials. The Department shall make available upon request by an employee a pay scale 
broken down into annual, biweekly and hourly wage rates. 

Section 5.6: Shoes - The Department shall provide each officer with a one hundred dollar 
($100.00) shoe allowance each contract year, to be given in the second payroll check during 
the month of September to each officer on the payroll during the period covered by such 
payroll check. 

Section 5.7: Clothing and Cleaning Allowance - All employees will receive a cleaning 
allowance of two hundred twenty five dollars ($225) for clothing maintenance per contract 
year, to be given in the second payroll check during the month of September to each employee 
on the payroll during the period covered by such payroll check. Detectives and other 
employees, as authorized by the Department, shall receive a clothing allowance five hundred 
dollars ($500) per contract year. 

Section 5.8: Educational Assistance - The County will fund an Educational Assistance 
Program that shall provide for reimbursement of seventy percent (70%) of tuition, lab fees and 
mandatory activity fees paid by an employee, for a total reimbursement of up to two thousand 
dollars ($2,000) in fiscal year 2008 and thereafter, subject to the existing requirements of the 
program. (See Appendix M) 

Section 5.9: Physical Fitness Equipment - The Department shall continue to maintain 
physical fitness equipment already in place. 

Section 5.10: Funeral Benefit - The County will fund a Funeral Benefit that will provide 
reimbursement of up to $15,000 for actual funeral expenses incurred in the event of a line of 
duty death, subject to the requirements ofthe County policy adopted and administered by the 
County Administrative Officer. The surviving spouse shall be presented with the badge worn 
by the deceased member. In the event there is no surviving spouse the badge will be presented 
to the appropriate family member. The badge will be suitably mounted. 

Section 5.11: Uniforms Chevrons - The Police Department shall be responsible for the cost of 
sewing chevrons onto departmental uniforms. 

Section 5.12: Property Reimbursement (Admin Manual 8-8.0) - The Department shall make 
reimbursement to clean, repair or replace personal property that is damaged, destroyed or lost with 
in the performance ofthe employee's duties, provided there was no negligence on the part ofthe 
employee. 

Section 5.13: Flashlights - The Department shall provide each employee with a rechargeable, 
mini flashlight and retaining device as issued equipment. 

Section 5.14: Personnel Files - An employee may request to inspect hislher own personnel file 
maintained by the Police Department. The inspection of an employee's own personnel file shall be 
scheduled by an appointment requested in writing or by phone to the employer. All appointments 
shall be during regular scheduled work hours of the administrative staff of the employer. The 
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employee shall be entitled to have a representative of choice accompany him/her during the review. 
The employee may copy documents from his/her personnel file. 

Section 5.15: Gun Allowance - The Department shall provide each officer with a one hundred 
dollar ($100.00) gun allowance each contract year, to be given in the first payroll check during the 
month of December to each officer on the payroll during the period covered by such payroll check. 

ARTICLE 6: WAGES AND OVERTIME 

Section 6.1: Wages 

A. Effective July 1,2016 pay schedule IV salary scale shall be increased by two (2%) 
percent. 

B. Steps and longevities shall be guaranteed for fiscal year 2017. 

C. For fiscal year 2017 if any other bargaining unit represented by a union receives a mutually 
agreed upon wage increase or any other form of compensation/fringe benefit, including but 
not limited to premium pay, allowances, special duty pay, reclassifications, pension and 
insurance, members of the bargaining unit shall receive the same amount of increase on 
the same effective date. If such other bargaining units receive different increases in wages 
or other forms of compensation/fringe benefits, the members of the Fraternal Order of 
Police bargaining unit shall receive the amount of increase which is the highest for each 
category of wages and compensation/fringe benefit, provided on the earliest effective date 
agreed by the County for each such improvement. 

Section 6.2: Overtime 
a) All work performed in excess of an employee's normal eight (8) hour work shift shall be 

considered overtime and paid at time and one-half the employee's regular hourly rate. 
Employees performing such compensable overtime shall, at their discretion, be paid time 
and one-half of their regular hourly rate of pay, or shall be given compensatory time at the 
same rate. 

b) If an employee is off duty or working secondary employment and assists on-duty officers 
with an arrest, witnesses a criminal act and makes an arrest or attempts to make an arrest 
or assists with a personal injury accident, the employee shall be paid at a time and one-half 
of their regular hourly rate of pay for a minimum of one (1) hour or their actual time 
worked, whichever is greater. 

Secti.on 6.3: Compensatory Leave - Compensatory leave is time off, taken as scheduling 
permits, and is not chargeable against an employee's annual leave. Compensatory leave shall 
be earned at the rate of time and one-half times the time actually worked, earned at the 
employee's discretion. All employees shall be subject to an accrued compensatory leave 
maximum of 480 hours. Only compensatory leave hours accrued since April 15, 1986, shall 
be subject to the 480 hours maximum. 
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Section 6.4: Call Back 
a) Whenever an employee is on a regularly scheduled leave day or an optional leave day, or 

having worked in a regular tour of duty and having left work is called back to work, said 
actions shall, for the purposes of this Section, be deemed a call back and paid at the 
appropriate rate oftime and one-half. An employee who is called back to work within the 
provisions of this section shall be paid a minimum of four (4) hours at time and one-half 
their regular hourly rate. The terms of the Memorandum of Understanding on Court 
Ordered Call-Back Time, entered into by the FOP and the Department on May 20, 1981, 
shall remain in full force and effect. (See Appendix G) 

b) Early Reporting - An Employee's schedule starting time will be enumerated on hislher 
monthly schedule. Whenever an employee is at work and is told while at work to report 
prior to their scheduled starting time, the following shall apply: 

1. When the reporting time is one hour or less than the scheduled starting time, 
there will be no additional compensation. 

2. When the reporting time is more than one hour but less than two hours prior to 
their scheduled starting time, employees will be paid a minimum of two hours 
at a rate of time and a half of their regular hourly rate. 

3. When the reporting time is two hours or more prior to the scheduled starting 
time, employees will be paid a minimum of four hours at a rate of time and a 
half their regular hourly rate. 

c) Late Reporting- When an employee is told by a supervisor to report to work after his or 
her scheduled starting time, the following shall apply: 

1. When the employee's reporting time is up to (1) one hour after the scheduled 
starting time, there will be no additional compensation. 

2. If an employee's reporting time is more than (1) one hour after the scheduled 
starting time, the employee shall be paid one and one half times the 
employee's regular rate of pay for all hours worked beyond hislher posted 
scheduled work hours. 

Section 6.5: Regularly Scheduled Leave Day - In the event that an employee is called back 
to work on a regularly scheduled leave day, the employee will be paid at the appropriate 
overtime rate of time and one-half, and a leave day will not be charged against said employee. 

Section 6.6: Optional Leave Day 
a) In the event that an employee is called back to work on an optional leave day, a leave day 

shall not be charged against said employee. 
b) In the event that an employee is called back to work on an optional leave day with less 

than seven days' notice, the employee will be paid at the appropriate rate of time and 
one-half. 

Section 6.7: Overtime Exceptions - In the following circumstances, employees shall be 
compensated at their straight hourly rate, and neither overtime pay nor call-back pay shall be 
paid for: 
a) Failure to qualify in firearms proficiency and are required to return to the range on off

duty time to qualify in order to maintain their State Certification. 
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b) The employee's late arrival in court causing the postponement or dismissal of a case due to the 
employee's negligence, and not by any unforeseen incident beyond the control of the employee. 

c) An employee required to report to the Employees' Health Service on their own time in 
order to obtain a release-f?r-duty slip from the County physician. 

Section 6.8: Shift Differential - All employees who are scheduled to work Shifts 3 & 4 shall 
receive a shift differential of 3 .15% of the hourly rate of a maximum police officer first class 
for those hours actually worked during said shift. All employees who are scheduled to work 
Shift 1 shall receive a shift differential of 4% of the hourly rate of a maximum police officer 
first class for those hours actually worked during said shift. Overtime shall be based on the 
rate for the shift worked previous to the overtime. 

Section 6.9: Substitution Pay -When any employee in the rank of Police Officer through 
Lieutenant substitutes for an employee in a higher classification, that employee shall receive 
substitution pay equal to a two-step increase in salary, provided the following criteria are met: 
a) There must be a vacancy because of sick leave, accident leave, vacation leave, military 

leave, optional leave, regular leave, leave of absence, resignation, retirement, death, 
discharge, promotion, or a newly authorized funded position exists for which a Police 
Officer, Corporal, Sergeant, or Lieutenant will be acting, or there must be an employee in 
a higher classification who is otherwise absent from the employee's duty station for an 
entire shift. 

b) The employee shall be designated by the Chief or his representative. Said designation 
shall be made immediately upon the absence set forth in a) above. 

c) There shall be no prerequisite of hours of experience. 

Section 6.10: K-9 Allowance 
a) K-9 Allowance - Officers in Charge of Shift shall receive a K-9 allowance of four hundred 

and twelve dollars ($412) per year, and other uniformed members assigned to the K-9 
Division shall receive three hundred and sixty dollars ($360) per year. 

b) Handler Compensation - Employees who provide care and boarding for K-9 dog(s) for a 
24-hour period will be allocated or paid one hour per day for such care: (1) On workdays, 
each K-9 officer's work shift will be shortened by one hour; (2) On leave days, each 
officer will be charged 8 hours of leave and will be provided with one hour of 
compensation at their regular rate of pay as provided on Pay Schedule IV, if the officer has 
custody of the dog(s) for a 24-hour period. Kenneling is available at the employee's 
option, and the County retains the right to kennel any K-9 dog. It is acknowledged that 
employees receiving handler compensation under this subsection and pursuant to the 
agreement settling the case of Adolphi v. Baltimore County will receive wages in a 
manner that complies with the Fair Labor Standards Act. 

Section 6.11: Holiday Pay Employees working on the following holidays shall receive one 
and one-halftimes their regular rate: New Year's, Christmas, Thanksgiving, Labor Day, 
Memorial Day, Martin Luther King's Birthday, July 4th, Veteran's Day, President's Day and 
Columbus Day. Payment shall be,on the basis of the majority of the shift hours falling within 
the holiday hours. Employees who are directed by management not to report to work on 
Martin Luther King's Birthday, Veteran's Day, President's Day, and Columbus Day shall be 
granted leave for that day, without a change to their leave balances. 
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Section 6.12: Field Training Officers - Effective July 1, 2009, the differential shall be two 
dollars and fifty cents ($2.50) per hour. 

Section 6.13: Direct Deposit - Direct deposit of regular payroll checks shall be available to 
all employees. Employees will be required to receive their regular payroll checks through 
direct deposit at a bank or other banking facility. 

Section 6.14: Tax Status of Employee Contributions- Employee contributions for all health 
premiums shall be in terms of pre-tax dollars. 

Section 6.15: Premium Pay / Special Pay Allowances- During the term ofthis agreement, 
supplemental pay for bargaining unit employees shall be maintained at the amounts provided 
in Pay Schedule IX as of July 1, 2009. (See Appendix N) 

Section 6.16: Stand-By Pay 

1) Stand-by pay is paid to employees who are assigned and required by the Chief or his 
designee (hereafter referred to by "the Department") to remain available for work for 
a specified period of time beyond the scheduled work period. 

2) Stand-by status is the condition of employment whereby an employee is designated 
by the Department to be ready to be engaged in work. Employees are required to be 
available by telephone, radio and/or pager when on stand-by status. 

3) Employees designated by the Department to remain available for work in a stand-by 
status shall be compensated at a rate equal to 25% of a Police Officer minimum 
hourly rate for each hour in stand-by status. Assignment to stand-by status includes 
the following conditions: 

a. The requirement to be on stand-by status must be definite, and the employee 
must be officially notified by the Department. The Department shall 
schedule the employee in advance, and the Department shall designate the 
hours of stand-by pay on a stand-by schedule. 

b. Employees will remain on stand-by during those hours designated or until 
notified by the Department that the stand-by is lifted. 

c. An employee who is on stand-by and is notified to perform work will be 
eligible for callback under Section 6.4 of this article starting at the time of 
the notification. 

d. An employee will not be eligible for stand-by pay while in callback, overtime 
or regular pay status. 

e. Stand-by status will not be used for the purpose of placing employees on 
stand-by for testifying or appearing in court (to include MV A hearings, grand 
jury, depositions or other job related administrative hearings, e.g. worker's 
compensation, liquor board, hearing board, etc.). 

4) This Section shall be effectIve on July 1, 2015. 
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ARTICLE 7: INSURANCE 

Section 7.1: Life Insurance 

a) This benefit section (a) applies only to employees hired on or before June 30, 1997. The life 
insurance benefit shall be two (2) times the employee's annual salary, adjusted up to the nearest 
$1,000, subject to a maximum of$200,000. Life insurance will not be reduced ifthe 
employee's compensation changes. The County shall pay 80% of the cost of this benefit and 
the employee shall pay 20% of the cost of this benefit. The employee may purchase an 
additional $10,000 or $20,000 of additional life insurance, with the employee paying 100% of 
the cost of such additional life insurance. Upon retirement, the life insurance benefit shall not 
be reduced. 

b) This benefit section (b) applies only to employees hired on or after July 1, 1997. The life 
insurance benefit shall be one (1) time the employee's annual salary, adjusted up to the nearest 
$1,000. The County shall pay 80% of the cost ofthis benefit and the employee shall pay 20% 
of the cost of this benefit. This benefit shall be in effect only during the employee's active 
service as a Baltimore County employee. 

Section 7.2: Health Insurance Committee and Coverage 

It is the Administration's intent that the Health Care Review Committee be a viable body during 
the term ofthe present Memorandum of Understanding. To that end, the Administration 
supports the following: 

Section 7.2(a): Composition of Committee 

A. One representative from AFSCME Local #921. (Appointed by the President.) 
B. One representative from Baltimore County Federation of Public Employees (FPE). 

(Appointed by the President.) 
C. One representative from the Baltimore County Federation of Public Health Nurses 

(BCFPHN). (Appointed by the President.) 
D. One representative from the Baltimore County Fraternal Order of Police (FOP Lodge #4). 

(Appointed by the President.) 
E. One representative from the Baltimore County Professional Fire Fighters Association 

(IAFF Local 1311) . (Appointed by the President.) 
F. One representative from the Baltimore County Supervisory Managerial & Confidential 

(SMC) Group. (Appointed by the President.) 
G. One representative from the Baltimore County Deputy Sheriffs (FOP Lodge #25). 

(Appointed by the President.) 
H. A Health Care Review Committee Chairperson to be chosen by the six labor 

organizations. The Health Care Review Chairperson shall be in addition to the 
aforementioned employee representatives. 

1. The Baltimore County Director of Human Resources. 
J. The Baltimore County Insurance Administrator. 
K. Depending on the nature ofthe issue before the Committee, others may be called upon for 

consultation and advice. 
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Section 7.2(b): Purpose and Scope of the Committee Responsibilities 

The Health Care Review Committee will meet as needed, at the request of the Director of Human 
Resources and the Health Care Review Committee Chairperson, to exchange ideas and to 
evaluate health coverages. The Committee, in its advisory capacity, may make recommendations 
to the Administration as to the following: 

A. Health coverage costs. 
B. New and different benefit offerings. 
C. Plan designs. 
D. Cost containment measures. 
E. Internal health care educational communications. 
F. By mutual agreement, other areas of health benefit coverage not specifically specified 

above. 

In order for the Committee to carry out its responsibilities, appropriate financial utilization data: 
that the Administration possesses, or may readily obtain, will be shared with the Committee upon 
request. 

Section 7.2(c): Employee Representative 

The Administration agrees that up to two (2) employee representatives named by the employee 
chair of the Health Care Review Committee may participate on any RFP concerning health care 
plans. Those employee representatives will be afforded the opportunity to have input into the 
development of such an RFP or any specifications which will be consummated through a panel 
engaged in competitive negotiations. In addition, hired consultants for labor may participate in 
an observatory capacity. 

Section 7.2(d): Health Care Bargaining Agent 

The Administration and the employee organizations agree that the employee representatives on 
the Health Care Review Committee shall collectively be considered the bargaining agent on 
health care issues. During formal negotiations either side may utilize resources including 
additional staff, consultants or advisors to assist in negotiations. Such resources will be 
considered observers while at the table and are entitled to participate in discussions or 
deliberations. Tentative agreements are subject to ratification by the membership of each 
employee organization. 

Section 7.3(3): Health Care Coverage Medical Plans 

The County shall provide employees and retirees not eligible for Medicare with a national 
Preferred Provider Organization (PPO) type Plan that provides in-network and out-of- network 
benefits. The plan design shall be as follows: 
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IN-NETWORK OUT-Of-NETWORK 
Coinsurance 85% 75% 
Annual Deductible $2001$400 $3001$600 
Out of Pocket Maximum $1,0001$2,000 $1,5001$3,000 
Primary Care Copay $15 75% after deduct 
Specialist Copay $25 75% after deduct 

The PPO Plan shall be available as an option to all active employees, all retirees not eligible for 
Medicare, and their eligible dependents. 

The County shall provide one Open Access Health Maintenance Organization (HMO) and one 
alternative HMO. These plans will also be available as an option to all active employees, all 
retirees not eligible for Medicare, and their eligible dependents. 

Subsidy 

Employees hired prior to July 1, 2007, the following subsidies shall apply to the total premium 
for health care: 

PPO County Employee 
December 1, 2012 80% 20% 
December 1, 2013 80% 20% 
December 1, 2014 79% 21% 
December 1, 2015 77% 23% 
December 1, 2016 75% 25% 

Open Access HMO County Employee 
December 1, 2012 90% 10% 
December 1, 2013 90% 10% 
December 1, 2014 89% 11% 
December 1,2015 87% 13% 
December 1,2016 85% 15% 

HMO County Employee 
December 1,2012 90% 10% 
December 1, 2013 90% 10% 
December 1, 2014 89% 11% 
December 1, 2015 87% 13% 
December 1, 2016 85% 15% 

Employees hired after July 1, 2007, the following subsidies shall apply to the employees' individual 
premiums for health care after September 1, 2007. The County will subsidize a percentage 
difference between the individual and dependent coverage. 
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PPO County Employee % of Difference 
w/Dependents 

December 1,2012 80% 20% 75% 
December 1,2013 80% 20% 75% 
December 1, 2014 79% 21% 74% 
December 1,2015 77% 23% 72% 
December 1, 2016 75% 25% 70% 

Open Access HMO County Employee % of Difference 
w/Dependents 

December 1, 2012 90% 10% 75% 
December 1, 2013 90% 10% 75% 
December 1, 2014 89% 11% 74% 
December 1, 2015 87% 13% 72% 
December 1, 2016 85% 15% 70% 

HMO County Employee % of Difference 
w/Dependents 

December 1,2012 90% 10% 75% 
December 1, 2013 90% 10% 75% 
December 1, 2014 89% 11% 74% 
December 1, 2015 87% 13% 72% 
December 1,2016 85% 15% 70% 

Section 7.3(b): Contracts with Health Care Plans 

Health Care Plan Vendors and benefits shall be mutually agreed upon by the Administration and 
the collective employee representatives to the Health Care Review Committee. 

Section 7.3(c): Retiree Health 

The County shall provide the same health insurance benefit plans offered to active employees for 
retirees not eligible for Medicare who attain sufficient creditable service for a full retirement 
within their bargaining unit, or retirees who qualify for disability retirement. Individuals who 
retired prior to July 1, 2007 who are Medicare eligible the County subsidy for the Medicare 
Supplemental Plan is 75% of the plan premium. . 

The County will contribute toward the premium for available benefit plans in accordance with 
the County's Policy, on Insurance Benefits for Baltimore County retirees. Employees who retire 
from county service shall have the subsidy provided for in Exhibit H-l & H-2. 

County retirees who would otherwise reach Medicare eligibility age, but who do not qualify on 
their own or through a spouse for Medicare coverage, will be allowed to remain in the County 
health plans offered to non-Medicare retirees. Upon reaching Medicare eligibility age, the 
County subsidy will be Exhibit H-l & H-2. 
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Continuation of managed dental and vision coverage after reaching Medicare eligibility age is 
available through pension check deductions at 100% of the premium with no county subsidy. 

Employees, who are hired after July 1, 2007 and then retire, shall have the subsidy for Health 
Insurance and Medicare provided for in Exhibit I. 

Section 7.4: Dental Insurance 

Traditional Dental Plan - The County will offer active employees only, a traditional 
indemnity dental plan with the following level of benefits: 

Annual Deductible September 1, 2007 $50/$100 
September 1, 2008 $60/$120 
September 1,2009 $70/$140 
September 1,2010 $80/$160 
September 1, 2011 $100/$200 

Annual Maximum $1,500 per Individual 

Coinsurance: 
Preventive Services 100% - no deductible applies 

Basic Services 80% after deductible 

Major Services 50% after deductible 
(including periodontics) 
Orthodontia (to age 19) 50% after deductible to $2,000 lifetime maximum per individual 

The County contribution for this plan through August, 2011 will be as follows: 

September 1, 2007 50% 

September 1, 2008 55% 

September 1, 2009 60% 

September 1, 2010 65% 

September 1, 2011 75% 

Thereafter, the plan, benefit, and County/Employee premium contributions shall be subject to 
negotiations through the Health Care Review Committee. Retirees may participate in the 
Traditional Dental Plan at 100% of the premium with no County Subsidy. 

Managed Dental Plans - The County will offer two managed dental plans. If one plan fails to 
offer acceptable service or ceases service, the County may withdraw it from the benefits package 
following approval by a majority of the Employee Representatives on the Health Care Review 
Committee. The County contribution toward the managed Dental plans for active employees and 
non-Medicare eligible retirees will be 75%. Medicare retirees may continue the Managed Dental 
Plans at 100% of the premium with no County Subsidy. 
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Section 7.5 - Prescription Plans 

The County shall offer a prescription plan with a national network, included in the premium cost 
for all County medical plans. The following 3-tier formulary prescription plan will be included 
with the CIGNA OAP and OAPIN Medical plans 

Prescriptions filled at retail pharmacies - up to 34 Prescriptions filled through Mail Order 
day supply pharmacy - up to 102 day supply 
$5 copay for Generic Drug $10 copay for Generic Drug 
$20 copay for Brand Formulary Drug $40 copay for Brand Formulary Drug 
$35 copay for Brand non-Formulary Drug $70 copay for Brand non-Formulary Drug 

Effective January 1, 2015 

Prescriptions filled at retail pharmacies - up to 34 Prescriptions filled through Mail Order 
day supply pharmacy - up to 102 day supply 
$12 copay for Generic $24 copay for Generic Drug 
$30 copay for Brand Formulary Drug $60 copay for Brand Formulary Drug 
$45 copay for Brand non-Formulary Drug $90 copay for Brand non-Formulary Drug 

Medicare Supplemental RX Deductible: Effective September 1,2007 $75 person/year 
Effective September 1, 2008 $100 person/year 

The County shall provide for the participation of the Health Care Review Committee in the 
review of the prescription plan formulary Network and Care Management utilized by the 
prescription plan administrator and periodic review of the formulary. 
Prescription plans shall be included with the medical plans. 

Section 7.6: Optical Plan 

The County shall provide a Vision Plan to County employees, non-Medicare eligible retirees and 
their eligible dependents. The County shall pay 90% of the premium cost of the optical plan and 
the enrolled employee or retiree shall pay 10% of the premium cost. Beginning September 1, 
2005 the county shall provide a managed vision network. Medicare retirees may continue the 
Vision Plan at 100% of the premium with no County Subsidy. 

The Vision plan shall provide both in network and out of network coverage as follows : 

Benefits In-Network Davis Out-of-Network 
Provider 
Member Pays 

Routine Eye Exam No copay Plan reimburses up to 
$45, member pays the 
balance 

Frames - Tower Collection (Fashion) 
Frames - Tower (Upgrade) 

$10 N/A 
$30 N/A 
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Frames - Non-Tower Out-of-Pocket cost Plan reimburses up to 
vanes $35, member pays the 

balance 

Lenses - Single Vision Included with frames Plan reimburses up to 
$40, member pays the 
balance 

Lenses - BifocaVTrifocal Included with frames Plan reimburses up to 
$60/90, member pays the 
balance 

Contact Lenses (in lieu of eyeglasses) $10 copay on formulary Plan reimburses up to 
or $75 Single/$95 $75/$95 member pays the 
Bifocal contact lens balance (Single/Bifocal) 
allowance towards 
provider supplied 

Section 7.7: Hearing Aid Benefit 

The County shall provide a hearing aid benefit to employees and non-Medicare eligible retirees 
emolled in the plan. Effective 0110112014 the PPO Plan and the Open Access HMO Plan pay 
100% of the allowed benefit with an unlimited dollar maximum. Members are limited to 2 
hearing aids every 3 years. 

Section 7.8: NOli-Duplication of Health Coverage 

No benefit-eligible employee, retiree or dependent of an employee or retiree can be covered on 
more than one County-sponsored medical plan. No benefit-eligible employee or retiree can 
emoll in a County medical plan if they are emolled as a dependent on any medical plan outside 
of County employment. If a benefit-eligible employee or retiree covered by a medical plan 
outside County sponsorship loses coverage, they will be allowed to immediately emoll in a 
County plan upon verification that outside coverage has been terminated. 

Section 7.9: Health and Dependent Care Flexible SpendiJIg Accounts 

Health Care and Dependent Care Flexible Spending Accounts (FSAs) will be offered to active 
employees and administered under section 105(h) (for the Health Care Plan) and section 129 (for 
the Dependent Care plan) ofthe Internal Revenue Code. The period of coverage for FSA plans is 
12 months. Re-election in the plans is required each benefit plan year. 

Section 7.10: Medicare Benefits 

The County will contribute to the cost of the Medicare Supplemental plan for Medicare eligible 
retirees as provided for in Exhibit H-l & H-2. 

Section 7.11: Information Access 

The HCRC shall receive the monthly paid claims administrative fees, and emollment for the self
insured Medical, Dental, Pharmacy and Vision plans by line of coverage. In addition, the HCRC 
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will receive quarterly and annual reports for those plans upon receipt of those reports from the 
vendor. 

The County will further supply reports made available to it, including Rebates Reports, by the 
Prescription plan vendor, HMO medical plans, and managed dental plan vendors upon receipt of 
said reports from the plan administrators. 

The HCRC will also receive monthly, a variance report that compares the budget to the actual 
paid claims experience. 

The County and the HCRC mutually agree to work to improve the reporting process with the 
various health plan vendors. 

ARTICLE 8: GRIEVANCE PROCEDURE 

Section 8.1: Definition of Grievance - The term "Grievance" shall be: 
a) Any dispute concerning the application or interpretation of the terms of this 

Memorandum of Understanding; or 
b) Any dispute concerning the discriminatory application or misapplication of the rules and 

regulations of any agency of the County or any claimed violation thereof; or 
c) Any dispute involving the suspension, dismissal, disciplinary action, transfer, promotion 

policy, or demotion of any employee or complaint about an examination or examination 
rating. 

d) In no event shall any matter arising from a complaint against an officer be the subject of 
a grievance pursuant to this Article. Such matters shall continue to be heard by a 
Hearing Board under Article 2 of the Baltimore County Police Administrative Manual. 

Section 8.2: Workdays - Recognizing that grievances should be raised and settled promptly, 
a grievance must be raised within ten (10) workdays following the event giving rise to the 
grievance, or within ten (10) workdays following the time when the employee should have 
reasonably gained knowledge of its occurrence. The FOP shall be notified of all meetings on 
grievances which have been reduced in writing, and a representative of the FOP shall have the 
right to be present at such meetings. For the purposes of this Article 8, Workdays shall be 
Monday through Friday, excluding holidays observed by non-public safety employees. 

Section 8.3: Grievance Steps - Grievances shall be processed as follows: 
Step 1: The employee shall discuss the grievance with the employee's immediate supervisor. 
The immediate supervisor shall attempt to adjust the grievance, and shall respond orally 
within ten (10) workdays of discussion. If the answer is not satisfactory, the employee may 
file a written grievance with the Captain' or Commanding Officer within ten (10) workdays of 
the oral response. A copy of said written grievance shall be promptly provided to the FOP by 
the County. A meeting shall be held with the appropriate supervisor, the employee and the 
employee's representative. (The employee may be represented at all levels of the Grievance 
Procedure by the appropriate FOP representative.) After appropriate notice to supervision, a 
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reasonable number of witnesses who have information pertaining to the grievance shall be 
allowed to attend the Grievance Hearing. The employer shall submit a written answer within 
ten (10) workdays. 

Step 2: Provided the grievance is not settled satisfactorily at Step 1, the grievance shall then 
be submitted, in writing, to the appropriate department head or designated representative 
within ten (10) workdays of the answer to Step 1. A meeting between the department head 
and the employee, and the employee's chosen representative, shall be held within ten (10) 
workdays. The department head shall submit a written answer within ten (10) workdays. 

Step 3: If the grievance is not settled within Step 2, the employee may file a written 
Grievance Appeal with the Labor Commissioner or the Commissioner's designee within ten 
(10) workdays after receipt of the Step 2 written answer. A meeting shall be held between the 
Labor Commissioner or the Commissioner's designee, the employee, the employee's 
representative and designated County representatives within ten (10) workdays after receipt of 
the written Grievance Appeal. The Labor Commissioner, or the Commissioner's designee, 
shall give a written answer to the employee and the County representatives within ten (10) 
workdays of said meeting. 

Step 4: 
a) Grievances pertaining to Section 8.1(a) and (b) shall be subject to binding 

arbitration at this step. 
b) Grievances pertaining to Section 8.1 (c ) shall be subject to advisory arbitration at this step. 

A grievance not resolved by the prior steps can be submitted to arbitration as set forth in a) and b) 
above. Within thirty (30) calendar days after receipt of the Step 3 written answer, or within thirty 
(30) calendar days after the Step 3 written answer should have been provided, the aggrieved party 
shall notify the Labor Commissioner, in writing, ofthe intent to arbitrate and the specific contract 
violation to be submitted to arbitration. The parties shall select a mutually acceptable arbitrator. If 
this is not possible, a list of arbitrators shall be secured from the American Arbitration Association 
and an arbitrator chosen in accordance with its rules. The arbitrator shall have no authority to add 
to, detract from, alter, amend or modify any provision of this Memorandum of Understanding or 
any rules and regulations of any agency of the County, or to establish or alter any wage rate or 
wage structure. The arbitrator shall not hear or decide more than one grievance (other than Class 
Grievances) without the mutual consent of the County and the Union. The award in writing of the 
arbitrator on the merits of any grievance adjudicated within the arbitrator's jurisdiction and 
authority shall be served on both the County and the FOP, and shall be final and binding on the 
aggrieved employee or employees, the County and the FOP. By mutual consent of both parties, a 
grievance may be waived at any step in the grievance procedure to the next higher level, or any 
mutually agreeable level in the procedure. The cost of arbitration shall be shared equally by both 
sides, except that costs incurred in presenting or defending the grievance to the arbitrator shall be 
borne by the side incurring the expense. In no case mayan employee use the mechanism for 
binding or advisory arbitration without the approval of the FOP. 

Step 5: Dispute subject to final resolution by the Personnel and Salary Advisory Board. 
The parties to the dispute shall meet no later than ten (10) workdays after receipt of the 
advisory award of the arbitrator in an attempt to resolve the dispute based on such an award. 
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If the grievance is not settled at such a meeting, the advisory award of the arbitrator shall be 
forwarded within ten (10) workdays to the Personnel and Salary Advisory Board. If advisory 
arbitration has been mutually agreed to be waived, the grievance shall be presented to the 
Personnel and Salary Advisory Board within ten (10) workdays of the Step 3 written answer. 

Section 8.4: Class Grievance - If a grievance affects all employees within a bureau, division, 
precinct, station, or other group of employees similarly situated, the FOP may submit said 
grievance, in writing, directly at Step 2. 

ARTICLE 9: LEAVE 

Section 9.1: Scheduling 
a) In order to protect the public health, safety and welfare, employees ofthe Police 

Department are required to work those hours or days as directed by the Chief of Police in 
an order, regulation, or directive issued by the Chief of Police, verbally or in writing, at 
their regular rate of pay and regardless of whether said workdays fall on holidays, subject 
to the provisions of Article 6, herein. In addition, for the purpose of determining leave 
days in the application of Article 6, all agency commanders shall post leave schedules in 
the designated area no less than ten (10) days prior to the start of the scheduling period. 
An employee's scheduled starting time will be enumerated on hislher monthly schedule. 

b) When an employee who has been assigned limited duty is released to full duty, the 
otherwise applicable notice provisions for rescheduling shall not apply; instead a seven (7) 
day notice shall be sufficient. 

c) The attached Appendix E to this Memorandum of Understanding concerning clarification 
of call back versus rescheduling shall be in full force and effect dunng the term of this 
Memorandum of Understanding. 

d) The attached Appendix L to this Memorandum of Understanding concerning start times 
for shifts, including early reporting and late reporting, shall be in full force and effect 
during the term of this Memorandum of Understanding. 

Section 9.2: Annual Leave 

Earned Leave - The annual leave period for all employees shall begin on the first day of 
January and end on the last day of December. Annual1eave is pro-rated throughout the 
calendar year and is earned on the 15th of the month on a calendar year basis. An employee 
must be marked with a positive payroll marking at least one day in the payroll period which 
includes the 15th of the month in order to earn leave for that month. Leave is earned as 
follows: 
a) Police personnel having completed from date of employment up to three (3) years of 

service shall receive 130 leave days per year. (10.83 per month) 
b) Police personnel having completed from three (3) to nine (9) years of service shall receive 

135 leave days per year. (11.25 per month) 
c) Police personnel having completed from ten (10) to fourteen (14) years of service shall 

receive 140 leave days per year. (11.67 per month) 
d) Police personnel having completed fifteen (15) and more years of service shall receive 145 

leave days per year. (12.08 per month) 
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Earning of Leave OR- Unpaid Leave of Absence or Separation of Employment- Leave is 
not earned by an employee on an unpaid leave of absence or an employee who left county 
employment with an effective date prior to the 15th of the month, regardless of whether there 
was a positive payroll marking in that pay period. An employee whose effective date of return 
from leave of absence is after the 15th of the month will not earn leave for the month, 
regardless of whether there was a positive payroll marking in the pay period containing the 
15th of the month. 

Section 9.3: Leave Accrual- Annual leave may be accrued in accordance with the following 
schedule: 

1 - 9 Years 45 Days 

10 + Years 55 Days 

Section 9.4: Vacation Leave - A specific number oftotal annual leave days shall be 
designated as "Vacation Leave." The selection of vacations shall be determined by the 
amount of seniority an employee has accrued in their rank. Approved vacation leave, for the 
purposes of this Section and the call-back provisions of Article 6, shall be treated as regularly 
scheduled leave. 
In the event that a regular scheduled leave day is canceled, the employee will be paid at 
overtime rates for the time worked, as provided in Article 6. 
a) Personnel who have completed six (6) months of service shall be entitled to two (2) weeks 

of vacation leave per year. 
b) Personnel who have completed five (5) years or service shall be entitled to three (3) weeks 

of vacation leave per year. 
c) Personnel who have completed fifteen (15) years of service shall be entitled to four (4) 

weeks of vacation per year. 
d) Personnel who have completed twenty (20) years of service shall be entitled to five (5) 

weeks of vacation per year. 
e) Commanding Officers shall require vacations to be distributed evenly over a twelve (12) 

month period. 
f) Vacation schedules shall be approved by December 21 st for the next calendar year. 
g) Selected vacation leave shall be honored for that entire year. 

Section 9.5: Accident Leave - Eligibility for Accident Leave will be determined by the 
County's designated Health Care Provider. When an employee is absent due to an injury 
sustained in the line of duty, the employee will immediately be transferred to the day shift, a 
Monday through Friday schedule. Any applicable notice provisions for such rescheduling will 
not apply. 

Section 9.6: Sick Leave -Sick leave is provided for absences caused by actual non-work 
related illnesses or injuries, necessary medical, dental or optical appointments or treatments, 
or confinement due to quarantine as determined by an authorized medical authority. Sick 
leave is pro-rated throughout the calendar year and is earned on the 15th of the month on a 
calendar year basis. An employee must be marked with a positive payroll marking at least one 
day in the payroll period which includes the 15th of the month in order to earn sick leave for 
that month. All department employees shall earn sick leave at the rate of 1.25 sick days per 
month for a total of fifteen (15) days per calendar year, with unlimited accrual. 
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A member at the time of retirement shall receive membership service for unused sick leave in 
accordance with the formula that twenty-two (22) days of unused sick leave are equal to one 
(1) month of membership service. One (1) additional month of membership service shall be 
granted if fractional days totaling eleven (11) or more result from the application of this 
formula. 

If the employee leaves the service of the Department having used more sick leave than the 
employee actually would have accrued, the value of such excess sick leave shall be 
reimbursed to the County. An employee placed on Excessive Absenteeism Notice shall 
provide his/her supervisor with a written physician's excuse from work for any sick leave 
used for the next six-month period. 

Advanced unearned sick leave may be granted by the Office of Human Resources under 
recommendation from the Chief of Police. The recommendation must be accompanied by a 
written statement from the employee's physician. An additional physician statement may be 
required during the period of absence. Unearned sick leave can be advanced only after the 
employee has exhausted all accrued sick leave and available leave days. This does not include 
the 104 leave days necessary for "weekend leave" for sworn personnel. Unearned sick leave 
may be extended to a maximum of 30 work days, generally. In unusual circumstances, the 
Administrative Officer may extend beyond the 30 day limit. Unearned sick leave will be paid 
back with regularly earned sick leave after the employee returns to work or as stated in 
Section 9.11: Leave Donation of this Memorandum of Understanding. No sick leave will be 
accrued until the advanced sick leave is paid back. Unearned sick leave is subject to review by 
the Personnel Salary and Advisory Board. 

Section 9.7: Bereavement Leave - Bereavement leave shall be as follows: 
a) Four (4) days' absence without loss of pay or leave days shall be permitted for the death ofa 

parent, spouse, child, brother or sister, stepbrother or stepsister, stepparent or stepchild. 
b) Three (3) days' absence without loss of payor leave days shall be permitted for the death of a 

grandparent, grandchild, mother- or father-in-law, brother-in-law or sister-in-law or spouse's 
grandparent. 

c) One (1) day's absence without loss of payor leave day shall be permitted for the death of an 
aunt, uncle, spouse's aunt or spouse's uncle, son-in-law or daughter-in-law. 

d) Up to one (1) additional day without loss ofleave days may be granted at the discretion of the 
Commanding Officer when extensive travel is involved. 

e) Bereavement leave days must be used within ten (10) calendar days of the date of death. 
f) Upon request, the employee must submit written verification of relationship and date of death. 

Section 9.8: Jury Duty - An employee shall be entitled to leave with pay on any day that 
he/she is required to appear for jury duty. Jury duty will be considered the employee's tour of 
duty. 

Section 9.9: Family Leave - Employees who have been employed for at least 12 months 
shall be entitled to the family leave benefits set forth in the Family and Medical Leave Act of 
1993, Public Law 103-3. 
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Section 9.10: Family Dlness - An employee may use up to forty (40) hours of sick leave each 
calendar year for illness in the immediate family. With the approval of the Director of Human 
Resources, additional sick leave may be used for illness in the immediate family. Immediate 
family is defined for the purpose of this sub-section as the spouse, child, legal dependent, or parent 
of the employee. The employee is required to submit a statement to the employee's supervisor 
stating the relationship of the ill member of the immediate family, the nature of the illness, and the 
necessity for assisting the ill member of the immediate family. 

Section 9.11: Leave Donation - The Fraternal Order of Police Lodge 4 may donate annual leave 
for an employee (as defined in section 1.2 of this Memorandum of Understanding) who previously 
was granted unearned sick leave in excess of fifteen (15) days by the Director of Human Resources 
(up to the limit of240 hours) and/or by the Administrative Officer (up to the limit of240 hours), 
up to a combined limit of 480 hours. This leave may only be donated after the employee has 
returned to work for thirty (30) days. Donations shall only be in full day increments and shall not 
exceed the amount of unearned sick leave previously granted. The Fraternal Order of Police Lodge 
4 shall be responsible for collection and coordination of donated annual leave from employees. All 
employees donating leave shall be required to provide authorization in writing on Appendix J. 

Section 9.12: Additional Leave Provision - In the event the County Administration closes all 
Baltimore County Offices for normal business, those employees who are required to remain at 
work or to come to work during the hours the County offices are closed shall be marked as present 
and credited with "F" time for official non-work day, for the hours actually worked during their 
regularly scheduled shift. 

ARTICLE 10: PENSION 

Section 10.1: Pension Language 

a) The County shall continue in effect its present pension plan providing for retirement after 
twenty (20) years of creditable service, without reference to age, with a minimum benefit 
payable of forty percent (40%) of average final compensation at twenty (20) years of 
service; two percent (2%) for each year of creditable service through twenty-five (25) 
years, and one fifty-fifth (1/55) for each year of creditable service thereafter. 

b) Effective July 1, 1995, a new pension plan shall become effective which shall provide for 
retirement after twenty (20) years of creditable service, without reference to age, providing 
a minimum benefit of fifty percent (50%) of average final compensation for twenty (20) 
years of creditable service and two percent (2%) for each additional year. 

c) Effective January 1, 1988, military credit will only be used to determine the pension 
benefit, and not eligibility to receive the benefit, except as specifically provided for in 
subsections d) and f) below. 

d) Effective July 1, 1995, the amended disability provisions (Appendix "F") shall become 
applicable. However, anyone applying for an accidental disability prior to July 1, 1995 
shall be grandfathered with regard to existing benefit provisions. 

e) Effective July 1, 1988, employees shall contribute for the pension benefits in effect on that 
date at a rate of not more than an additional one percent (1 %) of salary. The actual 
contribution rate shall be based upon actuarial studies. 
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f) All employees hired prior to July 1, 1987 who have served in the military shall retain the 
option of receiving credit, as a part of creditable service, for up to four (4) years of their 
military service in order to retire with less than twenty (20) years of service with the 
County. If such an employee chooses to retire with less than twenty (20) years of service 
with the County, the employee shall receive a pension benefit determined under the 
pension plan under subsection a) above. Once such an employee completes twenty (20) 
years of creditable service with the County, excluding military credit, such employee shall 
only be eligible for the pension benefits under subsections b ) and c) above. 

g) An employees' minimum pension benefit shall be increased by three (3%), up to a 
maximum of one hundred (100%), for each year of creditable service beyond twenty-five 
years, provided such additional accrual shall only apply to creditable service that is earned 
after July 1, 2007. 

Section 10.2: Pension Language for Employees Hired After July 1, 2007 

a) Employees hired after July 1, 2007 will be ineligible to retire pursuant to Section 10.1 
b) Employees hired after July 1, 2007, who complete twenty-five (25) years of creditable 

~ervice, without reference to age, will be eligible for retirement with a minimum benefit of 
sixty percent (60%) of average final compensation. 

c) Employees hired after July 1, 2007 who attain age sixty (60) with at least ten (1q) years of 
creditable service will be eligible for retirement with a minimum benefit of two percent 
(2%) of average final compensation for each year of creditable service. 

d) Employees hired after July 1, 2007 must attain ten (10) years of creditable service to 
qualify for an Ordinary Disability Retirement. 

e) The employee contribution rate for employees hired after July 1, 2007 shall be seven 
percent (7%) of base pay 

f) An employee's minimum pension benefit shall be increased by three percent (3%), up to a 
maximum of one hundred percent (100%), for each year of creditable service beyond 
twenty-five (25) years, provided such additional accrual shall only apply to creditable 
service that is earned after July 1, 2007. 

Section 10.3: AFC - Average final compensation shall mean the average earnable 
compensation of an employee during the twelve (12) full consecutive months affording the 
highest average. The employee shall pay fifty percent (50%) ofthe cost of this benefit. 

Section 10.4: Deferred Retirement Option Program - On July 1, 2001, the County will 
establish a Deferred Retirement Option Program (DROP) for employees, with the first 
retirements under the Program possible on or after July 1, 2004 (three year DROP); July 1, 
2005 (three, three and one-half, or four year DROP); and July 1, 2006 (three, three and one
half, four, four and one-half, or five year DROP) (Appendix "C"). Only employees hired prior 
to July 1, 2007 are eligible for the DROP. 

Section 10.5: Optional Retirement Allowance. Effective December 31,2001, an employee 
who has completed at least twenty-five (25) years of actual service as a sworn Baltimore 
County police officer may retire with the option of having fifty (50) percent of the employee's 
retirement allowance continued throughout the life of and paid to the employee's designated 
beneficiary. This option will be provided at no cost to the employee (i.e. with no reduction in 
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the employee's retirement allowance). For purposes of this option, the beneficiary shall be the 
employee's spouse and shall be designated at the time of the employee's retirement. 

An employee who retires with this option will be provided the opportunity to designate a new 
beneficiary following the death of, or divorce from, the designated beneficiary described 
above. Such new beneficiary is not required to be the spouse of the employee. Upon such re
designation and selection of a new optional allowance, the employee's retirement allowance 
will be recomputed to provide a retirement allowance that, together with the selected optional 
allowance for the new beneficiary, is of equivalent actuarial value to the employee's 
retirement allowance, with no subsidy provided for the new optional allowance. 

Section 10.6: Pension Options- Refer to "Appendix K" for available pension options. 

Section 10.7: Pension Modifications 

a) Effective July 1, 2010, employees shall contribute an additional 1 % of salary above their 
contribution rate in effect on June 30, 2010. Effective July 1,2011, employees shall contribute 
an additionallh% of salary above their contribution rate in effect on June 30, 2011. The 
employee contribution rate for employees hired into pay schedule IV on or after July 1,2014 
shall be ten percent (10%) of base pay. The employee contribution rate for cadets who were 
hired prior to July 1, 2014 and subsequently promoted into pay schedule IV shall be eight and 
one-half percent (8.5%) of base pay. 

b) (i) Employees who were hired before July 1, 2007, and who retire on or after July 1,2010 
with less than 20 years of service, shall not be entitled to the retiree COLA. This subsection 
does not apply to disability retirements. 

(ii) Employees who were hired after July 1,2007, and who retire on or after July 1,2010 with 
less than 25 years of service, shall not be entitled to the retiree COLA. This subsection does not 
apply to disability retirements. 

c) Employees who retiree on or after July 1,2010, and who would otherwise be eligible for retiree 
COLA's, shall not receive such COLA's as provided in 5-1-235(a) ofthe Baltimore County Code, 
2003; plus an additional (4) four years following their retirement. (Retirement system COLA's 
shall still be used to calculate an employee's DROP as stated in Article 10 Section 10.4 and 
"Appendix C" of this Memorandum of Understanding) 

d) Effective July 1,2010 the PRIF Cap shall be reduced from 8% to 6% and the annual COLA limit 
shall be reduced from 4% to 3%. 

e) Effective July 1,2016 all pay schedule IV employees hired prior to July 1,2007 will contribute 
8.65% of their salary toward their pension. 
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ARTICLE 11: TRAVEL MILEAGE ALLOWANCE 

Section 11.1: Travel Mileage - The standard business mileage allowance shall be at the rate 
set by the Internal Revenue Service in effect on the date the mileage was actually driven, plus 
tolls and parking, and shall be paid to County employees who use their privately-owned 
vehicles for official County travel necessary to carry out the required or authorized duties of 
their positions, without regard to the number of passengers they may have. In the application 
of the said provision, the employee shall be entitled to travel allowance for all official travel 
other than to report to the employee's regularly assigned duty station, including portal-to
portal pay for court appearances on scheduled time off. Travel policy is hereby incorporated 
by reference to Appendix "D". 

ARTICLE 12: FOP BUSINESS 

Section 12.1: FOP Negotiations - No more than five (5) FOP representatives shall be 
granted leave with pay to attend negotiation sessions which are scheduled with the Labor 
Commissioner during the representatives' work hours, and FOP representatives shall be 
responsible for informing their supervisors, in a timely fashion, of expected absence from 
work. 

Section 12.2: FOP Leave - Twelve Hundred and sixty (1260) hours with pay, per year, shall 
be granted to representatives for FOP Business. FOP representatives shall be responsible for 
giving their individual supervisors advance notice of the representative's absence from work 
for FOP business. 

Section 12.3: Designation of FOP Representatives - A written list of FOP representatives 
shall be furnished to the County and the FOP shall notify the County of any changes in the 
representatives. 

Section 12.4: Recruit Class - The FOP shall be provided time to address each Recruit Class 
concerning membership in the Fraternal Order of Police. 

Section 12.5: Training - Effective January 1,2005, the FOP shall be provided one (1) hour 
to address attendees of Step 1 and Step 2 training. A pre-approved lesson plan shall be 
reviewed and authorized by the training section commander. 

Section 12.6: FOP President - During the term of this Memorandum of Understanding, the 
President of the Baltimore County Lodge #4, Fraternal Order of Police, Inc. shall designate 
two (2) appointees of the bargaining unit who shall be granted a full-time leave of absence 
from their duties for the Police Department, mandated in-service training excepted, but shall 
remain on the payroll of the Police Department for the purpose of performing full-time duties 
on behalf of the FOP. During such leave, the appointees shall continue to accumulate 
seniority and shall receive all benefits as if said employee were fully on duty, including, but 
not limited to, pension accruals and fringe benefits. 
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Section 12.7: Notice of Policy Change by the Department - The Police Department will 
furnish the FOP with draft copies of proposed changes to directives, rules, regulations and 
procedures along with current documentation. 

Section 12.8: Services Provided to the FOP 
a) The County will furnish and maintain an internet/intranet connection with authorized 

software at the FOP Lodge 4 business office. 
b) The County shall provide radio, spare battery and charger for the FOP President and any 

appointee(s). 

ARTICLE!3: SENTOlUTY 

Section13.1: Seniority Ranking 
a) Where rank and time in rank/grade, and departmental tenure from date of appointment as 

a Police Officer are equal, a member's police academy class ranking will be used to 
determine seniority ranking. 

b) An employee who is demoted or reverted shall have a "time in grade" date, as it pertains 
to seniority in Article 13 Subsection 13.1a of this Memorandum of Understanding, to be 
the date and time of hislher original promotion to the lower rank. 

Section 13.2: Reduction In Force - In the event the number of sworn personnel is reduced, 
requiring a layoff, said layoff shall be accomplished in inverse order of departmental seniority, 
the lowest rank and least seniority first. No employee shall be laid off out of seniority order as 
described above so long as that employee has the ability to perform the available work. 
Employees on layoff shall be recalled in the inverse order of their layoff, provided only that 
those recalled have the ability to perform the available work. 

Section 13.3: Application For Transfer - In any application for transfer, the Department 
may consider qualifications, including training, skill and ability, physical and mental 
condition, balanced staffing, performance evaluation, and the needs of the Department. 
Provided these factors are relatively equal, seniority shall be determinative. 

ARTICLE 14: NO STRIKES - NO LOCKOUTS 

Section 14.1: No Strikes - Pursuant to the provisions of the Baltimore County Employee 
Relations Act, Section 25-60: 

a) "Strikes, work stoppages and lockouts and secondary boycotts are forbidden. 
Employees or employee organizations shall not engage in, sponsor, initiate, support, 
direct or condone a strike or work stoppage or secondary boycott. II 

b) "Employee organizations shall be prohibited from engaging in, initiating, sponsoring, 
supporting, directly or indirectly, picketing of the Baltimore County government or 
any of its property or field or office facilities in furtherance of a strike, work stoppage 
or secondary boycott. II 

The remaining provisions of Section 25-60 of the Baltimore County Code are incorporated 
herein by reference. 
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Section 14.2: No Lockouts - No lockouts shall be directed against County employees by the 
County Administration. 

ARTICLE 15: QUALITY OF WORK LIFE 

Section 15.1: Quality of Work Life - Recognizing their mutual interest in improving 
services to the public while maintaining safe working conditions, representatives of the Police 
Administration and the FOP will meet, at the request of the Chief of Police or the President of 
Lodge #4, at a mutually agreeable time, during the term ofthe Memorandum of 
Understanding, to discuss the formation of joint study committees; any such committee shall, 
after formation and completion of the study, report its findings to the Chief of Police and the 
President of the Lodge. 

Section 15.2: Duty Related Trauma - The designated representative of the F.O.P. will be 
notified immediately whenever an employee (1) is seriously injured or killed as a result of an 
accident or shooting, or (2) is involved in an incident where another person is seriously 
injured or killed as a result of an accident or shooting. 

Following such an event: 
1) An employee will be provided a weapon by the police department if their duty 

weapon is retained by the investigative agency unless the employee is suspended 
from duty. 

2) The police department shall provide a department radio to the employee. 
3) The department shall request three days permission leave from the Office of Human 

Resources for the employee. 
4) Regarding personal information, the department will release to the media only the 

employee's rank, last name, duty assignment and department tenure. The department 
will take into account the circumstances involved in the incident and the safety of the 
employee in determining the timing of the release of such information. 

ARTICLE 16: DISCIPLINE and TRIAL BOARDS 

Section 16.1: Discipline 

1. The Administration and the Baltimore County Police Department will adhere to the 
Maryland Law Enforcement Officer's Bill of Rights for investigations involving 
employees covered by this Memorandum of Understanding. 

2. Case Disposition Classification Definitions: 
a) Unfounded- Alleged action or activity did not occur. 
b) Not Sustained- Alleged action or activity can be neither proven nor disproven. 
c) Exonerated- Alleged action or activity occurred but was lawful and proper. 
d) Command Level- Alleged action or activity occurred and was a violation, but there 

will not be any disciplinary action. 
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e) Sustained- Alleged action or activity was proven by a preponderance of evidence. 
f) Withdrawn- Complaint was withdrawn, and the Internal Affairs Commander agrees 

no further investigation is necessary. 
g) Nolle Pros- Allegation was not prosecuted in a Trial Board by the Legal Division. 
b) Not Guilty- Trial Board determined the accused did not commit the violation based 

on preponderance of evidence. 
i) Guilty- The Trial Board determined the accused did commit the violation based on 

preponderance of evidence; under a plea agreement the accused admitted to 
committing the violation; or discipline was administered per the Alternative 
Disciplinary Process. 

3. Types of Non-Disciplinary Actions: 
a) Verbal Counseling- A verbal warning or notification of disapproval concerning a 

specific act, infraction or violation of a policy or procedure that is usually given by 
the immediate supervisor and is noted for the record but does not become part of an 
employee's personnel record unless infractions of a similar nature occur. 

b) Written Counseling- A written warning or notification of disapproval concerning a 
specific act, infraction or violation of a policy or procedure that is usually given by 
the immediate supervisor and is noted for the record in the employee' s next rating and 
then destroyed. 

c) Suspension Pending Investigation of Charges or Trial- The placing ofan employee in 
a leave with or without pay status for an indefinite period pending an administrative 
or criminal investigation or trial. 
If an employee is suspended without pay for a felony allegation(s) and the criminal 
charge(s) causing the suspension without pay is dismissed or results in a not guilty 
verdict, the employee will be reinstated to suspension with payor active duty status. 
The employee will be compensated for any loss of pay minus employment gross 
income earned during the suspension without pay period. 

4. Types of Disciplinary Actions: 
a) Written Reprimand- A written statement concerning a specific act, infraction or 

violation of a policy or procedure that is made part of the employee's personnel 
record. 

b) Forfeiture of Annual Leave- The deduction of leave from an employee' s annual or 
compensatory leave concerning a specific act, infraction or violation of a policy or 
procedure. 

c) Suspension-The placing of an employee in leave without pay status for a specified 
period of time, for a specific act, infraction or violation of a policy or procedure. 

d) Suspension Options and Implementation Procedure- If an employee receives 
discipline which includes suspension without pay, the employee may choose the 
following forms of corrective action: 

e) Serve the designated number of days suspended without pay; or 
f) Deduct the number of suspension days from his/her annual leave, vacation, or 

compensatory leave time or a combination thereof, under such terms as may be 
mutually agreed upon by the employee and the Department. 

g) Demotion-The movement of an employee from one rank, position or class to another 
with a lower grade level assignment. 
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b) Dismissal- The removal of an employee from County service for just cause. 

5. Alternative Disciplinary Process (ADP) 
a) Allegations may be minor in nature 
b) Omissions of assigned duties 
c) Infractions of Departmental regulations 
d) Errors in jUdgment 
'e) Matters of discourtesy 
t) Matters that can be resolved to the satisfaction of the commander 
g) Allegations must be serious enough to compel formal disciplinary action. The 

commanders of both the accused and lAS must be in agreement with the 
appropriateness of the ADP for resolving the case and the discipline offered. 

b) The accused must agree to the recommended disciplinary action. 
i) The commander of the accused arranges a meeting to discuss the allegation and 

recommended discipline offered. NOTE: The LEOBR need not be given but the 
accused may have counsel present. 

j) When the accused accepts the recommended discipline he/she will sign an 
Acceptance of Approved Disciplinary Action Form. 

i. The acceptance of discipline only applies under ADP 
ii. Additional investigations and disciplinary actions may result if other 

allegations or information come to light. 
iii. This procedure will not excuse the accused from being interviewed at a later 

time to supply information pertaining to other members or additional 
allegations. 

6. Expungements 
a) Expunged records may be physically destroyed or removed to a segregated file to 

prevent public or private access. 
b) After three (3) years have passed since the final disposition by the Department or 

hearing board, the Department shall automatically expunge the record of a formal 
complaint if the final disposition was other than guilty as defined in 2 (i) of this 
section, or the final disposition was sustained and/or the accused separated from the 
Department without discipline. 

c) An employee, upon written request, may have an electronic and hard copy of a formal 
complaint made against himlher expunged if: 

d) The law enforcement agency investigating the complaint has exonerated the officer of 
all charges of the complaint, or determined that the charges were "not sustained" or 
"unfounded", or a Trial Board acquits, dismisses or makes a finding of not guilty, 
sustained cases where a settlement agreement was reached between the department 
and the charged employee and either: 

i. No action was taken or 
ii. Non-disciplinary action was imposed in conjunction with the terms of the 

agreement 
e) Three (3) years have passed since the final disposition by the law enforcement agency 

or Trial Board. 
t) There is no pending litigation. 
g) Ten years have passed since the employee separated from the agency. 
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b) Expungement requests will be necessary ONLY IF there are multiple accused 
employees and at least one accused employee has a sustained charge. 

i) Accused employees requesting a case to not be expunged must notify lAD in writing 
thirty (30) days prior to the expungement eligibility requirements are met. . 

j) The Internal Affairs Commander shall notify employees in writing of the 
expungement of any cases after the three (3) year limit. 

k) If at the three (3) year limit, the employee does not receive a notification of 
expungement from the Internal Affairs Commander, the employee may submit a 
request for expungement. (This does not relieve Internal Affairs from their 
responsibility to act as stated in Section 6(a». 

I) Case information deemed eligible for destruction by the Department will be 
accomplished using a Departmental-approved process in the presence of at least two 
Internal Affairs Division Members. 

m) The file contains the names of two (2) or more employees and charges against one (1) 
or more of the employees were sustained. In cases of discovery any reference to those 
employees who were eligible for expungement shall be redacted from the case file 
including the electronic database. 

7. Probationary Employees 
a) With respect to Maryland's Law Enforcement Officers' Bill of Rights, employees in a 

probationary status will not be afforded any other rights other than those to which 
they are currently entitled. 

b) An employee who is in probationary status on initial entry into the Department, 
except if an allegation of brutality in the execution of the officer's duties is made, 
commits an infraction and the recommended discipline is termination, the employee 
will be granted a meeting, if requested, with the Chief or his/her designee prior to the 
effective termination date. The employee may be represented by an attorney or FOP 
representative but will not be allowed to present evidence or witnesses on hislher 
behalf, or cross examine any Department witnesses. The meeting will be scheduled by 
the Department and must be held prior to the expiration ofthe employee's 
probationary period. 

Section 16.2: Trial Boards - In accordance with the Public Safety Volume, Section 3-107, an 
employee who has not been offered summary punishment may elect the following alternate 
method of forming a hearing board. 

1) The Chief of Police shall appoint a three (3) member board, selected from law 
enforcement officers of the Baltimore County Police Department. 

2) The board shall consist of a Chairperson, at the rank of Captain or Major, and one 
member of equal rank to the charged employee. The third member of the board shall 
be a sworn officer at the rank of Lieutenant. 

3) The charged employee shall be entitled to strike two (2) members of the board, 
excluding the Chairperson. A strike must be executed within five (5) working days 
(excluding Saturday and Sunday) of the charged employee being advised of the 
board's appointment. In such event the Chief shall appoint a replacement board 
member. 
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4) Trial Boards shall be scheduled no sooner than thirty (30) days from the date the 
charged employee receives the investigatory file and the charges, unless mutually 
agreed upon by the Police Department and the charged employee. 

5) Employees as defined in Section 1.2 of this Memorandum 0 fUnderstanding shall 
not sit as members of Trial Boards while in a probationary status. 

6) Illegally obtained evidence shall not be used against an employee in any investigation 
or against an employee in a Trial Board. 

7) It is agreed that the decision of a hearing board as to findings of fact and any penalty 
shall be final in accordance with the provisions of Section 3-108 (c) (1) (ii) of the 
Law Enforcement Officers Bill of Rights ("LEOBR") and subject to appeal as 
described in Section 3-108 (c)(2) of the LEOBR. 

ARTICLE 17: FURLOUGHS AND LAYOFFS 

Section 17.1 Furloughs and Lay OtIs - Bargaining Unit members shall not be furloughed or 
laid off (i.e. "riffed") in fiscal year 2017. 

ARTICLE 18: DURATION AND SCOPE OF MEMORANDUM 

Section 18.1: Separability Clause 

The provisions of this Memorandum of Understanding are declared to be severable and ifany 
section, subsection, sentence, clause or phrase of this Memorandum of Understanding shall 
for any reason be held to be invalid or unconstitutional, such decision shall not affect the 
validity of the remaining sections, sentences, clauses and phrases of this Memorandum of 
Understanding, but they shall remain in effect, it being the intent of the Parties that this 
Memorandum of Understanding shall stand, notwithstanding the invalidity of any part. The 
Administration and the FOP further agree to meet and negotiate on the invalidated portion. 

Section 18.2: Implementation of Memorandum Of Understanding 

The Administration shall introduce all legislation necessary to implement and give full force and 
effect to the provisions of any Memorandum of Understanding negotiated to succeed this 
Memorandum of Understanding and the Administration and the FOP shall support all such 
legislation, both before the Personnel and Salary Advisory Board and the County Council. The FOP 
will be given an opportunity to review this proposed legislation prior to its submission to the 
Personnel and Salary Advisory Board and the County Council. 

Section 18.3: Duration 

This Memorandum of Understanding shall become effective July 1,2016 and shall continue 
in full force and effect until June 30, 2017. This Memorandum of Understanding shall be 
automatically renewed from year to year after June 30, 2017 unless: 
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a) Either party shall notify the other in writing no later than October 15,2016 (or October 
15th of any subsequent year thereafter in case of an automatic renewal) that it desires to 
terminate, modify or amend this Memorandum of Understanding, or 

b) The County Council fails to approve the necessary appropriations to support the fiscal 
obligations of the County under this Memorandum of Understanding for any year 
covered by this Memorandum of Understanding. 

Section 18.4: Distribution of Memorandum of Understanding 

The Administration shall have copies of the agreed upon Memorandum of Understanding available 
for employees at least 10 days before it takes effect. 

[signature page continued] 
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Cole B. Weston 

Steve G. Come 
First Vice President 
Baltimore County Lodge #4 

BY:_-F=t---l...:~\L¥-~~~~ ____ _ 

Negotiating Committee Member 
Baltimore County Lodge #4 

unty Executive 

IN WITNESS WHEREOF, the parties have executed this Memorandum of 
Understanding, this Z.Z th day of , J 4 Y1L..... . 2016. 

BALTIMORE COUNTY FRATERNAL ORDER BALTIMORE COUNTY ADMINISTRATION 
OF POLICE, LODGE #4 BALITMORE COUNTY, MARYLAND 

By: a£v~-

BY:---;1fC-!Jhf~.ff_~ ~_~ __
David M. Rose 

 

BY:~~,,-=-=--=~~:t2""'"----z:_~~ 
Michael D. DiCara 
Negotiating Committee Member 
Baltimore County Lodge #4 

~CJ~cA-
Kathryn D. Greenbeck 

By: 

Negotiating Committee Member 
Baltimore County Lodge #4 

BY:_~~...L--~_-----=--~_ 
Ryan M. Massey 
Negotiating Committee Member 
Baltimore County Lodge #4 
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APPENDIX A 

PAYROLL/PENSION DEDUCTION AUTHORIZATION CARD 
BALTIMORE COUNTY LODGE #4 
FRATERNAL ORDER OF POLICE 

Name. _ __________________ Payroll Number _ _ _ _____ _ 

Last First Middle Initial SS# ___ _____ _ 

Active [ 1 Retired [ 
To: Baltimore County Office of Finance: 

I hereby authorize the Office of Finance to deduct from my earnings (or pension) on each payroll 
period, such amount as may be specified as dues by the Lodge Constitution and Bylaws, or as otherwise 
totaled below: 
DEDUCTION AUTHORIZATIONS: 

o Dues- OR- o P.A.C. Fund o Pager Service Total Deductions 
o Service Fee o o 

$ + $ +$ =$-----
This authorization shall continue in effect for one year and shall be automatically renewed 

thereafter unless revoked within 30 days of each anniversary date. P.A.C. Fund contributions are not a 
condition of membership. 
Signature, _ _______________________ Datc _ _____ _ 
Address. _ _______________ ________________ _ 

City & State ____________________ ---'Zip Code ____ ___ _ 
Home Phone, ______________ Cell Phone, _____________ _ 
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BAL TIMORE COUNTY GOVERNMENT 
PAY SCHEDULE IV 
STANDARD GRADES 

Fraternal Order of Police, Lodge #4 
Police Department 

Effective July 1, 2016 

BASE ANNUAL RATES LONGEVITY ANNUAL RATES 
(In Dollars) (In Dollars) 

GR MINIMUM 1ST STEP 2ND STEP 3RD STEP 4TH STEP 5TH STEP 6TH STEP MAXIMUM 10 YEARS 11 YEARS 13 YEARS 15 YEARS 17 YEARS 19 YEARS 22 YEARS 24 YEARS 29 YEARS 

PC 25,524 26,467 27,602 28,809 30,091 31,376 N/A 

8P 49,062 50,959 52,859 54,839 57,055 59,276 61,649 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 

9P 50,959 52,859 54,839 57,055 59,276 61,649 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 

10P 52,859 54,839 57,055 59,276 61,649 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 

11P 54,839 57,055 59,276 61,649 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 105,805 

12P 57,055 59,276 61,649 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 105,805 110,981 

13P 59,276 61,649 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 105,805 110,981 116,530 

14P 61,649 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 105,805 110,981 116,530 122,357 

15P 64,106 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 105,805 110,981 116,530 122,357 128,474 

16P 66,713 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 105,805 110,981 116,530 122,357 128,474 134,898 

17P 69,481 72,328 75,342 78,502 81,823 85,314 88,951 92,828 96,791 101,008 105,805 110,981 116,530 122,357 128,474 134,898 141,642 



APPENDIX C 

DEFERRED RETIREMENT OPTION PROGRAM (DROP) 

The County will establish a Deferred Retirement Option Program (DROP) for Pay Schedule IV employees 
on July 1, 2001, with the first retirements under the Program possible on or after July 1, 2004 (three- year 
DROP); July 1, 2005 (up to four- year DROP); July 1, 2006 (up to five year DROP). 

In order to be eligible to select the DROP, a retiring member must have at least twenty-seven (27) years 
of credible service as defined in (and/or as applied under) Subtitle 2 Retirement System Article 5, ntle 1, 
Section 5-1-201 of the Baltimore County Code, 2003. The length of the DROP a member may elect will 
be determined according to the following table. For employees hired after January 1, 2004, only actual 
time worked, accumulated sick leave, and accredited military time will be applied toward DROP. 

Years of Eligible Service Length of the DROP 
27 or more years 3 years 
28 or more years 3, 3-1/2, or 4 years 
29 or more years 3,3-1/2,4,4-1/5, or 5 years 

Retirement allowances credited to the DROP account, and paid after retirement, will be calculated 
according to the following enhanced formula: 
a. The length of the DROP period (three to five years) is selected by the employee. 
b. "DROP Service" equals service at retirement (including retirement credit for accumulated unused 

sick leave and military service) minus the length of the DROP period. 
c. Average Final .compensation is determined as if the member had retired at the beginning 

of the DROP period. 
d. The DROP Retiree Allowance equals 64% of Average Final Compensation for 24 years DROP 

Service, plus 2% of Average Final Compensation for each additional year of service. 

Retirement allowances credited to the DROP account will be il'1creased for retirement system COLAs just 
as if the member had retired at the beginning of the DROP. The retirement allowance paid upon actual 
retirement will include retirement system COLAs provided during the period of the DROP. 

Member contributions to the Retirement System made during the period of the DROP will be credited to 
the member's DROP account. 

The DROP account will be credited with interest each June 30, based on the administrative procedures 
currently used to determine the member's accumulated contributions, except that the interest rate used 
will be the greater of (a) the rate of return on the actuarial value of assets for the prior calendar year, 
minus 50 basis points; or (b) the regular rate of interest (5% per annum). 

The DROP accumUlation may be paid to the member in a single lump sum, or may be rolled over 
into an eligible plan such as an IRA, at the member's option. 



APPENDIX D 

TRAVEL POLICY 

1. Purpose: 

In order to provide a unifonn policy for administration of required and authorized County 
business travel by employees of all agencies, the fo llowing gu ideline and procedures shall 
be adopted by all departments, effective November 29, 1979. 

This policy supersedes and replaces all previously existing official or unofficial travel 
policies presently applied by any County agency. 

2. Administration: 

Travel procedures will be based on information circulated and updated every fiscal year by 
the Office of Finance, which shall be charged with the responsibility for voucher 
verification, per diem averages for selected major cities average travel timetables air and 
train fare estimates, accommodation recommendations and other gllideline information 
necessary to insure proper controls of travel expenses. 

The individual agency heads shall be responsible for approving travel requests in their 
departments, and for insw'ing that travel reimbursement i neither excessive nor 
discriminatory in its application. Any supplementary procedures developed by he 
agencies shall be subject to the approval of the Administrative Officer. The agency head 
shall have the responsibility to determine whether a County vehicle or a privately-owned 
vehicle shall be used for such travel. 

The County Administrative Officer, or the Administrative Officer's designee, shall monitor 
all travel expenses as reported quarterly by the Office of Finance. 

3. Mileage Allowance: 

A mileage allowance at the rate set by the Internal Revenue Service plus tolls and parking, 
slli'lU be paid to County employees who lLse their privately-owned vebicles for official I 

County travel necessary to carry out the required or authorized duties of their positions 
without regard to the number of passengers they may have. Any adjustment in the mileage 
allowance rate shall be effective on tbe £il'st of July following any adjustment by the 
Internal Revenue Service. 

In the application of this aUowance, the employees will be entitl d to reimbursement for 
official travel which is authorized by the agency head or de igneen other than that required 
to and from the employee's regularly assigned office or duty station for the pmpose of 
mileage allowance calculations. 

When an employee is required to travel on official business from home to a location other 
thrul the regularly assigned ffice or duty station, whether on a workday or not, the 
employee shall be reimbursed for mileage in excess of the distance round-trip between the 
empl.oyee's home and the regu larly assigned place of work or duty station. It is the 
employee' duty to keep accurate and timely records of travel, and to report such mileage 
as required by the agency for reimbmsement. 



4. Temporary Change of Work Location: 

An employee who is required to report to a different work site will be reimbursed for all 
extra travel connected with that transfer provided that the transfer is authorized or directed 
by the employee's supervisor and is temporary (1 two-week pay period or less) in nature. 
This allowance will only be paid for mileage beyond that normally traveled by the 
employee to the employee's regularly assigned place of work. 

Travel allowance payments for temporary changes of work location beyond the 2-week 
limitation must be specifically approved by the agency head, subject to the review of the 
Administrative Officer. 

5. Tolls and Parking: 

Should authorized County business require an t:ll1ployee to pay tolls or parking charges 
beyond that usually required by travel to their regular work area, the employee shall be 
reimbursed for such tolls or parking. Parking costs will not be paid to employees who are 
required to report to the Towson area offices on a temporary change of work location (see 
No. 4 above). 

6. Travel to Conferences. Worksbops: 

Travel to approved conferences, meetings, workshops, training sessions and other work
related events shall be considered official County business. The agency head shall have 
the responsibility to determine whether a privately-owned or County-owned vehicle should 
be used for such trips. In planning travel, consideration shall be given to routes which 
minimize both time and cost to and from the destination. 

Employees traveling on official County business are expected to exercise care in incurring 
expenses, and to avoid excessive or unnecessary costs by planing for the minimum amount 
of travel and the most economical mode of transportation to the destination. In all cases, 
the agency head, or designee, shall have final approval on advances and/or reimbursements 
for the agency's employees, consistent with the guidelines issued by the Office of Finance. 

If it is determined that the most economical means of travel is by County vehicle, the 
"General Rules and Regulations for County Vehicles" shall be followed. Requests for. 
overnight or out-of-state use of pool vehicles must be made prior to the first day of travel. 

7. Receipts, Gratuities: 

Receipts will be required by the Office of Finance for expenses such as lodging, 
trainlbus/airplane tickets, parking, tolls over $1.00, conference/registration fees, limousine 
fares and cleaning allowances. Actual expenses for items such as mileage, meals, 
gratuities, baggage handling charges and taxis will be reimbursed according to the 
schedule published by the Office of Finance. 



APPENDIX E 

CLARIFICATION OF POLICY: CALL BACK VS RESCHEDULE 

In the absence of specific or unambiguous language to the contrary, it is Management's 
position that: a) there is a clear and distinct difference between "call back" (which affects 
additional or extra hours preceding or subsequent to, but not contiguous to, a previously worked 
regular block of eight hours refened to a a tour of duty), and "rescheduling" (which affects 
relocating an entire eight-hour block of time -- designated as a toW' of duty -- elsewhere in a 
workday)' b) that tbe Department has an absolute right to reschedule employees consistent with 
the CUl1'ent M.O.U. (i. . no issue of leave days is involved)' and c) the Agency has a clear 
custom and past practice of doing just that. Further, the only constraints upon rescheduling are: 

I. Article 6, Sections 6.5 and 6.6; and Article 9, Section 9.4, of the M.O.U. (i.e., 
regular leave, optional leave without seven days' notice and vacation 
cancellations). 

II. The common sense constraint of "reasonable notice" (without which, the 
above sections of the M.O.U. could be obviated). In urgent or emergency 
cases, employees who are given sixteen (16) hours notice or more of a change 
in their tour of duty hoW's will not be eligible for additional compensation as a 
result of the rescheduling. In all other cases of rescheduling, including urgent 
or emergency cases with less than sixteen (16) hours notice and all non-urgent 
and Don-emergency cases an employee affected by each rescheduling will be 
paid at time and one-half for the fiTst day of each rescheduling, and for each 
subsequent day of the rescheduled tour of duty the affected employee shall be 
compensated at a rate of seventy cents ($.70) per hour, for each hour worked 
outside of the regularly scheduled tour of duty hours." 

It is agreed that the total cost to the Department for the rescheduling compensation rate f 
seventy cents ($.70) per hOLlr shall not exceed ten th lisand dollars ($10,000) in any fiscal year. 
The Department agrees to notify the FOP in writing quarterly as to the amount of money 
expended as a result of the rescheduling compensation rate of seventy cents ($.70) per hour. 



ACCIDENTAL DISABILITY 

BALTIMORE COUNTY POLICE DEPARTMENT 

APPENDIXF 

1.) A sworn member of the Police Department shall be eligible to receive 
disabled accident allowance, regardless of age, if the member has sustained any of 
the losses listed in the schedule below and which loss has been determined to be as 
the direct result of bodily injury arising through an accident, independent of all 
other causes, occurring while in the actual performance of duty with the county at a 
definite time and place, without willful negligence on the part of the member. The 
disabled accident allowance under this subsection shall be an amount equal to 
seventy-five percent (75%) of the member's average final compensation. 
(a) Schedule oflosses: 

(i) Both hands or both feet 
(ii) One hand and one foot 
(iii) One hand and the sight of one eye 
(iv) One foot and sight of one eye 
(v) Sight of both eyes 
(vi) Paralysis (para or quadriplegia) 

With respect to a hand or foot, "loss" means dismemberment by severance 
through or above the wrist or ankle joint. "Loss" also means partial 
dismemberment of a hand or foot that results in the loss of all functional use of the 
partially dismembered hand or foot. With respect to eyes, "loss of sight of one eye" 
shall mean central visual acuity of twenty two-hundredths (20/200) or less in one 
eye with the use of correcting lenses, or visual acuity of greater than twenty two
hundredths (20/200) if accompanied by a limitation in the field of vision such that 
the widest diameter of the visual field subtends an angle no greater than twenty (20) 
degrees. 

2.) A sworn member ofthe Police Department shall be eligible to receive a full 
accident disability allowance, regardless of age, if the member has sustained an 
impairment or impairments to the extent listed below under "Schedule of 
impairments" as a direct result of the actual performance of duties with the county 
and which has permanently incapacitated the member for the further performance 
of the duties of the member's job classification. The full accident disability 
allowance under this subsection shall be an amount equal to sixty-six and two-
thirds percent (66-2/3%) of the member's average final compensation. . 
(a) Schedule oflmpairments: 

(i) A seventy-five percent (75%) anatomical loss of the use of anyone ofthe 
below or a fifty percent (50%) or more anatomical loss of each oftwo (2) or 
more of the below: or a one hundred (100) percent or more anatomical loss 
of the use of any combination ofthe impairments listed below, if the loss is 
caused by the same accident or incident, and, as a result of the loss, the 
member' s employment is involuntarily terminated: 

1. Speech 
2. Sight 
3. Neck 
4. Back 
5. Vital bodily organ 
6. A part of the central nervous system 



7. Arm 
8. Leg 
9. Shoulder 
10. Hearing 
11. Menially incapacitated whereby a member applies for and is 

granted a disability benefit under the Federal Old-Age 
Survivor's and Disability Insurance Act. 

The percentage of anatomical loss shall be determined in accordance with 
the American Medical Association Guides to Evaluation of Permanent Impairment, 
such determination shall include information (J...~ .. <: function and range of motion. 

3.) A sworn member of the Police Department shall be eligible to receive a 
partial accidental disability allowance, regardless of age, if the member has 
sustained an impairment as a direct result of the actual performance of duties with 
the County and which has permanently incapacitated the member for the further 
performance of the duties of the member's job classification, but does not reach the 
extent of incapacity as found in Sections (a) and (b) above. The partial accidental 
disability allowance under this subsection shall be an amount equal to one-fortieth 
(1140) of the member's average final compensation multiplied by the number of 
years of creditable service not in excess oftwenty (20) and one fifty-fifth (1/55) of 
the member's average final compensation mUltiplied by the number of years of 
creditable service in excess of twenty (20). The minimum retirement allowance 
shall be equal to fifty percent (50%) ofthe member's average final compensation. 



APPENDIXG 

COURT ORDERED CALLBACK DURING OFF-TIME 

SHIFT ASSIGNMENT COURT ASSIGNMENT 
(Afternoon Court) 

COURT ASSIGNMENT 
(Morning Court) 

SHIFT #3 P.M. SHIFT Paid "hour-for-hour" from the 
time court starts until his/her 
shift starts, with a guaranteed 
minimum of2 hours at 1.5X. 
(Management reserves option to 
work those times between court 
end and shift beginning.) 
[Mode -1] 

A "callback" with 4 hours 
guaranteed minimum at 1.5X. 
Clock starts at beginning of 
court and ends when officer 
leaves court (except minimum 4 
hours applies). 

[Mode - 2] 
SHIFT #1 A "callback" with 4 hours Paid from "end of shift" to "End 

MIDNIGHT minimum guaranteed at 1.5X. 
Clock starts at beginning of 
court and ends when officer 
leaves court (except minimum 4 
hours applies). 
[Mode - 3**] 

of court", with a minimum of 2 
hours guaranteed at 1.5X. 
Clock starts when shift ends to 
the end of court. 

[Mode - 4] 
SHIFT #4 A "callback" with 4 hours A "callback" with 4 hours 

7PM-3AM minimum guaranteed at 1.5X. guaranteed minimum at 1.5X. 
8PM-4AM Clock starts at beginning of Clock starts at beginning of 
6PM-2AM court and ends when officer court and ends when officer 
5PM-IAM leaves court (except minimum 4 

hours applies). 
[Mode - 5] 

leaves court (except minimum 4 
hours applies). 
[Mode - 6] 

** In those rare instances when an employee's attendance at court on off-time is not covered by the 
above chart, it shall, for all intents and purposes, be considered a Mode 3 payment situation, i.e., a 
callback. 



Health Care in Retirement Subsidy for Employees Hired 
before but Retiring after 7f1/01 APPENDIX H-1 

CUl"\"&nt CY12 Subsidy Levels 
9!neral Employees 

YOS 
~o 

Clgna PPO 
25.0% 

!::1.!l:1Q 
25.0% 

M£S!:ic;:lr~ 

25.0% 

11 27.5% 275% 275% 

12 30.0% 30,0% 30,0% 

13 32.5% 32.5% 32.5% 

14 35.0% .35 ,0% 35 ,0% 

15 37.!W. 37,5% 37.5% 

16 40.0% 400% 400% 

17 42.5% 425% 425% 

18 4,5.0% 45,0% 450% 

19 47.5% 47.5% 475% 

20 50.0% 50,0% 50.0% 

21 52.5% 52,5% 525% 

22 55.0% 55,0% 550% 

23 57 .5% 57,5% 57.5% 

24 60.0% 60,0% 60.0% 

25 63.3% 65.0% 625% 

26 66.6% 70.0% 650% 

27 69,9'7'. 75,0% 67,5% 

28 73,2% 80,0% 700% 

25- 76.5% 85.0% 72.5% 

30 80.0% 9CLO% 750% 

Public SafelY 

Ci9!:!i! PPO HMO Medicare 

25.0% 25.0% 25.0"1'. 
27.5% 27.5% 27.5% 
30.0% 30.0% 30,0% 
32.5% 32.5% 32,5% 

35.0% 35.0% 35,0% 
37.5% 37,5% 37.5°,4 
40.0% 40.0% 40.0% 
42.5% 42.5% 42.5% 
45,0·~ 45.0% 45.0% 
47.5% 47.5% 47,5% 
SO OQk 50.0% 50.0% 
525% 52,5% 52.5% 
55.0Dk 55.0% 55.0% 
57.5°,4 57.5% 57.5% 
SO 0% 60.0% 60.0% 
800°,4 90.0% 75.0% 

New CY15 Sub&ldy Levels 
General Employees 

YO,S Cigm~ PPQ HMO Medi~re 

10 24,0% 24,0% 24.0% 

11 26,5% 26.5% 26.5% 

12 29,0% 29,0"10 290°,(, 

13 31 5°/. 3' .5% 31.5% 

14 34.0% 34.0% ~.O% 

15 365% 36 .5% 36.5% 

16 39.0% 39.0% 39,0% 

17 41,5% 41,5% 41.5% 

18 44.0% 44.0% 44,0% 

19 46.5% 46.5% 465% 

20 49.0% 49.0% 490% 

21 51 ,5% 51,5% 51,5% 

22 54.0% 54 0% 54.0% 

23 565% 56.5% 555% 

24 59.0% 59,0% 59.0% 

25 62,3% 64.0% 615% 

26 65.6% 69.0% 54 0% 

27 68.9% 74,0% 66.5% 

28 72.2% 79,0% 69,0% 

29 75,5% 84,0% 715% 
30 79 Q% 89.0% 740(:,'0 

Pubilc safety 
q~na PPO HMO 

24.0% 24.0% 
Medk:are 

24.0% 
26.5% 28.5% 26.5% 
29.0% 29.0% 29.0% 
31 5° .... 31,5% 31 .5% 
3./1,0% 34.0% 34,0% 
36.5% 36.5% 35.5% 

39,0% 39.0% 39,0% 
415% 41 .5% 41 .5% 
44,0% 44.0",4 44.0% 
465% 46,5% ~6.5% 

.49.0% 49,0% 49.0% 
S15% 51,5% 51.5% 
54.0% 54,0% 54,0% 
56.5% 56.5% 56.5% 
59 OQ~ 590% 59,0% 

790% 89.0% 74.0% 



APPENDIX H-2 

Hltalth Care in Retirement Subsidy for Employees Hired . 
before but Retiring after 7/1/07 

New CY16 Subsidy Levela 

:LQ§ 
10 

G1<r'lPra! EmploYees 
!::lQOi PEQ HMQ M~ie4are 

22.0·,4 22 .0% 22.0% 

11 24.5% 24.5% 24.5% 

12 27.0% 27.0% 27.0% 

13 29.5% 29.5% 295% 
\4 32.0% 32.0°,," 32.0% 

15 34.5% 3-4.5% 34.5% 

16 ::'7.0% 37.0% 370% 

1i 39.50/. 39.5% 395% 

18 42.0% 42; 0% ~2.0% 

19 44.5% 44.5% 44.5·'" 

20 48.0% 480% 48.0% 

21 50.0% 50,0% 500% 

22 52,0% 5Z.0% 520% 

23 54.5% 5-4.5% 5-4.5% 

24 57.0% 57.0% 570% 

25 60.3% 62.0% 59.5% 

26 63.6% 67.0% 62.0% 

27 66.9% 72.0% 64 5% 

2B 70.2% 77 .0% 670% 

29 73.5% 82.0% 69.5°k 

30 77.0% 870% 72 0% 

Public Safety 
~!9na PPO ~ Med!!el"e 

22.0% 22.0% 22.0% 
245% 24.5% 24.5% 
27.0~~ 27.0% 27.0% 
29.5% 29.5% 29.5% 

32.0% 32.0% 32.0% 
34.5% 34.5% 34.5~ 

37.0% 37.0% 37.0°'" 
39.5% 39.5% 39.5% 
42,0% 42.0·~ 42.0% 
4-4 .5% 44.5% 44.5% 

48.0% 48.0% 48.0% 

50.0·'" 50.0% 50:0% 
520% 52.0D'" 52.0% 
5-4.5% 54.5% 54.5% 
570% 57.0% 57.0% 
77 .0% 870% 72.0·" 

New CV17 Subsidy Level. 
~eneral EmDlov~ 

y~S Clana PPO ~ Medicate 

,0 20.0D~ 20.0% 20.0% 

11 22.5% 22.5% 22,5% 

12 25.0% 25.0% 250% 

13 27.5% 27.5% 275% 

14 30.0% 300% 300% 
-,5 32.5% 32.5% 32.5% 

'6 
17 

35.0% 
37.5% 

350% 
37.5% 

35.0% 
375% 

16 40.0% 40.0% 40.0% 

19 42.5°~ -42.5-% 42.5",4 

20 47.0% 47.0% 47.0% 
21 49.0% 49.0% 49.0% 

22 51.0% 510% 51.0% 

23 53.0% 530% 53.0% 

24 55.0% ~5 . 0"lo 55,0% 

25 58.30/0 60.0% 575% 

26 61.6% 65.0% 60.0% 

27 54 9% 70.0% 62.5% 

28 68.2% 75.0% 65,0% 
29 715% 800% 675% 

30 750% 850% 70.0% 

Public Saferv 
cigni! F'PQ HMO 

20.0% 20,0% 
22,5% ~.5% 
25.01>,4 25.0% 
27.5% 27.5°,4 
30.0% 30.0% 
325% 32.5% 
35.0% 35.0% 
37.5% 37.5% 
40.0"" 40.0% 
~2.5% 42.5% 
47.0% 47.0% 
49.0% 49.0% 
510% 51.0% 
530% 53.0% 
55.0% 55.0% 
75.0% 65.0% 

Medicare 
20;0% 
22.5% 
25.0% 
27.5% 
30.0% 
32.5% 
35.0% 
37.5% 
40.0% 
42.5% 
47.0% 
49.0% 
5'.0% 
53.0% 
55.0% 
70.0% 



Public Safety 
PRE-MEOICARE RETIREES MEOICARE RETIREES 

FY 2006 Base Allowance oer YOS Base Allowance ~r YOS 

10·24 Yrs 
ot Service $150,00 $225.50 S·100.00 $150.00 
25 '1'.0.5, 5222.00 $333.00 $148.00 S222.00 

ex 2015 BQ15§ Allowance Doer YaS •• Base Allowance per yeS •• 
10-24Y~ 

of Service $146.25 $99.00 $148.25 
25-'(,0.S. S219.50 $146.25 $2i 9.50 

CY 2016 BaSE! AJ1owanr;:e per YOS ~ Base Allowance per YOS .. 
10·24Y~ 

of Service $~45.00 $21750 $96.75 $14500 
25 Y.O.S. $214.75 5322.00 $143.00 $214.75 

CY 2017 Base AJIOwa.1C8 pBr YOS ... Base .AJlowance per VOS .. 
10· 24 y~ 
of Service $141.75 $21250 S94,50 $141,75 
25'1',0 S. 5209 is $314.50 513975 $209.75 

•• ,tI.mount before arl e;nnual adjustment of :he lesser ~f 4% or the CPI increase, 
beginning witM FY09 (CY 2007 CPI). 

Health Care in Retirement Substdy fo,r Emp!oyees Hired after 7/1/07 

General Employees 
PRE-MECICA~E RETIREES MEDICARE RETIREES 

EY 2008 
10 - 31 Yr& Ba~ Allowance per rOS Base Allowance per YOS 
of Service $150.00 $22500 $100.00 $15000 

CY 2015 
10 - 37 Yrs Ba~ Allowance per YQS •• S<lse Allowance: per YOS .. 
of Service $148.25' $222 50 $99.00 $148.25 

CY 2016 
10 - 37 YIS Sase AfloY@oce per yas .. Sase Allowance per YOS .. 
of Service $145,00 $217.50 S96,75 S145.00 

ex 2017 
, 0 - 37 vrs fulsg A11q«ance per VOS ~ Base Allowance per YOS .. 
of Service 5141.50 $21250 594.50 $141.50 

- Amount before an annual adjustment of tne lesser of 4% or the CPI increase, 
beginning with FY09 (ey :2007 CPI) 

APPENDIX .I 



APPENDIX] 

VOLUNTARY DONATION OF ANNUAL LEAVE 

Employee's Name 

Employee's Social Security Number 

RE: Leave Donation for Sworn Police Officers in the Baltimore County 
Police Department 

I, , a member of the bargaining unit 
represented by the Fraternal Order of Police, Lodge #4 (hereinafter "FOP") 
hereby agrees to the donation of hours of annual leave from my 
annual leave account to the sick leave account of 
____________ . (Please note that donations may only be 
made in 8 hour increments). In that regard, I authorize and request 
Baltimore County to deduct said hours from my annual leave account and to 
credit such hours to the sick leave account of the aforementioned employee of 
the Department. I understand that my rights to the above referenced donated 
annual leave are relinquished and recognize that I cannot recover these 
annual leave hours at a future date. 

It is my understanding that FOP, Lodge #4 is coordinating the 
voluntary annual leave donation program and I authorize the FOP to forward 
this authorization to the appropriate Departmental and/or County office(s) so 
that my authorization/request can be implemented. 

Signature of Employee 

Date 



Appendix K 

OPTIONAL ALLOWANCES 

Any member may, prior to the first retirement allowance payment normally due, elect a retirement option of equivalent 
actuarial value in one of the optional forms set out below. The options provide either a lump-sum payment (Option I) or 
continued payments (Options 2,3,4,5,6,7) to a beneficiary nominated by written designation duly acknowledge and filed with 
the Board of Trustees. 

Maximum - Unreduced retirement allowance with no provisions for continued payments after the retired member's death. 
All benefits cease at the time of retired member's deatb . Final payment, if any, for the amount accrued between the time of 
the last retirement payment and the retired member s death shall be payable to the retired member's estate. 

Option 1 - If the retired member dies before receiving in a:n:nuity payments the total contributions accumulated at the time of 
retirement, the undistributed accumulated contribution balance will be paid in a on-time lump-sum payment to the 
designated beneficiary or beneficiaries. All monthly benefits cease at the time of the retired member's death. Beneficiary 
changes may be made at any time. 

Option 2 - Upon the death of the retired member, 100% of the retired member's reduced retirement benetit shall be 
continued throughout the life of and paid to the designated beneficiary, No changes may be made to the designated 
beneficiary, under any circumstances, after the first payment of the member's retirement allowance. 

Option 3 - Upon the death of the retired member, 50% oftbe retired member's reduced retirement benefit shall be continued 
throughout the life of an paid to the design,ated beneficiary, No changes may be made to the designated beneficiary, under 
any circumstances, after the first payment of the member s retirement allowance. 

Option 4 - This is a custom option that allows the member to specify the dollar amount of the monthly benefit that, upon the 
death of the retired member, shall be conlinued throughout the life of and paid to the designated beneficiary. This benefit 
together with the retired member's reduced retirement benefit shall be certified by the actuary to be the equivalent value to 
the retired member's maximum retirement allowance. No changes may be made to the designated beneficiary, under any 
circumstances, after the first payment of the member s retirement allowance. 

Option 5 - Upon the deatll of the retired member, 100% of the retired member'S reduced retirement benefit shaH be 
continued throughout the life of and paid to the designated beneficiary. Should the retired member become divorced from the 
designated beneficiary or should the designated bene'!iciary predecease the retired member, upon written notification to the 
Board of Tmstees, the retired member's reduced retirement allowance shall thereafter increase to the maximum option. 
After notification of such death or divorce, the retired member shalJ be entitled to designate a new beneficiary and select any 
of the Options, 2,3,4,5, or 6, in which event the retired member's allowance shall be recomputed based on the ages of the 
retired member and the beneficiary at that time, 

Option 6 - Upon the death of the retired member, 50% of the retired member's reduced retirement benefit shall be continued 
throughout the life of and paid to the designated beneficiary. Should the retired member become divorced from the 
designated beneficialY or should the designated benefieiary predecease the retired member, upon written notification to the 
Board of Trustees, the retired member's reduced retirement allowance shall therea'fter increase to the maximum option, 
After notification of such death or divol;ce, the retired member shall be entitled to designate a new beneficiary and select any 
of the Options, 2,3,4,5, or 6, in which event the retired member's allowance shall be recomputed based on the ages of the 
retired member and the beneficiary at that time. 

Option 7 - Unreduced retirement allowance for eligible Sworn Baltimore County Police Officers and Firefighters. Upon the 
death of the retired member, 50% of the retired member's retirement benefit shall be continued throughout the life of and 
paid to the original beneficiary (the employee's spollse Who is designated at the time of the employee's retirement). Should 
the retired member become divorced from the original beneficiary or should the original beneficialY predecease the retired 
member, upon written notification [0 the Board of Trustees, the retired member may designate a substitute beneficiary, If the 
retired member designates a substitute beneficiary, the retired member may select any of the Options, 2,3,4,5, or 6, in which 
event the retired member's allowance shall be recomputed based on the ages of the retired member and the substitute 
beneficiary at that time. MARRIAGE CERTIFICATE REQUIRED AT THE TIME OF APPLICATION. 



JAMES W. JOHNSON 
~h'ef o! ?:Oli::~ 

'WGIIITY.,FAIRHSSS."SEFlVlCE" 

March 19, 2009 

Cole Weston 
President 
Fratemal Order of Police Lodge #4 
9304 Harford Road 
Baltimore, Maryland 21236 

Dear President Weston, 

This letter will confirm the agreement between the· Fraternal Order of Police Lodge #4 
and the Baltimore County Police Department regarding the starting time for shifts, 
including early and late reporting. 

The starting time for scheduled shifts will be on the hour or half-hour (e.g" 0700, 0730, 
0800 etc). This will also apply to early and late reporting times in accordance with 
Article 6, Section 6.4 (b) and (c) of the Memorandum of Understanding. 

This letter shall be included as an Appendix to the Memorandum of Understanding 
between the Fraternal Order of Police Lodge #4 and the Baltimore County 
Administration effective July 1, 2009. 

Appendix L 

SAL TlMORE COUr~TY POLlC~ 
HeadQual't,,:": 

;'00 East Joppa R0Z: 
Tows::m. MD 212~~ 

(410) BoT. ;:2~.o: 
Fax (.d10) 821 - Sf,:'; 

bcojld@ballimorecountymd.gov 
www.baltlmorecountymd . govlpoli~ 

Nationally Accredited Since 11)84 



APPENDIX M 

Educational Assistance Policy 

PurpDse 

The purpose or this policy is 10 encourage full·time employees to increase their value to the County through 
further education and provide them with financial education 8S8lstance. 

Policy 

The County will reimburse eligible emplOyess a speclRed per~ntage of the cost oftuillon and certain fees, up to a 
specilled maximum eaCh fiscal year for approved courses/degrees. All reimbursements to employees are billed to 
the individual employee's agency. If an employee terminates County employment within 18 months of a 
reimbursement for tuition and fees, the employee 9l'1all repay 50% of that reimbursement to the County. 

1. An Educational Assistance Committee, conslstine of the Admlnlslrallve Offlcer, the Director of Budget and 
Finance, and the Director of Human Rasources, shall determine the eligibility 01 emplovees reQuesling 
educational assIstance. 

2. An educational assistance program/course, in the judgement of the Educational Assistance Committee, 
must be dlrecUy related to the employee's current poslffon or must dlreclly enhance poter.Ual for 
advancement within the County to a position whIch the individual has a reasonable expectation of 
achieving. 

3. Educational assistance may be approved tor courses which are part of a <legree or certificate program, 
provided that the degree or certificate program being pursued Is currently Included in the minimum 
qualifications for a Bait/more County ClasslficaUoll speciRcatlon or approved by the Educational Assistance 
Committee. If an applicant is nol enrolled In a degree or certlHcate program, educational assistance may be 
approved only for a courSe that (1) will enhance the skills and knowledge which are required to perform the 
dulles of Ihelr existing or a related olassificallon, or (2) will enhance the potential for advancement within 
the County . 

4. Approval of courses shall be restricted to those conducted by racognized and approved schools, colleges 
and Universities. 

5. Educational assistance may be approved for up to 30 graduate credits beyond an undergraduate d89ree 
within the vocalion for which the individual Is employed. 

6. The hours during which the course of study Is schedUled must not conniet with toe employee's scheduled 
wondng hours. 

7. Applications for educational assistance muet be submitted prior to the complelion of the "ourse for which 
reimbursement is sought ApplicaUons must be submitted In the same fiscal year In which the course Is 
taken, even if the grades are not avanable until a laler date. One (1) tate.file approval will be granted during 
applicant's employment with the County. Thereafter, all applications filed subsequent to the complellon of a 
course as well as appllcalions tiled outSIde 01 the f1scal year in Which the course was taken will not be 
considered for reimbursement. 

B. If an employee Is eligible for educational benefits under the G.!. Bill and/or any type ot scholarship, grant, 
fellowship or other educational essistance, any monies to be reimbursed by the County shall be limited to 
the difference between the amount available under the other source(s) of benefits and the total cost (not to 

exceed the total amount available under this policy). 

9. Reimbursement ror each approlled course shall be made after Ihe employee presents (1) evidence of 
having received a satisfactory grade (If letter graded, a .. c .. or higher) and (2) Ihe (original) acceptable 
receipts for tuition and any olher reimburaable fees, as delermlned by the Committee. 



Appendix N 
SAL TIM ORE COUNTY GOVERNMENT 

PAY SCHEDULE IX 

POLICE DEPARTMENT 
SUPPLEMENTARY SALARIES 

Criminal Investigation Division Annual Supplementary Salary 
Captain $ 520.00 
Major 520.00 
Other Sworn Members Assigned 320.00 
Hazardous Devices Disposal Technician 1,500.00 

Tactical 
Officer-in-Charge $ 520.00 
Officer-in-Charge of Shift 412.00 
Other Sworn Members Assigned 360.00 

K-9 
Officer-in-Charge $ 520.00 
Officer-in-Charge of Shift 412.00 
Other Sworn Members Assigned 360.00 

Marine 
Sworn Members Assigned $ 320.00 

Firearms Instruction 
Officer-in-Charge $ 520.00 
Other Sworn Members Assigned 260.00 

911 Liaison 
Officer -in-Charge $ 520.00 
Officer-in-Charge of Shift 312.00 
Other Sworn Members Assigned 260.00 

Recruitment and Selection 
Sworn Members Assigned $ 320.00 

Investigative Services 
Sworn Members Assigned $ 320.00 

County Executive Aide Shall be paid a salary two grades higher 
Pilot (in the same step) than the grade 

normally assigned to his rank. 

Police Psychologist Shall be paid at the salary grade of 
Lieutenant and in accordance with Rule 
6 of the Compensation Plan. 

The above supplementary salaries shall be paid only while the sworn member is assigned to one of 
the above units. Transfer or removal from one of the above units shall immediately cancel the 
above supplement. 


	Memorandum of Understanding Between the Baltimore County Administration and the Fraternal Order of Police, Lodge 4
	Table of Contents
	Article 1: Recognition of Union
	Section 1.1: Union Recognition
	Section 1.2: Employee Defined
	Section 1.3: Contractual Rights

	Article 2: Management Rights
	Section 2.1: Management Rights

	Article 3: Organization Security
	Section 3.1: Organization Membership
	Section 3.2: Agency Shop
	Section 3.3: Election of Membership
	Section 3.4: Dues Checkoff
	Section 3.5: Checkoff Waiver
	Section 3.6: County Indemnification

	Article 4: Non-Discrimination
	Section 4.1: Non-Discrimination

	Article 5: General Provisions
	Section 5.1: Bulletin Boards and Use of Mails
	Section 5.2: Meal Allowance
	Section 5.3: Promotions
	Section 5.4: Manual of Procedure
	Section 5.5: Paycheck Stubs
	Section 5.6: Shoes
	Section 5.7: Clothing and Cleaning Allowance
	Section 5.8: Educational Assistance
	Section 5.9: Physical Fitness Equipment
	Section 5.10: Funeral Benefit
	Section 5.11: Uniforms Chevrons
	Section 5.12: Property Reimbursement (Admin Manual 8-8.0)
	Section 5.13: Flashlights
	Section 5.14: Personnel Files
	Section 5.15: Gun Allowance

	Article 6: Wages and Overtime
	Section 6.1: Wages
	Section 6.2: Overtime
	Secti.on 6.3: Compensatory Leave
	Section 6.4: Call Back
	Section 6.5: Regularly Scheduled Leave Day
	Section 6.6: Optional Leave Day
	Section 6.7: Overtime Exceptions
	Section 6.8: Shift Differential
	Section 6.9: Substitution Pay
	Section 6.10: K-9 Allowance
	Section 6.11: Holiday Pay
	Section 6.12: Field Training Officers
	Section 6.13: Direct Deposit
	Section 6.14: Tax Status of Employee Contributions
	Section 6.15: Premium Pay/Special Pay Allowances
	Section 6.16: Stand-By Pay

	Article 7: Insurance
	Section 7.1: Life Insurance
	Section 7.2: Health Insurance Committee and Coverage
	Section 7.2(a): Composition of Committee
	Section 7.2(b): Purpose and Scope of the Committee Responsibilities
	Section 7.2(c): Employee Representative
	Section 7.2(d): Health Care Bargaining Agent

	Section 7.3(a): Health Care Coverage Medical Plans
	Section 7.3(b): Contracts with Health Care Plans
	Section 7.3(c): Retiree Health

	Section 7.4: Dental Insurance
	Section 7.5: Prescription Plans
	Section 7.6: Optical Plan
	Section 7.7: Hearing Aid Benefit
	Section 7.8: Non-Duplication of Health Coverage
	Section 7.9: Health and Dependent Care Flexible Spending Accounts
	Section 7.10: Medicare Benefits
	Section 7.11: Information Access

	Article 8: Grievance Procedure
	Section 8.1: Definition of Grievance
	Section 8.2: Workdays
	Section 8.3: Grievance Steps
	Section 8.4: Class Grievance

	Article 9: Leave
	Section 9.1: Scheduling
	Section 9.2: Annual Leave
	Section 9.3: Leave Accrual
	Section 9.4: Vacation Leave
	Section 9.5: Accident Leave
	Section 9.6: Sick Leave
	Section 9.7: Bereavement Leave
	Section 9.8: Jury Duty
	Section 9.9: Family Leave
	Section 9.10: Family Illness
	Section 9.11: Leave Donation
	Section 9.12: Additional Leave Provision

	Article 10: Pension
	Section 10.1: Pension Language
	Section 10.2: Pension Language for Employees Hired After July 1, 2007
	Section 10.3: AFC
	Section 10.4: Deferred Retirement Option Program
	Section 10.5: Optional Retirement Allowance
	Section 10.6: Pension Options
	Section 10.7: Pension Modifications

	Article 11: Travel Mileage Allowance
	Section 11.1: Travel Mileage

	Article 12: FOP Business
	Section 12.1: FOP Negotiations
	Section 12.2: FOP Leave
	Section 12.3: Designation of FOP Representatives
	Section 12.4: Recruit Class
	Section 12.5: Training
	Section 12.6: FOP President
	Section 12.7: Notice of Policy Change by the Department
	Section 12.8: Services Provided to the FOP

	Article 13: Seniority
	Section 13.1: Seniority Ranking
	Section 13.2: Reduction In Force
	Section 13.3: Application For Transfer

	Article 14: No Strikes - No Lockouts
	Section 14.1: No Strikes
	Section 14.2: No Lockouts

	Article 15: Quality of Work Life
	Section 15.1: Quality of Work Life
	Section 15.2: Duty Related Trauma

	Article 16: Discipline and Trial Boards
	Section 16.1: Discipline
	Section 16.2: Trial Boards

	Article 17: Furloughs and Layoffs
	Section 17.1 Furloughs and Layoffs 

	Article 18: Duration and Scope of Memorandum
	Section 18.1: Separability Clause
	Section 18.2: Implementation of Memorandum Of Understanding
	Section 18.3: Duration
	Section 18.4: Distribution of Memorandum of Understanding

	Appendices
	Appendix A
	Appendix B
	Appendix C
	Appendix D
	Appendix E
	Appendix F
	Appendix G
	Appendix H-1
	Appendix H-2
	Appendix I
	Appendix J
	Appendix K
	Appendix L
	Appendix M
	Appendix N



